{%@g Criteria 5: Student Support and Progression
T

Criteria 5.2.1- Percentage of placement of outgoing students and
students progressing to higher education during last five years

5.2.1.1 -Number of outgoing students placed and/or progressed to
higher education year wise during the last five years

\.J DVV Query

Item 5.2.1. of DVV Query:

1) Provide appointment letter or offer letter of (Harshal Bhakre,Raviraj
Shinde,Prathmesh badhe, Abhishek Maskare, Ramesh Bhalke,Vimaji Goradwar,
Saurabh Pawar, Pranjali Inamdar, Kartik Gawli, Ajaykumar Patel, Dnyneshwar
Bembde, Samadhan Tupe, Nikita Pawar,Harshal jagtap.

2) Also provide proof like admission letters or identity cards or higher degree certificates
for (student’s name) progressing to higher education for the year 2018-19, and 2019-
20, 2020-21, 2021-22, 2022-23

DVV Clarification

Item 5.2.1. DVV response: In response to the query, following have been provided

1) Appointment Letters of Harshal Bhakre, Raviraj Shinde, Prathamesh Badhe,
Abhishek Masakare, Ramesh Bhalke, Vimaji Goradwar, Saurabh pawar, Pranjali
Inamdar, Kartik Gawli, Ajaykumar Patel, Dnyaneshwar Bembde, Samadhan Tupe,
Nikita Pawar, Harahsal Jagtap asked in DVV Query

2) Proof like admission letters or identity cards or higher degree certificates for

(student’s name) progressing to higher education for the year 2018-19, and 2019-20,
2020-21, 2021-22, 2022-23.
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1. Appointment letters demanded in DVV Query
Please click on the hyperlink (View document) to view the offer letter

Name of student Name of the employer with contact Offer-/
who has been placed details R
letter

1. Harshal Bhakre* 2023 | Tata Consultancy Services Ltd. View document
2. Raviraj Shinde 2023 Reliance Retail Ltd. View document
3. Prathmesh Badhe 2023 | Reliance Retail Ltd. View document
4. Abhishek Maskare 2023 | Sanofi India Limited View document
5. Ramesh Bhalke 2023 | Sanofi India Limited View document
6. Vimaji Goradwar 2023 | Sanofi India Limited View document
7. Sourav Pawar* 2023 | Optum Health & Technology Pvt. Ltd. | View document
8. Pranjali Inamdar** 2023 | Callidus Life Sciences Pvt. Ltd. View document
9. Kartik Gawli 2023 | Spectrum Biocide India Pvt. Ltd. View document
10. Ajaykumar Patel 2023 | Spectrum Biocide India Pvt. Ltd. View document
11. Dnyneshwar Bembde | 2023 | Spectrum Biocide India Pvt. Ltd. View document
12. Samadhan Tupe 2023 | Spectrum Biocide India Pvt. Ltd. View document
13. Nikita Pawar 2023 | Allied Analytics LLP View document
14. Harshal Jagtap 2023 | Vitamystic Healthcare Pvt. Ltd. View document

*Mr. Harshal Bhakre did not join Reliance Retail Ltd.; instead accepted offer of Tata
Consultancy Services Ltd. So, the appointment letter of Tata Consultancy Services Ltd. has
been provided here.

#Mr. Saurav Pawar did not join Sanofi; instead accepted offer of Optum Health &
Technology Pvt. Ltd. So, the appointment letter of Optum Health & Technology Pvt. Ltd. has
been provided here.

**Ms. Pranjali Inamdar did not join Sanofi; instead accepted offer of Callidus Life Sciences
Pvt. Ltd. So, the appointment letter of Callidus Life Sciences Pvt. Ltd. has been provided
here.
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20233886913/Pune/BPS/BPA
Date: 06/10/2023

Mr. Harshal Ashok Bhakare

Sant Savata Nagar Telhara 444108 Dist Akola
Hiwerkhed Road

Behind Rajprabhu Hotel

Telhara-444108

Maharashtra

Tel# 91-7887515691

Dear Mr. Harshal Ashok Bhakare,
Sub: Letter of Offer and Terms of Traineeship

| We thank you for exploring career opportunities with Tata Consultancy Services Limited(TCSL). You have
successfully completed our initial selection process and we are pleased to make you an offer of traineeship.

We are suitably impressed with your credentials and feel that your working with us will be mulually beneficial and
rewarding. We are pleased to inform you that you have been selected for the position of PROCESS ASSOCIATE in
Grade BPO1 and your present posting will be at Pune . Your Gross Salary / Annual Compensation Package including
all benetits will be Rs. 2,75,018/- per annum. Annexure 1 provides a break-up of the compensation package.

Kindly confirm your acceptance of this offer by proposing your date of joining and signing Annexure 2.

X Your failure to accept the offer of the company within 7 days may lead to a presumption that you are not interested in
working in the company and the offer will stand revoked automatically at the sole discretion of the company.

On joining and successful completion of joining formalities, you Wil be issued a Letter of Appointment by the company.
Joining formalities include a submission of a PAN Card and non submission of the same will delay your joining duty.
The offer of employment is also subject to the individual being-eligible-and legally permissible to work such as having a
valid work permit or not being disqualified from being appointed by any law.

If the requirements of the joining formalities including submission of PAN Card are not complied with by you within 30
days of your date of jolning, this offer of employment would stand revoked at the sole discretion of the company. Your
offer is subject to a positive background check.

TCS decision of releasing the Offer of Employment and allowing you to join the organization before completion of your
final semester examination which has been uncertainly delayed owing to COVIN-19 Pandemic, shall not be construed
as a waiver of the aforesaid condition specified in the Terms of Employment. The status of your course complelion with
requisite marks will be reviewed periodically. The Management reserves the right to revoke the Offer / Appointment if it
Is later eslablished that you do nol meet the requisite criteria as per TCS Sclection Guidelines. Please refer to lhe
"Terms of Traineeship". Your appointment is subject to completion of your course within stipulated time and scoring
minimum aggregate marks as per TCS Selection Guldelines, as most specifically stated in the Offer of Employment.
/‘\

‘ {
i k.
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Harshal Bhakre Continued
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COMPENSATION AND BENEFITS

The details of your compensation and benefits are given below:

FIXED COMPENSATION

Basic Salary:
Your Basic Salary will be Rs. 10,910/- per month.

Bougquet of Benefits (BoB)

Eouquet of Benefits (BoB) offers you the flexibility to design part of your compensation within the defined framework,
twice in a financial year. All the components will be disbursed on a monthly basis. The components under Bougquet of

However, you may want to split the Bouquet of Benefits amount between the components as per your tax plan. To
design your Bouquet of Benefits, you may access the link for BoB in the "Global Employee Self Service"(GESS) on
"Ultimatix", the internal portal of TCS.

Taxation will be governed by the Income Tax rules. The Company will be deducting tax at source as per income tax
guidelines.

1. House Rent Allowance
Your HRA will be Rs. 3,819/- per month.

While restructuring your BoB amount to various components, it is mandatory that at least 5% of monthly basic pay
be allocated towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to 8.33% of basic salary or a pro-rata
amount in case you join during the financial year. This will be disbursed on a monthly basis along with the monthly
salary.

To avail income tax benefits, you need to apply for a minimum of 3 days of leave and submit supporting travel
documents.

3. Food Card
You will.be eligible for a Food Card. It can be set up to a maximum of Rs. 3,000 per month for tax exemption. It
can be used to purchase food items at all domestic VISA enabled restaurants and fast food restaurants including
TCS cafeterias.

4. Communication Allowance
You will be eligible for Communication Allowance in the form of Communication/Telecom Card. It can be set up to
maximum of Rs. 2,000/~ per month for tax exemption. It should be used to pay only Voice and Internet Data
related expenses in your name.

Private and Confidential 2
TACQH INTANN22000049
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Harshal Bhakre Continued
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Night Shift Allowance

TCSL has agreed to provide it's clients 24 X 7 production support environment. Shift working is therefore an
incident and condition of service. Failure, refusal or inability to work in the night shift without reasonable cause may
lead to severance of employment.

Employee assigned to night shifts on client request in the BPS department, would be eligible for a Night Shift
Allowance of Rs. 200/- per shift. In order to avail this allowance the associate must work between 11.30p.m. and
6.30 a.m. IST excluding break. All approved claims will be paid post tax deduction along with monthly salary.

Performance Pay

Monthly Performance Pay
You will receive a monthly performance pay of Rs. 2,100/- . This payout is subject to review basis your own
ongoing individual performance.

CITY ALLOWANCE

You will be eligible for a City Allowance of Rs. 250/- per month. This allowance is fully taxable, is specific to India
and linked to your base branch. It is subject to review and will be discontinued while on international assignments.

OTHER BENEFITS

1. Health Insurance Scheme:
TCSL brings the benefit of health insurance cover to you and your dependents under the Company's Health
Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for Rs. 5, 00,000/- as a family
cover under the default HIS plan towards hospitalization expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and the amendment
made therein from time to time. You have the flexibility to choose a plan which is higher than the default HIS plan
during the permitted window, by paying the applicable additional premium plus taxes.

*Nole: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail.

2. Maternity Benefit:
Women employees are eligible to avail maternity leave of twenty six weeks. Adopling or commissioning mother
may avail maternity leave for twelve weeks. For more details on the benefits and eligibility, once you join, please
refer to TCS India Policy- Maternity Leave.

3. Compensation Benefits under ES| Act / Employees' Compensation Act*:
If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting inlo death or disablement arising out of and in the course of employment, from
Employees' State Insurance Corporation.

If you are out of the purview of ES| Act, you will be eligible for compensation benefit in the event of disablement
arising out of and in the course of employment as per applicable Company policy. In the event of death arising out
of and in the course of employment, your beneficiary will be eligible for compensaltion as per the Company's
policy. For more details on this, refer TCS India policy - Afterlife Benefits and TCS India policy - Health Insurance
after joining the organization.

Private and Confidential
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Harshal bhakre continued
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4. Professional Memberships
You will.be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

5. Tata Sons & Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous service of one year from the date of joining
TCSL and a nominal annual membership fee of Rs. 250/- will be borne by you. The Trust provides financial
assistance by way of grants/ loans in accordance with the rules framed by the Trust from time to time for medical
and educational purposes and in case of death of members while in service

SOCIAL SECURITY / RETIRALS BENEFITS

1. Provident Fund:
You will be a member of the Provident Fund as per the provisions of "The Employees Provident Fund and
Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic salary every month towards
Provident Fund, as per the provisions of the said Act. You are required to provide your Universal Account Number
(UAN), if any, issued by your previous employer or your PF and/or Pension account number with previous
employer on the Declaration Form (Form 9) at the time of joining TCSL so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

2. Employees' Pension Scheme:
Your enrolment under the Employees' Pension Scheme will based on the details you provide under the
Declaration Form (Form 9) at the time of joining TCSL .

3. Gratuity:
You will be eligible to gratuity in accordance with the rules applicable.

The company will consider the number of years of service completed for the purpose of calculation of
gratuity

TERMS OF EMPLOYMENT

1. Employment Pre-requisites:
Your appointment will be subject to successful completion of your graduation / post graduation examination
without any pending arrears / back logs during the entire course duration.

Itis clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation / post graduation your traineeship / services with TCSL will be discontinued without any notice or
notice pay

Itis mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship /appointment at any time at its sole
discretion in case of any discrepancy or false information is found in the details submitted by you.

2. Traineeship Period:
You will be required to undergo class room and on the job training in the first twelve months, during which you will
be appraised for satisfactory performance during/after which the company would normally confirm you. This
confirmation will be communicated to you in writing.

If your performance is found unsatisfactory during the lraining period, the company may provide you opportunities
to assist you and enable you to improve your performance. If your performance is still found unsat}tfactory, the
company may terminate your traineeship forthwith. However, TCS may even otherwisa\at i

terminale the tralneeship any time if your performance is not found satisfactory.

Private and Confidential
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The terms and conditions of the training will be governed by company's training policy. TCS reserves the right to
modify or amend the training policy.

3.  Working Hours:
You may be required to work in shifts and/or in extended working hours, as permitted by law.

4. Leave:
You will be eligible for leave as per the Company's Leave Policy.

5. Transport:
TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

6. Mobility :
The Company reserves the right to transfer/utilise your services at its sole discretion at any of its offices, work
sites, or associate or affiliate companies, firms in India or outside India which are currently in existence or which
may likely to come into existence anywhere in India or abroad, on the terms and conditions as applicable to you at
the time of transfer. In case you refuse to join duty at the transferred location within stipulated period, your
services are liable to be terminated. This is without prejudice to the company's right to take disciplinary action
under the Industrial Employment Standing Orders Act, 1946.

7. Increments and Promotions:
Your merit, performance and contribution to the company will be the primary considerations for annual salary
increments and your potential to perform and availability of suitable positions will be considered for promotions.
Salary increments and promotions will not be direct and will be based on the company's Compensation and
Promotion Policy. Increments shall depend on several factors like company’s performance, your individual
performance, track record and contribution to the company, attendance, behavior and conduct during the period
under review as per the company’s policy as may-be applicable from time to time.

8. Alternate Employment:
As a whole-time associate of TCSL , you are not permitted to undertake any other employment, business,
assume any public office or private office, honorary or remunerative, without the prior written permission of
TCSL .

9. Confidentiality , Data and Intellectual Property Protection Agreement:

| As part of the joining formalities, you are required to sign a Confidentiality Data and IP Protection Terms
| agreement, which aims to protect the intellectual property rights and business information of TCSL and its clients.
The detailed Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

10. Work in SBWS mode:

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
(remote working) as per the requirements of the project or group you are assigned to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexibl
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

working and gnsure
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11. International Deputation Agreement:
You are required to sign the International Assignment Agreement, which requires you to serve TCSL for a
minimum of 90 days, on completion of every overseas deputation that exceeds 30 days. International Assignment
Agreement is a one-time agreement, applicable for the entire tenure of employment with the company.

This is to ensure that the knowledge and information gained by you during your deputation is shared and available
to the company and its employees in India. This transfer of knowledge and information is essential for the
company to continue to serve its clients and customers better.

If you are deputed internationally for training, you will be required to sign an agreement to serve the company for a
minimum period of 90 days on completion of each such training.

12. TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as an
employee of TCSL .

13. Retirement:
You will retire from the services of the Company on completion of 60 years of age as per the proof of age
submitted by you at the time of joining.

14, Medical Tests:

You are required to undergo a pre-employment medical check-up and obtain a fitness certificate from the
company's doctor. This is a pre-condition for employment. Please collect the medical check-up authorization letter
from the company HR executive, at the time of submitting your written acceptance of this offer. To verify your
identification, we request you to carry a photograph and a photo identification document issued by government
like passport,PAN card,Election Card,Driving License etc. If you are a campus recruit, you may produce your
current educational institute's photo identification card in the absence of government photo identification
document.

Retention of reasonable medical fitness is also a condition of employment. The opinion of the doctor appointed by
the company shall be final and binding on both parties. The company also reserves the right to get yourself
examined by a doctor at any time during your employment to ascertain your medical fitness. Your failure, refusal
or inability to appear for such medical examination will result in the determination of your employment contract
without any notice or notice pay in lieu of notice.

Your services are liable to be terminated / determined on account of your continued ill health or if you are found to
be medically unfit for the job as may be certified by the company's doctor.

15. Notice Period

* This contract of traineeship in TCS and subsequent employment post successful completion of your traineeship is
terminable by you by giving 90 days notice in writing. It is clearly understood, agreed and made abundantly clear
thal you shall have to necessarily serve the period of notice of 90 days given by you under this clause. However,
upon your serving the notice under this clause, TCSL may relieve you any time during the period of notice at
its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of your traineeship may be
terminated by TCSL by giving you 90 days notice or payment in lieu thereof.

/
ii. Your failure to comply with this clause will entail monetary payment of damages to TCS as may be deterpined
by TCS at its sole discretion having regard to the responsibilities shouldered by you e being i the

employment of TCS and business continuity.

g
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Background Check:

Your employment will be subject to a background check in line with the company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining.

The offer of employment is subject to the condition that the person concerned has not been guilty or convicted for
any criminal offence in the past.

If the background check reveals unfavourable results, you will be liable to disciplinary action including termination
of service without notice.

Submission of Documents:
At the time of your joining, photocopy of the following documents should be submitted. Please carry the
original copies for verification.
- Standard X and XII Mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)
- Birth Certificate / Proof of Age
- Experience certificate from your previous employer(s) indicating the following:
i. Period of employment
ii. Technology areas you worked on
iii. Certificates for any training provided by your previous employers in various technologies
- Release letter from your current employer indicating the date of release
- Passport
- 6 photographs - passport size
- A photocopy of your Permanent Account Number (PAN) Card
- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you

Your original documents will be returned to you after verification

Letter of Appointment:
You will be issued a letter of appointment at the time of your joining and completing joining formalities as per the
company's policy.

Personal Data Processing:

Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PI) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your PI processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

]
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As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and | or
TCS policies/notice provided applicable at your overseas location.

20. Terms and Conditions:
The above terms and conditions of employment are specific to your employment in India and there can be
changes to the said terms and conditions in case of deputation on international assignments during the course of
your employment.

21. Employment in India:
In case; you are not a citizen of India, this offer is subject to your obtaining a work permit and or any other
permissions and / or documentation as prescribed by the Government of India for permanent employment with
TCSL .

22. Rules and Regulations of the Company:
Your appointment will be governed by the policies, rules, regulations, practices, processes and procedures of the
company as applicable to you and the changes therein from time to time.

23. Compliance to all clauses
You will be required to fulfill all the terms and conditions mentioned in this letter of offer. Any failure to fulfill any
term and /or condition would entitle TCSL in withdrawing this offer letter at its sole discretion.

f Dhﬁﬁﬂﬂacy
ar, Nigdi,
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
employment and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join
0;1 the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion
of TCSL

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

e ; Click Here or use a QR code scanner from your
Girish V. Nandimath = b

Global Head, Talent Acquisition & Academic Interface mobile to validate the offer letter

Encl: Annexure 1: Benefits Gross Salary Sheet
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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GROSS SALARY SHEET Annexure 1
Name Harshal Ashok Bhakare .
_ Designation PROCESS ASSOCIATE . )
Grade BPO1

Table 1: Compensation Details (All Components in Rs)

. Component Category | Monthiy= === < Anhual o=
1) Fixed Compensation N B g )
Basic Salary - e - 10,910 1,30,920
Bouquet Of Benefits # 6,838 82,058
2) Performance Pay o
Monthly Performance Pay . 2,100 25,200
3)City Allowance i o - 250 3,000
4) Annual Components/Retirals . | o
| Medical Insurance T NA 4,000
_ Provident Fund(at 12% of Basic Salary) 1,309 15,708 ¥
_ Gratuity(at 4.81% of Basic Salary) - - 524 6297
HESIC: 658 1 7,838
Total of Annual Components &Refirals | 2,487 33,846

iOTALGROSS i 22,585 275018 |

# Refer to Table 2 for TCSL defined Structure.
In case, you wish not to opt for the BoB, Defined structure as given in Table 2 will be applicable.

Table 2: TCSL defined structure for BoB (All Components in Rs)

omponent Category |l = Wonthiy. =
_House Rent Allowance - 3,819
Leave Travel Assistance = =5 909 .
Food Coupons o 1,700 20,400 2|
Communxcatlon Allowance oo KR | 410 . 4,920
_GROSS BOUQUET OF BENEFITS === seonas 82,058

rincipal

College of Pharma cy
0.21, Yamuit¥nagar, Nigdi,
Pune - 411 044,
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

2. Associate's Obligations
Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

3. Intellectual Property Rights
Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision uf services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transler and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination pf
his or her employment, such further instruments, including without limitations, applications for lefters of patgnt,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary ediyablé by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such
intellectual property rights.

4. Prior knowledge
Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

5. Use of third party material
Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to-any agreement; AND

i) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

6. Security policies and Guidelines.
6.1 Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

6.2 Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Rersonal Datd and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, dirgctive or
regulation anywhere in the world. In respect of any such Personal Data and Information adggssed, oblained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(9) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any noticé from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

6.3 Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider or
sub-contractor's compliance with TCS's obligations hereunder.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

¢) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in @ manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumgtances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

11. General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b)In the event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the Invalid porlion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Assuciate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and underslandings pertaining to the subject matter thercof. No delay of omission of e}her Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waivegthereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writin authorized

Private and Confidential = 14
TACH INTINI22008042 Pharmac
1agar, Nig
Pune - 411 044,

Harshal Bhakre continued

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

16 |Page



@ Criteria 5: Student Support and Progression
T

representatives of both parties.
(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.
This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Ref: HRIJUN/23/A3/60855565/60552397/1001470809 Date: 05 June, 2023

Mr. Raviraj Shinde"
Sujay Pg
Near Hanuman gym
Yamunanagar 411044
Maharashtra, India

Dear Mr. Raviraj
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer you employment as Graduate Trainee in Senior Executive - A3 grade in our
business on the following terms and conditions:

1. PLACE OF POSTING:
Your initial posting will be at Navi Mumbai,Maharashtra.
However, during employment with the Company, you may be posted at any other location in India or

abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 21 August, 2023.

2. COMPENSATION:
Your compensation on a Cost to Company (CTC) basis will be Rs. 3,00,000/- (Rupees Three Lac(s)
Only) per annum and will be payable as under. Please refer to Annexure 1A for detailed breakup of
your CTC.

i.  Fixed Pay: Rs. 3,00,000/- (Rupees Three Lac(s) Only) per annum.

This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

i. Retirals: Rs. 27,795/- (Rupees Twenty Seven Thousand Seven Hundred Ninety Five Only) per
annum.

J This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.

3. Confirmation:
You will be under training for a period of one year from the date of joining the Company. During training
you will be undergoing various assessments at the end of which there will be a final assessment. Your
confirmation on permanent rolls of the company solely depends on the discretion of the management
and the same is not a matter of right in any manner whatsoever.

Management reserves the right to terminate your training either during the training period or on
completion of the same without assigning any reasons whatsoever.

Any offered candidate, is eligible to join the services. However, in case at the time of on-boarding if you

Reliance Retail Limited
Cirte UO1100MH 1000PLC 120563 Phone: +04 22 35553800

Reghtered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talag, Mumbal-400 002, Tnd
Website; wwwirelianceretail.com | E-mail: retailsecretarial@ril com :
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are not able to provide confirmation of successful completion of course, the on-boarding will be treated
as provisional until required documents viz. Education Passing Certificates are submitted with the
organization. In the event of your failure to submit the copy of passing certificates/documents within 3
months of completion of your final curriculum, the offer will stand withdrawn and the candidate will be
terminated from the services without notice period or notice pay in lieu thereof.

4. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number of days
you are in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 1B.

The components within each category of payment are discretionary and the Company has the right to
change these components at any time without notice. Your compensation and all other payments
received by you would be subject to the prevailing tax rules and regulations.

The Annexure 1A and the detailed "Terms & Conditions of Employment" in Annexure 2 together sets
forth the terms and conditions under which the Company would employ you and become effective from
the date you join the Company. Your acceptance of the offer of employment would be on the basis of
these terms and conditions of employment.

You are requested to sign and return to the Company a copy of this letter containing Annexure 1A and
"Terms & Conditions of Employment" in Annexure 2, as confirmation of your acceptance.

This offer and appointment letter shall automatically stand withdrawn in case we do not receive yoﬁr

acknowledgement and acceptance within ten days from issue of this letter.

We wish you a long and successful association with us.

Sincerely yours,
For Reliance Retail Limited

o s

Bani Sushil Khurana

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relating to my appointment/ employment and declare
that | hereby unconditionally and irrevocably accept the same. '

| shall report for duty on

SIGNATURE: DATE:

Reliance Retail Limited
it LO1100MH 1530PLC 120563 Phone: +81 22 33553500

Registerad Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbal-400 002, Traia
Website; www.relianceretail.com | E-mail: retailsecretarial@iil com iz
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Annexure 1A
Name: Raviraj Shinde
EARNINGS
CTC Components Proposed CTC (Rs.)
Monthly I Annual
A. Fixed Pa:
1 Basic Pay 10,733 | 1,28,790
Choice Pa )
2 Conveyance Refer to Annexure 1B
3 Fuel & Maintenance Refer to Annexure 1B
4 Leave Travel Allowance Refer to Annexure 1B
5 Medical Reimbursement Refer to Annexure 1B
6 Bonus* 0 0
7 Residual Choice Pay 6,585 79,020
Housin
(j 8 House Rent Allowance 5,366 | 64,395
< Retirals
9 PF - Employer Contribution 1,800 21,600
10 Gratuity (4.81% of Basic) : 516 6,195
Total Fixed Pay [A] 25,000 3,00,000
Total Other Payments [B]
Total CTC (A) 3,00,000
Note: The above amounts are the maximum permissible limits. On joining, you may change the same to suit
your needs.
(*) In case of employees that are entitled to Bonus under the Payment of Bonus Act 1965.
(**) For Insurance Premium debits, please refer Annexure 1B
Insurance (Pay Slip Debit As Per Grade) Monthly Annual
GPA Insurance Premium 14 165
Group Term Life Insurance Premium 73 877
{ ) Medical Insurance Premium 1,512 18,144

Reliance Retail Limited
CIN: U1100MH 1599PLC120563 Phone: +41 22 33553800
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Annexure - 2

TERMS AND CONDITIONS OF EMPLOYMENT

1. MEDICAL FITNESS & VERIFICATION OF PARTICULARS:
Your appointment is subject to:

a.  Medical Fitness: You being declared medically fit by a Medical Officer or by a Doctor
specified by the Company and remaining medically fit.

b. Verification of Particulars: In case particulars mentioned in your application and the

: representations and warranties provided by you are found false or unsatisfactory, your
services would be liable for termination at any time without any notice or any
compensation in lieu thereof.

2. TRANSFER
¢ “'") Your employment is transferable to any other place/ establishment/ department/ division/ unit/ branch/

subsidiary of the company. However, such transfer will not entail any increase in your salary and / or
adversely affect your emoluments.

| 3. REPRESENTATIONS AND WARRANTIES:

The Company's agreement to continue to employ you and the compensation and benefits to be paid to
you are in consideration of the terms, covenants, and conditions stated herein, and you represent and
warrant to the company that:

a.  You are under no contractual or other restriction or obligation which is inconsistent with the conditions
contained herein, the performance of your duties hereunder, or the other rights of the Company hereunder.

b.  You are under no physical or mental disability that would hinder the performance of your duties contained
herein.

¢.  You shall not raise any issue of the reasonableness of the terms, covenants, and/or conditions in any
proceeding to enforce these terms, covenants and/or conditions.

d.  You have full right and authority to execute this contract and that you are not bound by any contract or
N arrangement, including any employment conlract, bond or covenant not to compete, inconsistent herewith

e. You hereby agree and undertake to indemnify the Company, its affiliates and the directors, officers and
employees of each of the foregoing and lo hold them harmless from and against any and all third party
claims they face, which give rise to any liabilities, damages, claims, costs and expenses (including legal
expenses), due to any act, omission, violation or breach of any of your representations, warranties, and
covenants.

f: The Company shall indemnify and defend you to the fullest extent permitted by the law of the State of
Company's incorporation and the By-Laws of the Company with respect to any claims that may be brought
against you arising out of any action taken or not taken in your capacity as an officer or director of the
Company; provided, that, the Company shall not indemnify and defend you with respect to any claims
brought against you relating to intentional or willful acts, or to other acts as to which indemnification is not
allowable under applicable law. .

g. These terms, covenants, and/or conditions shall survive the termination of your employment with the
Company; and conditions set forth herein are essential for the Company's protection; and the Col
relied on these representations, warranties, and agreements by you.
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4. DUTIES AND RESPONSIBILITIES:

a.  Exclusivity: You agree to perform your duties, responsibilities and obligations efficiently and to the best of
your ability. You agree that you will devote all of your working time, care and attention and best efforts to
such duties, responsibilities and obligations throughout the term of employment. You also agree that you will
not engage in any other employment or business activities. You agree that all of your activities as an
employee of the Company shall be in conformity with all the policies, rules and regulations and directions of
the Company.

You are required to engage yourself exclusively in the work assigned by the company and shall not take up
any independent or individual assignments (whether the same as part time or full time, in an advisory
capacity or otherwise) directly or indirectly without the express written consent of your Business Unit Head.
You will avoid any such issue which may result in a conflict between your personal interest and the interest
of the company in dealing with suppliers, customers and all other organizations or individuals doing or
seeking to do business with the company.

You shall obey and comply with all the orders and directions given to you by your superior or any other
person duly authorized in that behalf. You shall obey all the rules and regulations, either statutory or
otherwise, which are in vogue and may be notified from time to time.

b.  Non Solicitation: You will not, during the course of your employment or at any time thereafter, without the
prior written consent of the Company, directly or indirectly, solicit for employment, or employ or otherwise
contract for the services of, any person who is employed or engaged (either as an employee or consultant)
by any of its associated companies or directly or indirectly induce any such employee to leave his or her
employment.

This covenant shall survive the termination of your employment with the Company; and prohibits you from
directly or indirectly inducing an employee with whom you have worked with or been in association with
during your employment with the company.

c. Other Interests: You shall not seek membership of any local or public bodies without first obtaining
written permission from the Management.

d. Controlling Interest: You agree that, so long as you are employed by the Company, you will not own,

] directly or indirectly, any controlling or substantial share or other beneficial interest in any business
enterprise which is engaged in, or in competition with, any business engaged in by the Company.
Notwithstanding the foregoing, you may own, directly or indirectly, up to 5% of the outstanding securities of
any business whose securities are traded on any national stock exchanges or in the over-the-counter
market.

e. Work hours: Your working hours at your place of posting shall be as per the rules and regulations of the
company, specified from time to time. However, you may be required to work additional hours, as may be
required from time to time, to carry out your duties and responsibilities effectively.

You may be required to work on any day of the year, including festival holidays, in the establishment. You
will be allowed a weekly off in accordance with law on any one of the days in the week, as per the schedule
notified.

You shall be entitled to leave and other benefits as per the rules and regulations of the organization.

f.  Non-disclosure: You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, security arrangements, administrative andfor organizational
matters of a confidential/secret nature, which you may know by virtue of your being the employee of the
Company.
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g. Confidentiality: You shall keep confidential all the information and material provided to you by the
Company concerning their affairs, in order to enable the Company to perform the service. This also includes
such information as is already known to the public which also you will not release, use or disclose except
with the prior written permission of the Company. Your obligation to keep such information confidential shall
remain even on termination of this employment.

You shall not at any time, either during your employment or thereafter, except with prior written consent from
the company, use for yourself or divulge or disclose, either directly or indirectly, to any person, firm or body
corporate, any know-how, drawings -or any trade secrets or your user ID and password for various 1T
applications provided to you or any confidential information as to method or process in connection with any
activity of the company or any financial matter of the company which you may acquire during the course of
your employment, concerning the business, activity, affairs or property of the company or its subsidiary
companies, nor will you keep in your possession or pass on to others without proper written consent of the
Management, any documents belonging to the company. You will be solely responsible and accountable for
any information loss/sharing or breach of confidentiality in any way which has occurred due to the missing of
your credentials.

You are also expected to keep your salary package strictly confidential and not to share any information
fr-.:) regarding the salary to anyonc cxcopt your very close family members.

h. Proprietary Rights: You will disclose to us forthwith any discovery, invention, process or improvement
made or discovered by you while in our service, and such discovery, invention, process or improvement
shall belong absolutely to and be the sole and absolute property of the Company. If and when required to
do so by the Company, you shall at the Company's expense, take out or apply for Letter's Patent, Licenses
or other rights, privileges or protection as may be directed by the Company in respect of any such discovery,
invention, process or improvement so that the benefit thereof shall accrue to us and you will execute and do
all instruments, acts, deeds and things, which may be required by us for assigning, transferring or otherwise
vesting the same and all benefits arising in respect thereof in favor of the Company or in favor of such other
person or persons, firms or companies, as the company may direct as the sole beneficiary thereof.

You will assign (and you hereby do assign) in perpetuity to the Company or its nominee all of your rights to
all such new ideas (including all inventions), and to applications for patent or copyrights in all countries, if
any, and execute such documents and take such lawful action as may be reasonably required to assign
such new ideas to the Company or its nominee.

You will execute and deliver promptly to the Company (without charge to you but at the expense of the

Company) such written instruments and cooperate and do such other acts as the Company in its sole

discretion deems necessary or desirable to assign and transfer title in such new ideas to the Company and /

or its nominee and to assist the Company in preserving the property right in such new ideas (including

) against forfeiture, abandonment, or loss) and to vest the entire right and title and interest therein exclusively
B in the Company and / or its nominee.

i Safe-keeping of Company's property: You will be responsible for the safe keeping and return in good
condition and order of all the properties of the company, which may be in your use, custody, care or charge.
For the loss of any property of the company in your possession, the company will have a right to assess on
its own basis and recover the damages of all such materials from you and to take such other action as it
deems proper in the event of your failure to account for such material or property to its satisfaction.

- Return of the Company's Property and records: Upon termination of your employment, you shall
forthwith hand over any letter of Authority or Power of Attorney issued to you or any property / material of
the company in your possession at the time of cessation of your employment with the company. Also, you
shall return to the Company, without condition, all documents, files, records, keys, and other property of the
Company in your possession regardless of the media on which such items are stored, and you shall not
retain any copies or duplicates thereof.

k. Authorizations for activities: You will not enter into any commitments or dealings on behalf of the
Company for which you have no express authority nor alter or be a party to any alteration of any principle or
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policy of the Company or exceed the authority or discretion vested in you without the previous sanction of
the Company or those in authority over you.

You will avoid any issue which may result in a conflict between your personal interests and the interests of
the Company in dealing with suppliers, customers and all other organizations or individuals doing or seeking
to do business with the Company. 5

l. Non-disparagement: You agree that you shall act with the highest standards of propriety and
professionalism and shall not criticize, ridicule or make any statement which disparages or is derogatory of
the Company, any of its Group companies or any other employee or business associate of the Company or
the Group Company in any public or non-public communication with any customer or member of the
investment community or media or in any communication.

m. Confidential nature of terms of employment: You agree that, except as may be required by
applicable law you shall not disclose the terms of employment to any person other than your close family
members.

n.  Model Release: You hereby consent and authorize the Company and its successors, assigns, nominees,
. designees or those for whom they are acting, the right to copyright, and/or use, and/or publish photographic
§ \) portraits or pictures of the employee, or in which the employee may be included in whole or in part, or
composite, in conjunction with my own or any other picture, name or reproductions thereof in color or
otherwise make through any media at its offices or elsewhere, for art, advertising, business or trade or any
other lawful purpose whatsoever. With respect to the foregoing, no promises have been made to employee
to secure his / her consent / authorization to this release. You hereby waive any right that you may have to
inspect and approve the finished product or the advertising copy that may be used in connection therewith,
or the use to which it may be applied. You hereby release, discharge, the Company and its nominees,
designees, successors and assigns, or other form whom it is acting, from liability by virtue of any such
portraits or pictures, or in any processing tending towards the completion of the finished product.

o. Enforceability: You acknowledge and agree that any violation of any of your duties and responsibilities
may result in irreparable damage to the Company, and, accordingly, the Company may obtain injunctive and
other equitable relief for any breach or threatened breach of such duties and obligations, in addition to any
other remedies available to the Company. You and the Company agree that the restrictions and remedies
contained hereinabove are reasonable and that it is your intention and the intention of the Company that
such restrictions and remedies shall be enforceable to the fullest extent permissible by law. If it shall be
found by a court of competent jurisdiction that any such restriction or remedy is unenforceable but would be
enforceable if some part thereof were deleted or the period or area of application reduced, then such
restriction or remedy shall apply with such modification as shall be necessary to make it enforceable.

3 p. It shall be your responsibility to initiate legal process and / or lodge complaints in respect of offenses

) committed against the Company or the Company properly or lhe affairs of e Cumpany, as may be
necessary, by virtue of the responsibililies allached Lo lle office or role occupied by you in the course of the
employment with the company.

5. TERMINATION OF EMPLOYMENT:

a. Employment AT-WILL: You and the Company acknowledge that the employment is and shall continue
to be AT-WILL. This means, that you have the right to terminate your employment at any time and for any
reason. Likewise, the Company may terminate your employment with or without cause at any time and for
any reason. Accordingly, this letter Is not to be conslrued or inlerpreled as containing any guarantee of
continued employment. As such, the recitation of certain time periods in this letter is solely for the purpose
of defining your compensation. It is also not to be construed or interpreted as containing any guarantee of
any particular level or nature of compensation.

b.  Performance: Your appointment and subsequent continuation of employment with the Company is strictly
based on your delivering consistently on the agreed performance parameters and business targets.
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policy of the Company or exceed the authority or discretion vested in you without the previous sanction of
the Company or those in authority over you.

You will avoid any issue which may result in a conflict between your personal interests and the interests of
the Company in dealing with suppliers, customers and all other organizations or individuals doing or seeking
to do business with the Company. s

15 Non-disparagement: You agree that you shall act with the highest standards of propriety and
professionalism and shall not criticize, ridicule or make any statement which disparages or is derogatory of
the Company, any of its Group companies or any other employee or business associate of the Company or
the Group Company in any public or non-public communication with any customer or member of the
investment community or media or in any communication.

m. Confidential nature of terms of employment: You agree that, except as may be required by
applicable law you shall not disclose the terms of employment to any person other than your close family
members.

n.  Model Release: You hereby consent and authorize the Company and its successors, assigns, nominees,
N designees or those for whom they are acting, the right to copyright, and/or use, and/or publish photographic
( \) portraits or pictures of the employee, or in which the employee may be included in whole or in part, or
composite, in conjunction with my own or any other picture, name or reproductions thereof in color or
otherwise make through any media at its offices or elsewhere, for art, advertising, business or trade or any
other lawful purpose whatsoever. With respect to the foregoing, no promises have been made to employee
to secure his / her consent / authorization to this release. You hereby waive any right that you may have to
inspect and approve the finished product or the advertising copy that may be used in connection therewith,
or the use to which it may be applied. You hereby release, discharge, the Company and its nominees,
designees, successors and assigns, or other form whom it is acting, from liability by virtue of any such
portraits or pictures, or in any processing tending towards the completion of the finished product.

o. Enforceability: You acknowledge and agree that any violation of any of your duties and responsibilities
may result in irreparable damage to the Company, and, accordingly, the Company may obtain injunctive and
other equitable relief for any breach or threatened breach of such duties and obligations, in addition to any
other remedies available to the Company. You and the Company agree that the restrictions and remedies
contained hereinabove are reasonable and that it is your intention and the intention of the Company that
such restrictions and remedies shall be enforceable to the fullest extent permissible by law. If it shall be
found by a court of competent jurisdiction that any such restriction or remedy is unenforceable but would be
enforceable if some part thereof were deleted or the period or area of application reduced, then such
restriction or remedy shall apply with such modification as shall be necessary to make it enforceable.

A p. It shall be your responsibility to initiate legal process and / or lodge complaints in respect of offenses

) committed against the Company or the Company properly or lhe affaits of e Cumpany, as may be
necessary, by virtue of the responsibililies allached o lhe office or role occupied by you in the course of the
employment with lhe company.

5. TERMINATION OF EMPLOYMENT:

a.  Employment AT-WILL: You and the Company acknowledge that the employment is and shall continue
to be AT-WILL. This means, that you have the right to terminate your employment at any time and for any
reason. Likewise, the Company may terminate your employment with or without cause at any time and for

| any reason. Accordingly, this letter Is not to be conslrued or inlerpreled as containing any guarantee of

continued employment. As such, the-recitation of certain time periods in this letter is solely for the purpose
of defining your compensation. It is also not to be construed or interpreted as containing any guarantee of
any particular level or nature of compensation.

b. Performance: Your appointment and subsequent continuation of employment with the Company is strictly
based on your delivering consistently on the agreed performance parameters and business targets.

r
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c. Superannuation: You will automatically retire from the service of the company on attaining the age of 58
years.

d. Absenteeism: If you absent yourself without leave or remain absent beyond the period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily terminated your
employment without giving any notice unless you: .

i. Return to work within 8 days from the commencement of such absence, and
ii. Give an explanation to the satisfaction of the Management regarding such absence

e. Medical Fitness: The Management has the right to get you medically examined by any certified medical
practitioner during the period of your service. In case you are found medically unfit to continue with the job,
you may be terminated from employment.

f.  Notice Period: Notwithstanding anything contained herein, the Company, in its sole discretion, may
terminate your employment without cause by giving three months' notice in writing or payment of pro rata
three months' Basic Salary, in lieu thereof. Likewise, you may resign from employment without cause by
giving three months' notice in writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In
the event of your resignation, the Company in its sole discretion will have an option to accept the same and
relieve you prior to the completion of the stipulated notice period of 3 months, without any pay in lieu of the
notice period. i

g. Termination for Misconduct: Your services are liable to be terminated without any notice or salary in
lieu thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the
term "misconduct" in the case of reasonable suspicion of misconduct, disloyalty, and commission of an act
involving moral turpitude, any action of indiscipline or inefficiency.

h. Suspension: You may be placed under suspension, without salary, pending enquiry into the charges of
misconduct or otherwise. The salary for the suspension period will be paid to you only when you are found
not guilty of any of the charges for which you were suspended and not otherwise.

i Harassment: The Establishment considers harassment and discrimination of any nature to be an
unacceptable form of Behavior, which is not tolerated under any circumstances. All people have the right to
work in an environment that is free from harassment and discrimination. Disciplinary action will be taken
against anyone found to be guilty of harassing or discriminating against a fellow employee that may result in
termination of employment.

i Non-compete: In the event of your separation from the Company for any reason whatsoever, you will not
take up any job or assignment either full time or otherwise, either directly or indirectly, for a period of three
months from the date of separation in any industry or business involved in similar/competing business of the
company or any of its Group Companies. :

k. Recovery of Payments: Payments / reimbursements made towards recovery of notice period by your
previous employer and relocation expenses by us will be recovered in full in the event of your separation
from the company before completion of one year of joining.

AUTHORIZATION FOR ANTECEDENT VERIFICATION :

You have hereby given no objection in the Company (Or its group Companies and associates) sharing
your personal information and documents, including but not limited to Aadhaar number, other
Government issues ID number such as Voter ID, PAN card, DL, name, gender, date of birth,
addresses, mobile number, email, education record and employment record with any Reference /
Antecedent Verification Organization that company has appointed time being or anytime later for the
purpose of background checks and verifications, in order to avail services such as employment /
training / management / payment / credit / insurance / house on rent / vehicle on rent, etc.

You have hereby authorized the Company or any agency/ agencies appointed by them from time fo
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time to store your personal information on their platform, which will be accessible to the Company or its
service provider for which this consent is being obtained. The Company or its service provider and their
authorized users / partners / affiliates / contractors can access and update your digital record on such
platform, including data, documents, certificates, verification reports, references, testimonials; etc. and
can use related services provided via such agency. You have understood that agency will ensure
security and confidentiality of the same. .

You also agree that your digital record including references, testimonials and verification reports on
such agency platform will only be available to any other users of the platform iffwhen you provide your
explicit consent for the same. You have also understood that you have the option of deleting your digital
record from such agency database.

Your No Objection will be coterminous with the arrangement between the Company and any agency /
organization engaged by the Company for Reference / Antecedent Verification of your current and past
employments.

7. GENERAL:

- a. Training: You may be selected and sponsored by the Company for familiarization/ training assignments
(" w will our technical collaborators or any other institutions/ organizatione in India and/or abroad, based on
stipulated terms and conditions. You will diligently and beneficially take part in the training and such
assignments in accordance with company policies and directives. The cost of any such training shall be
borne by the company and you may be required to sign a Service Bond for a minimum time for which you
will serve the company. The company can recover the liquidated damages on the event of your voluntary

resignation before the time as mutually agreed upon in the bond.

b. Rules Regulations and Policy on Ethics: You will be covered by the service rules and regulations
including conduct, discipline and administrative orders and any such other rules or orders of the company
that may come in force from time to time. You must observe the policies that the Company publishes from
time to time. These include a requirement that you maintain the highest standards of conduct and act with
the highest ethical principles. You must not do anything that may be a conflict of interest with your
responsibilities as an employee.

c. Media Interaction: You will not interact with the media - electronic, print or otherwise in

i. India or overseas, during or outside work hours, either in your own personal capacity or on behalf of the
_company unless you have express and direct approval from the Management to interact with the media
as the representative of the Company. Only persons duly authorized by the Management are allowed to
interact with media on specified subjects. Disclosure of any information other than statutory disclosures
) or those specifically authorized by the Management is prohibited.

ii. Disclosure of information on proceedings of meetings (board / committee / internal) and  disclosure of
forward-looking statements is prohibited unless such disclosure is specifically approved by the
Management. These will need to be combined with cautionary statements, wherever required.

iii. You shall also not disclose non-public information selectively to any particular group as it may lead to
unfair advantage / discrimination.

iv. For any outside publication of books, articles or manuscripts which relate specifically to the Company's
business, policies and processes, you should take the approval of the Management prior to its release.

v. Any violation of the company's media policy, tantamount to a breach of the terms and conditions of
employment and may result in termination of the contract.

d. Dispute Jurisdiction: It is hereby expressly agreed and declared that this letter of employment shall be
deemed to have been made at Mumbai and that any dispute or suit or action or proceedings whatsoever
arising out of or under this letter of appointment or breach thereof or in respect of any matter or thing herei
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contained and any claim by either party against the other shall be instituted or adjudicated upon or decided
by a court of competent jurisdiction at Mumbai.

e. Entire Agreement: This contract and the document referred to herein contain the entire agreement and
understanding of the parties with respect to the subject matter hereof and shall supersede any and all prior
or contemporaneous communications, representations, or agreements between the parties, whether oral or
written, regarding the subject matter of this contract.

f. Age: Your age mentioned in the Matriculation / Higher Secondary Certificate / Passport will be deemed to
be the conclusive proof of your date of birth.

g. Change of address: You will intimate in writing to the Management any change of address within a week
from change of the same, failing which any communication sent on your last recorded address shall be

deemed to have been served on you.

h. Passport: It is desirable that you have a valid passport at all times and ensure that the same is renewed
from time to time.

i Travel: You shall make your own transport arrangements to and fro from the place of work.
In case of one / more clauses of this letter of employment becomes untenable, the same shall not
render the letter of employment null and void in its entirety.

The various clauses of this letter are to be read, understood, and interpreted in its entirety, and none of
the clauses are severable from the remaining.

| confirm that this contract is in accordance with our mutual understanding and unconditionally and
irrevocably accept the above terms and conditions.
Employee Name:

Signature:

Date:

fege of Pharmacy

1, Yamunanagar, Nigdi,
Pune - 411 044,

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

28| Page




@ Criteria 5: Student Support and Progression
T

Prathmesh Badhe

Rel%rice

RETAIL

Ref: HR/JUN/23/A3/60835329/60552398/1001470835 Date: 05 June, 2023

"ir. Prathamesh Badhe ¥
sainathnagar

Nigdi

Pune 411044
Maharashtra, India

Dear Mr. Prathamesh
This is with reference to your application and subsequent interview you had with us.

We are pleased to offer ybu employment as Graduate Trainee in Senior Executive - A3 grade in our
business on the following terms and conditions:

1. . PLACE OF POSTING:
Your initial posting will be at Navi Mumbai,Maharashtra.

However, during employment with the Company, you may be posted at any other location in India or
abroad, without any additional remuneration. Further your services may be transferred to any other
Reliance Group Company.

This offer is subject to your joining us on or before 21 August, 2023.
2. COMPENSATION:

Your compensation on a Cost to Company (CTC) basis will be Rs. 3,00,000/- (Rupees Three Lac(s)
Only) per annum and will be payable as under. Please refer to Annexure 1A for detailed breakup of
your CTC.

i.  Fixed Pay: Rs. 3,00,000/- (Rupees Three Lac(s) Only) per annum.

_This includes Basic Pay and Choice Pay that consists of other allowances, benefits, perquisites etc. as
per the compensation policy of the company.

% ) ii. Retirals: Rs. 27,795/- (Rupees Twenty Seven Thousand Seven Hundred Ninety Five Only) per
annum. e

This includes:

- Provident Fund @ 12% of PF Wages (i.e. Basic Pay + Personnel Special Allowance, wherever paid)
and may be capped at applicable Statutory Wage Limit or actual PF Wages depending on company
policy.

- Gratuity @4.81% of Basic Pay and paid as per provisions of The Payment of Gratuity Act 1972.

3. Confirmation:

You will be under training for a period of one year from the date of joining the Company. During training
you will be undergoing various assessments at the end of which there will be a final assessment. Your
confirmation on permanent rolls of the company solely depends on the discretion of the management
and the same is not a matter of right in any manner whatsoever.

‘ Management reserves the right to terminate your training either during the trai
completion of the same without assigning any reasons whatsoever.

Any offered candidate, is eligible to join the services. However, in case al
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are not able to provide confirmation of successful completion of course, the on-boarding will be treated
as provisional until required documents viz. Education Passing Certificates are submitted with the
organization. In the event of your failure to submit the copy of passing certificates/documents within 3
months of completion of your final curriculum, the offer will stand withdrawn and the candidate will be
terminated from the services without notice period or notice pay in lieu thereof.

4. GENERAL:

You may choose components of your CTC as per your requirement, being referred as Choice Pay. In
the year of joining and leaving the Company, the CTC will be pro-rated based on the number. of days
you are in the employment of the Company.

The available CTC components along with limits have been detailed in Annexure 1B.

The components within each category of payment are discretionary and the Company has the right to
change these components at any time without notice. Your compensation and all other paymefits
(_,} received by you would be subject to the prevailing tax rules and regulations.

i The Annexure 1A and the detailed "Terms & Conditions of Employment" in Annexure 2 together sets
forth the terms and conditions under which the Company would employ you and become effective from
the date you join the Company. Your acceptance of the offer of employment would be on the basis of
these terms and conditions of employment.

You are requested to sign and return to the Company a copy of this letter containing Annexure 1A and
"Terms & Conditions of Employment" in Annexure 2, as confirmation of your acceptance.

This offer and appointment letter shall automatically stand withdrawn in case we do not receive your
acknowledgement and acceptance within ten days from issue of this letter.

We wish you a long and successful association with us.

Sincerely yours,
{ ) For Reliance Retail Limited

kbw WWMJ\/"

Bani Sushil Khurana

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood all terms and conditions relating to my appointment/ employment and declare
that | hereby unconditionally and irrevocably accept the same.

| shall report for duty on

SIGNATURE: DATE:

NO0.21, g
Pune - '1” O/"W.-,
Reliance Retail Limited )
CiM: UST1100MH1999PLC 120583 Phone: +91 22 35553200

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Marg, Dhobi Talae, Mumbai-400 002, India
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Annexure 1A
Name: Prathamesh Badhe
EARNINGS
CTC Components Proposed CTC (Rs.)
i Monthly | Annual
A. Fixed Pay
1 I Basic Pay 10,733 | 1,28,790
" Choice Pay )
2 Conveyance Refer to Annexure 1B
3 Fuel & Maintenance Refer to Annexure 1B
4 Leave Travel Allowance Refer to Annexure 1B
5 Medical Reimbursement Refer to Annexure 1B
6 Bonus* 0 0
7 Residual Choice Pay 6,585 79,020
) Housin
8 House Rent Allowance 5,366 I 64,395
Retirals
9 PF - Employer Contribution 1,800 21,600
10 Gratuity (4.81% of Basic) 516 6,195
Total Fixed Pay [A] ' 25,000 3,00,000
Total Other Payments [B]
Total CTC (A) I 3,00,000

your needs.

(**) For Insurance Premium debits, please refer Annexure 1B

(*) In case of employees that are entitled to Bonus under the Payment of Bonus Act 1965.

Note: The above amounts are the maximum permissible limits. On joining, you may change the same to suit

F@_Insurance Pay Slip Debit As Per Grade Monthly Annual

T GPA Insurance Premium 14 165
Group Term Life Insurance Premium 73 877
Medical Insurance Premium 1,512 18,144

Reliance Retail Limited

= 9. Moderp
Sector No.2

I, Yamur

CIN: UO1100MH1929PLCI20563 Phone: +31 22 35553800

Registered Office: 3rd Floor, Court House, Lokmanya Tilak Mdrg, Dhobi Tuléo, Mumbali400 002, India.

Website: www.relionceretail.com | Esmail: retallsecretarial@ril.com
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Annexure - 2

TERMS AND CONDITIONS OF EMPLOYMENT

1. MEDICAL FITNESS & VERIFICATION OF PARTICULARS:
Your appointment is subject to:

a. Medical Fitness: You being declared medically fit by a Medical Officer or by a Doctor
specified by the Company and remaining medically fit.

b.  Verification of Particulars: In case particulars mentioned in your application and the
representations and warranties provided by you are found false or unsatisfactory, your
services would be liable for termination at any time without any notice or any
compensation in lieu thereof.

@) 2 TRANSFER

Your employment is transferable to any other place/ establishment/ department/ division/ unit/ branch/
subsidiary of the company. However, such transfer will not entail any increase in your salary and / or
. adversely affect your emoluments.

3. REPRESENTATIONS AND WARRANTIES:

The Company's agreement to continue to employ you and the compensation and benefits to be paid to
you are in consideration of the terms, covenants, and conditions stated herein, and you represent and
warrant to the company that:

a.  You are under no contractual or other restriction or obligation which is inconsistent with the conditions
contained herein, the performance of your duties hereunder, or the other rights of the Company hereunder.

b.  You are under no physical or mental disability that would hinder the performance of your duties contained
herein.

: c.  You shall not raise any issue of the reasonableness of the terms, covenants, and/or conditions in any
() " proceeding to enforce these terms, covenants and/or conditions.

d.  You have full right and authority to execute this contract and that you are not bound by any contract or
arrangement, including any employment contract, bond or covenant not to compete, inconsistent herewith

e. You hereby agree and undertake to indemnify the Company, its affiliates and the directors, officers and
employees of each of the foregoing and to hold them harmless from and against any and all third party
claims they face, which give rise to any liabilities, damages, claims, costs and expenses (including legal
Iexpenses), due to any act, omission, violation or breach of any of your representations, warranties, and
covenants.

T; The Company shall indemnify and defend you to the fullest extent permitted by the law of the State of
Company's incorporation and the By-Laws of the Company with respect to any claims that may be brought
against you arising out of any action taken or not taken in your capacity as an officer or director of the
Company; provided, that, the Company shall not indemnify and defend you with respect to any claims
brought against you relating to intentional or willful acts, or to other acts as to which indemnification is not
allowable under applicable law. ]

g. These terms, covenants, and/or conditions shall survive the termination of youp€
Company; and conditions set forth herein are essenlial for lhe Company's protectén I3
relied on these representations, warranties, and agreements by you. v
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4. DUTIES AND RESPONSIBILITIES:

a. Exclusivity: You agree to perform your duties, responsibilities and obligations efficiently and to the best of
your ability. You agree that you will devote all of your working time, care and attention and best efforts to
such duties, responsibilities and obligations throughout the term of employment. You also agree that you will
not engage in any other employment or business activities. You agree that all of your activities as an
employee of the Company shall be in conformity with all the policies, rules and regulations and directions of
the Company.

“You are required to engage yourself exclusively in the work assigned by the company and shall not take up
any independent or individual assignments (whether the same as part time or full time, in an advisory
capacity or otherwise) directly or indirectly without the express written consent of your Business Unit Head.
You will avoid any such issue which may result in a conflict between your personal interest and the interest
of the company in dealing with suppliers, customers and all other organizations or individuals doing or
seeking to do business with the company.

ﬂ You shall obey and comply with all the orders and directions given to you by your superior or any other
person duly authorized in that behalf. You shall obey all the rules and regulations, either statutory or
_ otherwise, which are in vogue and may be notified from time to time.

b. Non Solicitation: You will not, during the course of your employment or at any time thereafter, without the
prior written consent of the Company, directly or indirectly, solicit for employment, or employ or otherwise
contract for the services of, any person who is employed or engaged (either as an employee or consultant)
by any of its associated companies or directly or indirectly induce any such employee to leave his or her
employment.

This covenant shalll survive the termination of your employment with the Company; and prohibits you from
directly or indirectly inducing an employee with whom you have worked with or been in association with
during your employment with the company.

c. Other Interests: You shall not seek membership of any local or public bodies without first obtaining
written permission from the Management.

d. Controlling Interest: You agree that, so long as you are employed by the Company, you will not own,
directly or indirectly, any controlling or substantial share or other beneficial interest in any business
\; ) enterprise which is engaged in, or in competition with, any business engaged in by the Company.
_ Notwithstanding the foregoing, you may own, directly or indirectly, up to 5% of the outstanding securities of
any business whose securities are traded on any national stock exchanges or in the over-the-counter
market.

e. Work hours: Your working hours at your place of posting shall be as per the rules and regulations of the
company, specified from time to time. However, you may be required to work additional hours, as may be
required from time to time, to carry out your duties and responsibilities effectively.

You may be requiréd to work on any day of the year, including festival holidays, in the establishment. You
“will be allowed a weekly off in accordance with law on any one of the days in the week, as per the schedule
notified.

You shall be entitled to leave and other benefits as per the rules and regulations of the organization.

£ Non-disclosure: You shall neither divulge nor give out information to any unauthorized person during the
period of your service or even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, security arrangements, administrative an: yrganizgtional
matters of a confidential/secret nature, which you may know by virtue of your bei ployeé/of the

_ Company. l).J

, LatPharma
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g. Confidentiality: You shall keep confidential all the information and material provided to you by the
Company concerning their affairs, in order to enable the Company to perform the service. This also includes
such information as is already known to the public which also you will not release, use or disclose except
with the prior written permission of the Company. Your obligation to keep such information confidential shall
remain even on termination of this employment.

You shall not at any time, either during your employment or thereafter, except with prior written consent from
the company, use for yourself or divulge or disclose, either directly or indirectly, to any person, firm or body
corporate, any know-how, drawings or any trade secrets or your user ID and password for various IT
applications provided to you or any confidential information as to method or process in connection with any
activity of the company or any financial matter of the company which you may acquire during the course of
your employment, concerning the business, activity, affairs or property of the company or its subsidiary
' companies, nor will you keep in your possession or pass on to others without proper written consent of the
Management, any documents belonging to the company. You will be solely responsible and accountable for
any information loss/sharing or breach of confidentiality in any way which has occurred due to the missing of
your credentials.

(3 You are also expected o keep your salary package strictly confldential and nol lu share any information
regarding the salary to anyone except your very close family members.

h. Proprietary Rights: You will disclose to us forthwith any discovery, invention, process or improvement

* made or discovered by you while in our service, and such discovery, invention, process or improvement

shall belong absolutely to and be the sole and absolute property of the Company. If and when required to

do so by the Company, you shall at the Company's expense, take out or apply for Letter's Patent, Licenses

or other rights, privileges or protection as may be directed by the Company in respect of any such discovery,

invention, process or improvement so that the benefit thereof shall accrue to us and you will execute and do

all instruments, acts, deeds and things, which may be required by us for assigning, transferring or otherwise

vesting the same and all benefits arising in respect thereof in favor of the Company or in favor of such other
person or persons, firms or companies, as the company may direct as the sole beneficiary thereof.

"You will assign (and you hereby do assign) in perpetuity to the Company or its nominee all of your rights to

all such new ideas (including all inventions), and to applications for patent or copyrights In all countries, if
any, and execute such documents and take such lawful action as may be reasonably required to assign
such new ideas to the Company or its nominee.

S You will execute and deliver promptly to the Company (without charge to you but at the expense of the
"Li) Company) such written instruments and cooperate and do such other acts as the Company in its sole
discretion deems necessary or desirable to assign and transfer title in such new ideas to the Company and /
or its nominee .and to assist the Company in preserving the property right in such new ideas (including
* against forfeiture, abandonment, or loss) and to vest the entire right and title and interest therein exclusively

in the Company and / or its nominee.

Safe-keeping of Company's property: You will be responsible for the safe keeping and return in good
condition and order of all the properties of the company, which may be in your use, custody, care or charge.
For the loss of any property of the company in your possession, the company will have a right to assess on
its own basis and recover the damages of all such materials from you and to take such other action as it
deems proper in the event of your failure to account for such material or property to its satisfaction.

j. 'Return of the Company's Property and records: Upon termination of your employment, you shall
forthwith hand over any letter of Authority or Power of Attorney issued to you or any property / material of
the company in your possession at the time of cessation of your employment with the company. Also, you
shall return to the Company, without condition, all documents, files, records, keys, and other property of the
Company in your possession regardless of the media on which such items are/S ou shall not
retain any copies or duplicates thereof.

Company for which you have no express authority nor alter or be/

k. Authorizations for activities: You will not enter into any col :: , daligs ‘on behalf of the

ector No.ZT, Yamunanagar, Nigdi,
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policy of the Company or exceed the authority or discretion vested in you without the previous sanction of
the Company or those in authority over you.

You will avoid any issue which may result in a conflict between your personal interests and the interests of
" the Company in dealing with suppliers, customers and all other organizations or individuals doing or seeking
to do business with the Company.

. Non-disparagement: You agree that you shall act with the highest standards of propriety and
professionalism and shall not criticize, ridicule or make any statement which disparages or is derogatory of
the Company, any of its Group companies or any other employee or business associate of the Company or
the Group Company in any public or non-public communication with any customer or member of the
investment community or media or in any communication.

m. Confidential nature of terms of employment: You agree that, except as may be required by
applicable law you shall not disclose the terms of employment to any person other than your close family
members.

Gr\i 1. Model Release: You hereby consent and authorize the Company and its successors, assigns, nominees,
designees or those for whom they are acting, the right to copyright, and/or use, and/or publish photographic
portraits or pictures of the employee, or in which the employee may be included in whole or in part, or
composite, in conjunction with my own or any other picture, name or reproductions thereof in color or
otherwise make through any media at its offices or elsewhere, for art, advertising, business or trade or any

" other lawful purpose whatsoever. With respect to the foregoing, no promises have been made to employee
to secure his / her consent / authorization to this release. You hereby waive any right that you may have to
inspect and approve the finished product or the advertising copy that may be used in connection therewith,
or the use to which it may be applied. You hereby release, discharge, the Company and its nominees,
designees, successors and assigns, or other form whom it is acting, from liability by virtue of any such
portraits or pictures, or in any processing tending towards the completion of the finished product.

o. Enforceability: You acknowledge and agree that any violation of any of your duties and responsibilities

may result in irreparable damage to the Company, and, accordingly, the Company may obtain injunctive and

“other equitable relief for any breach or threatened breach of such duties and obligations, in addition to any

other remedies available to the Company. You and the Company agree that the restrictions and remedies

contained hereinabove are reasonable and that it is your intention and the intention of the Company that

such restrictions and remedies shall be enforceable to the fullest extent permissible by law. If it shall be

o found by a court of competent jurisdiction that any such restriction or remedy is unenforceable but would be

) enforceable if some part thereof were deleted or the period or area of application reduced, then such
restriction or remedy shall apply with such modification as shall be necessary to make it enforceable.

p. It shall be your responsibility to initiate legal process and / or lodge complaints in respect of offenses

" committed against the Company or the Company property or the affairs of the Company, as may be

necessary, by virtue of the responsibilities attached to the office or role occupied by you in the course of the
employment with the company.

5. TERMINATION OF EMPLOYMENT:

a. Employment AT-WILL: You and the Company acknowledge that the employment is and shall continue
to be AT-WILL. This means, that you have the right to terminate your employment at any time and for any
reason. Likewise, the Company may terminate your employment with or without cause at any time and for

"any reason. Accordingly, this letter is not to be construed or interpreted as containing any guarantee of
continued employment. As such, the recitation of certain time periods in this letter is solely for the purpose
of defining your compensation. It is also not to be construed or interpreted as containing any guarantee of
any particular level or nature of compensation.

b. Performance: Your appointment and subsequent continuation of employment y

pany is strictly
based on your delivering consistently on the agreed performance paramct

¢6s tdfgets.

\,/1“““
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c. Superannuation: You will automatically retire from the service of the company on attaining the age of 58
years.

d. Absenteeism: If you absent yourself without leave or remain absent beyond the period of leave originally
granted or subsequently extended, you shall be considered as having voluntarily terminated your
" employment without giving any notice unless you:

i. Return to work within 8 days from the commencement of such absence, and
ii. Give an explanation to the satisfaction of the Management regarding such absence

e. Medical Fitness: The Management has the right to get you medically examined by any certified medical
practitioner during the period of your service. In case you are found medically unfit to continue with the job,
you may be terminated from employment.

f.  Notice Period: Notwithstanding anything contained herein, the Company, in its sole discretion, may
terminate your employment without cause by giving three months' notice in writing or payment of pro rata
three months' Basic Salary, in lieu thereof. Likewise, you may resign from employment without cause by
giving three months' notice in writing or by payment of pro rata three months' Basic Salary, in lieu thereof. In
the event of your resignation, the Company in its sole discretion will have an option to accept the same and
relieve you prior to the completion of the stipulated notice period of 3 months, without any pay in lieu of the
notice period.

g. Termination for Misconduct: Your services are liable to be terminated without any notice or salary in

" lieu thereof for misconduct, without being exhaustive and without prejudice to the general meaning of the

term "misconduct” in the case of reasonable suspicion of misconduct, disloyalty, and commission of an act
involving moral turpitude, any action of indiscipline or inefficiency.

h.  Suspension: You may be placed under suspension, without salary, pending enquiry into the charges of
misconduct or otherwise. The salary for the suspension period will be paid to you only when you are found
not guilty of any of the charges for which you were suspended and not otherwise.

i.  Harassment: The Establishment considers harassment and discrimination of any nature to be an
unacceptable form of Behavior, which is not tolerated under any circumstances. All people have the right to
work in an environment that is free from harassment and discrimination. Disciplinary action will be taken
against anyone found to be guilty of harassing or discriminating against a fellow employee that may result in
termination of employment.

I Non-compete: In the event of your separation from the Company for any reason whatsoever, you will not
take up any job or assignment either full time or otherwise, either directly or indirectly, for a period of three
months from the date of separation in any industry or business involved in similar/competing business of the
company or any of its Group Companies.

k. Recovery of Payments: Payments / reimbursements made towards recovery of notice period by your
previous employer and relocation expenses by us will be recovered in full in the event of your separation
from the company before completion of one year of joining.

AUTHORIZATION FOR ANTECEDENT VERIFICATION :

You have hereby given no objection in the Company (Or its group Companies and associates) sharing
your personal information and documents, including but not limited to Aadhaar number, other
Government issues |ID number such as Voter ID, PAN card, DL, name, gender, date of birth,
addresses, mobile number, email, education record and employment record with any Reference /
Antecedenl Verification Organization that company has appointed time being or anytime later for the
purpose of background checks and verifications, in order to avail services such as employment /

, Yamunanagar, Nigdi,
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time to store your personal information on their platform, which will be accessible to the Company or its
service provider for which this consent is being obtained. The Company or its service provider and their
authorized users / partners / affiliates / contractors can access and update your digital record on such
platform, including data, documents, certificates, verification reports, references, testimonials, etc. and
can use related services provided via such agency. You have understood that agency will ensure
security and confidentiality of the same.

You also agree that your digital record including references, testimonials and verification reports on
such agency platform will only be available to any other users of the platform if/when you provide your

- explicit consent for the same. You have also understood that you have the option of deleting your digital
record from such agency database. :

Your No Objection will be coterminous with the arrangement between the Company and any agency /
organization engaged by the Company for Reference / Antecedent Verification of your current and past
employments.

7. GENERAL:

a. Training: You may be selected and sponsored by the Company for familiarization/ training assignments
with our technical collaborators or any other institutions/ organizations in India and/or abroad, based on
stipulated terms and conditions. You will diligently and beneficially take part in the training and such
assignments in accordance with company policies and directives. The cost of any such training shall be
borne by the company and you may be required to sign a Service Bond for a minimum time for which you
will serve the company. The company can recover the liquidated damages on the event of your voluntary

" resignation before the time as mutually agreed upon in the bond.

b. Rules Regulations and Policy on Ethics: You will be covered by the service rules and regulations
including conduct, discipline and administrative orders and any such other rules or orders of the company
that may come in force from time to time. You must observe the policies that the Company publishes from
time to time. These include a requirement that you maintain the highest standards of conduct and act with
the highest ethical principles. You must not do anything that may be a conflict of interest with your
responsibilities as an employee.

c. Media Interaction: You will not interact with the media - electronic, print or otherwise in

i. India or overseas, during or outside work hours, either in your own personal capacity or on behalf of the
company unless you have express and direct approval from the Management to interact with the media
as the representative of the Company. Only persons duly authorized by the Management are allowed to
interact with media on specified subjects. Disclosure of any information other than statutory disclosures
or those specifically authorized by the Management is prohibited.

_ii. Disclosure of information on proceedings of meetings (board / committee / internal) and . disclosure of
forward-looking statements is prohibited unless such disclosure is specifically approved by the
Management. These will need to be combined with cautionary statements, wherever required.

iii. You shall also not disclose non-public information selectively to any particular group as it may lead to
unfair advantage / discrimination.

iv. For any outside publication of books, articles or manuscripts which relate specifically to the Company's
business, policies and processes, you should take the approval of the Management prior to its release.

V. Any violation of the company's media policy, tantamount to a breach of the terms and conditions of
employment and may result in termination of the contract.

deemed to have been made at Mumbai and that any dispute or suit or action or procg
arising out of or under this letter of appointment or breach thereof or in respect of#

d. Dispute Jurisdiction: It is hereby expressly agreed and declared that this letter of e
gs
-.x/;A
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contained and any claim by either party against the other shall be instituted or adjudicated upon or decided
by a court of competent jurisdiction at Mumbai.

e. Entire Agreement: This contract and the document referred to herein contain the entire agreement and
understanding of the parties with respect to the subject matter hereof and shall supersede any and all prior
or contemporaneous communications, representations, or agreements between the parties, whether oral or
written, regarding the subject matter of this contract.

f.  Age: Your age mentioned in the Matriculation / Higher Secondary Certificate / Passport will be deemed to
be the conclusive proof of your date of birth.

g. Change of address: You will intimate in writing to the Management any change of address within a week
from change of the same, failing which any communication sent on your last recorded address shall be
deemed to have been served on you.

h.  Passport: It is desirable that you have a valid passport at all times and ensure that the same is renewed
+from time to time.

K Travel: You shall make your own transport arrangements to and fro from the place of work.
In case of one / more clauses of this letter of employment becomes untenable, the same shall not
render the letter of employment null and void in its entirety.

The various clauses of this letter are to be read, understood, and interpreted in its entirety, and none of
the clauses are severable from the remaining.

I confirm that this contract is in accordance with our mutual understanding and unconditionally and

_irrevocably accept the above terms and conditions.

Employee Name:

Signature:

Date:
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(An Autonomous Body Under Ministry of Education,Department of Higher Education, Government of India)
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Website: http://www.mhrdnats.gov.in/

APPRENTICESHIP CONTRACT REGISTRATION FORM

Phone No: 022 - 24055635 / 24053682 Fax No: 022-2405 5923 Email: placement.boatwr@gmail.com AT

APPRENTICE INFORMATION

Name

Maskare Abhishek Bhau

Father / Mother Name

Mangal

Address for Communication
Near Ganesh Mandir, Madh
Junnar, PUNE
MAHARASHTRA - 412409

EDUCATIONAL QUALIFICATION

Name of the Institution / College /
University

PROGRESSIVE EDUCATION
SOCIETY'S MODERN COLLEGE OF
PHARMACY, NIGDI, PUNE

TRAINING DETAILS

Training start date

28-Aug-2023

Contract Regn. No.
WGAGP23992000031

Gender
Male

Enrollment Number

WMHG992230600026

Univ. Regn. Number / DOTE / DTE
Regn. Number / +2 Regn

1131919011319

Period of Training

12 Months

Approved On
07-Sep-2023

NAME AND ADDRESS OF THE EMPLOYER
SANOFI INDIA LIMITED - WGABPP000073
PLOT NO. L-121, PHASE Ill, VERNA, VERNA INDUSTRIAL CSTATE

SOUTH GOA, GOA - 403722

Date of Birth
06-Oct-2001

Caste
OTHERS

Mobile Number
9765660167

Month & Year of passing

Jun-2023

Stipend Rs. per month
16500.0

Approved By
GAgofficer

Age
22

PWD
NO

Email Address

abhimaskare2018@gmail.com

Educational Qualification

Graduate in BACHELOR OF PHARMACY
(Engineering)

The apprentice would be undergoing
training under section 22 (1)

We, the Employer, Apprentice hereby declare that we have read the contents of the Apprenticeship Contracts as per the Apprenticeship Rules, 1962, as
amended from time to time and agree to abide by all the provisions made thereunder. We also declare that all the provisions of the Apprentices Act, 1961, as
amended from time to time including those relating to Registration and Termination of Contract are binding on us. However, we declare that the 50% stipendiary
reimbursement for this contract shall not be claimed from the Government of India, According to the apprentice, it is inferred, that the apprentice has not

‘ undergone apprenticeship training elsewhere or had work. We will impart Apprenticeship training according to the approved training module/programme.

Itis requested that the Registration Number may kindly be noted in your records and the claims for the reimbursement of Government share of stipend if any,
may please be sent to this office once in a quarter along with Progress Report of the apprentices in the prescribed Form Apprenticeship -3.

\NOTE

This is system generated ACRF document. Agreeing to the terms and conditions in the workflow is as good as signing of physi
agreement between Student and Establishment. It has all legal binding as per the law if mutual trust is breached.
IP address of Establishment submitting this request: 172.31.3.254

IP address of student accepting this request: N

amunanagar, Nigd
Pune - 411 044.
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TERMS AND CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTICES

1. The period of training shall be one year (In the case of Sandwich students the period of the training shall be as stipulated in curriculum)

2. It shall not be obligatory on part of the employer to offer any employment to the apprentice on successfully completing the apprenticeship
training in their establishment nor shall it be obligatory on part of the apprentice to accept an employment under the employer

NOTE: If, however, there is a condition in the contract of apprenticeship that the apprentice shall after the successful completion of training
serve the employer, the employer shall, on such completion be bound to offer suitable employment to the apprentice and the apprentice
shall be bound to serve the employer in that capacity for such period and for such remuneration as may be specified in the contract subject
to the approval of the Central Apprenticeship Adviser.

3. Every apprentice undergoing apprenticeship training in an establishment shall be a trainee and not a worker and as such the provisions
of any law with respect to labor shall not apply to or in relation to such apprentice

4. (i) The apprentice shall abide by the rules and regulations of the establishment in all matters of conduct and discipline and safety and
carry all lawful order of the employer and superiors in the establishment

ii) The apprentice shall learn his subject field conscientiously and diligently and attend to practical and instructional classes regularly

iii) The apprentice shall maintain a record of his work during the period of apprenticeship training in a proforma approved by the
apprenticeship advisor

iv) Where the contract of apprenticeship is terminated for failure on the part of the apprentice of carry out terms of contract, the apprentice
shall refund to the employer as cost of training such as amount as may be determined by the apprenticeship adviser. In such event, the
apprentice shall not be entitled to enter into another contract of apprenticeship under the act with any other employer

(v) The contract of apprentice can be terminated without compensation payable by the apprentice (a) If he/she secures gainful employment
(on production of copy of the appointment order) and (b) If he/she is unable to continue training on medical grounds (on production of a
certificate to this effect from a medical officer not below the rank of civil surgeon)

(vi) For breach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three
months last drawn stipend

(vii) Continuance of payment of stipend shall depend on the satisfactory performance of the apprentice during the period

5. (i) The employer shall make a suitable arrangement in his establishment for imparting a course of apprenticeship training to the

apprentice in accordance with the provisions for the Act and Rules made there under and with the approval of the respective Regional
Central Apprentice Adviser

(ii) Every employer is required to formulate a "Training Programme" for the training of Graduate/Technician apprentices and get it approved
by the respective Regional Central Apprentice Adviser

(i) The employer will arrange for suitable person to be placed in charge of training of apprentices as laid down

/| 6. (i) A Graduate/Technician Apprentice shall work according to the normal hours of work of the department in the establishment to which
they are attached for training. Leaves for apprentices will be guided by the training establishments leave policy.

(ii) The stipend of a particular month shall be paid on or before the 10th of the following month
7. Please preserve copy of the ACRF and Certificate submitted by the candidate for future reference

* Graduate indicates both Engineering and Non-Engineering

f—~
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BOARD OF APPRENTICESHIP TRAINING (WESTERN
(An Autonomous Body Under Ministry of Education,Department of Higher Education, Government of India)
2nd Floor ,Administrative Building , ATI Campus, V.N.Purav Marg, Sion , Mumbai - 400022
Phone No: 022 - 24055635 / 24053682 Fax No: 022-2405 5923 Email: placement.boatwr@gmail.com
Website: http://www.mhrdnats.gov.in/

APPRENTICESHIP CONTRACT REGISTRATION FORM
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APPRENTICE INFORMATION

Name Gender Date.of Birth Age

Bhalke Rameshwar shivraj Male 09-Feb-2000 23

Father / Mother Name Enroliment Number Caste PWD

Sunanda shivraj bhalke WMHG992230700013 OTHERS NO

Address for Communication Mobile Number Email Address

Neknal behind maroti mandir , Neknal 7821896097 rameshvarbhalke5@gmail.com
Deoni, LATUR

MAHARASHTRA - 413519

EDUCATIONAL QUALIFICATION

Name of the Institution / College / Univ. Regn. Number / DOTE / DTE  Month & Year of passing Educational Qualification

University Regn. Number / +2 Regn

PROGRESSIVE EDUCATION 1131919011098 Jul-2023 Graduate in BACHELOR OF PHARMACY
SOCIETY'S MODERN COLLEGE OF (Engineering)

PHARMACY, NIGDI, PUNE

TRAINING DETAILS

Training start date Period of Training Stipend Rs. per month The apprentice would be undergoing
training under section 22 (1

21-Aug-2023 12 Months 16500.0 £ et

Contract Regn. No. Approved On Approved By

WGAGP23992000029 07-Sep-2023 GAgofficer

NAME AND ADDRESS OF THE EMPLOYER

SANOFI INDIA LIMITED - WGABPP000073

PLOT NO. L-121, PHASE Ill, VERNA, VERNA INDUSTRIAL ESTATE

SOUTH GOA, GOA - 403722

We, the Employer, Apprentice hereby declare that we have read the contents of the Apprenticeship Contracts as per the Apprenticeship Rules, 1962, as
amended from time to time and agree to abide by all the provisions made thereunder. We also declare that all the provisions of the Apprentices Act, 1961, as
amended from time to time including those relating to Registration and Termination of Contract are binding on us. However, we declare that the 50% stipendiary

reimbursement for this contract shall not be claimed from the Government of India. According to the apprentice, it is inferred, that the apprentice has not
undergone apprenticeship training elsewhere or had work. We will impart Apprenticeship training according to the approved training module/programme.

Itis requested that the Registration Number may kindly be noted in your records and the claims for the reimbursement of Government share of stipend if any,
may please be sent to this office once in a quarter along with Progress Reporl of the apprentices in the prescribed Form Apprenticeship -3.

NOTE

This is system generated ACRF document. Agreeing to the terms and conditions in the workflow is as good as signing of physical contract form on mutual
agreement between Student and Establishment. It has all legal binding as per the law if mutual trust is breached.
IP address of Establishment submitting this request: 172.31 '3'2549’““']? address of student accepting this request: NA

"Pune - 411 044.
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Rameshwar Bhalke continued

TERMS AND CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTICES

1. The period of training shall be one year (In the case of Sandwich students the period of the training shall be as stipulated in curriculum)

2. It shall not be obligatory on part of the employer to offer any employment to the apprentice on successfully completing the apprenticeship
training in their establishment nor shall it be obligatory on part of the apprentice to accept an employment under the employer

NOTE: If, however, there is a condition in the contract of apprenticeship that the apprentice shall after the successful completion of training
serve the employer, the employer shall, on such completion be bound to offer suitable employment to the apprentice and the apprentice
shall be bound to serve the employer in that capacity for such period and for such remuneration as may be specified in the contract subject
to the approval of the Central Apprenticeship Adviser,

3. Every apprentice undergoing apprenticeship training in an establishment shall be a trainee and not a worker and as such the provisions |
of any law with respect to labor shall not apply to or in relation to such apprentice

4. (i) The apprentice shall abide by the rules and regulations of the establishment in all matters of conduct and discipline and safety and
carry all lawful order of the employer and superiors in the establishment

i) The apprentice shall learn his subject field conscientiously and diligently and attend to practical and instructional classes regularly

iii) The apprentice shall maintain a record of his work during the period of apprenticeship training in a proforma approved by the
apprenticeship advisor

iv) Where the contract of apprenticeship is terminated for failure on the part of the apprentice of carry out terms of contract, the apprentice

shall refund to the employer as cost of training such as amount as may be determined by the apprenticeship adviser. In such event, the
apprentice shall not be entitled to enter into another contract of apprenticeship under the act with any other employer

(v) The contract of apprentice can be terminated without compensation payable by the apprentice (a) If he/she secures gainful employment
(on production of copy of the appointment order) and (b) If he/she is unable to continue training on medical grounds (on production of a
certificate to this effect from a medical officer not below the rank of civil surgeon)

(vi) For breach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three
months last drawn stipend

(vii) Continuance of payment of stipend shall depend on the satisfactory performance of the apprentice during the period

5. (i) The employer shall make a suitable arrangement in his establishment for imparting a course of apprenticeship training to the

apprentice in accordance with the provisions for the Act and Rules made there under and with the approval of the respective Regional
Central Apprentice Adviser

(ii) Every employer is required to formulate a "Training Programme" for the training of Graduate/Technician apprentices and get it approved
by the respective Regional Central Apprentice Adviser

(iii) The employer will arrange for suitable person to be placed in charge of training of apprentices as laid down

6. (i) A Graduate/Technician Apprentice shall work according to the normal hours of work of the department in the establishment to which
they are attached for training. Leaves for apprentices will be guided by the training establishments leave policy.

(if) The stipend of a particular month shall be paid on or before the 10th of the following month
7. Please preserve copy of the ACRF and Certificate submitted by the candidate for future reference

* Graduate indicates both Engineering and Non-Engineering

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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Vimaji Goradwar

BOARD OF APPRENTICESHIP TRAINING (WESTERN
(An Autonomous Body Under Ministry of Education,Department of Higher Education, Government of lndia)
2nd Floor ,Administrative Building , ATI Campus, V.N.Purav Marg, Sion , Mumbai - 400022

ANCESH
& %,

& ", Phone No: 022 - 24055635 / 24053682 Fax No: 022-2405 5923 Email: placement.boatwr@gmail.com
# 4 nars ’2 Website: http://www.mhrdnats.gov.in/
* }w’ € APPRENTICESHIP CONTRACT REGISTRATION FORM

APPRENTICE INFORMATION

Narn.e Gender Date of Birth Age

VIMAJI VITHALRAO GORADWAR Male 21-Aug-1995 28

Father / Mother Name Enroliment Number Caste PWD

MAHADABAI VITHALRAO WMHG149230600029 0OBC NO

GORADWAR

Address for Communication Mabile Number Email Address

TAL NAIGAON DIST NANDED, AT POST MANJRAM 7666204095 vimajigoradwar1995@gmail.com

Naigaon, NANDED
MAHARASHTRA - 431722

EDUCATIONAL QUALIFICATION
Name of the Institution / College / Univ. Regn. Number / DOTE / DTE  Month & Year of passing Educational Qualification
University Regn. Number / +2 Regn
PROGRESSIVE EDUCATION 1131919011357 Jun-2023 Graduate in PHARMACY
SOCIETY'S MODERN COLLEGE OF (Engineering)

PHARMACY, NIGDI, PUNE

TRAINING DETAILS

Training start date - Period of Training Stipend Rs. per month The apprentice would be undergoing
training under section 22 (1)

21-Aug-2023 12 Months 16500.0

Contract Regn. No. Approved On Approved By

WGAGP23149000034 07-Sep-2023 GAgofficer

NAME AND ADDRESS OF THE EMPLOYER
SANOFI INDIA LIMITED - WGABPP000073
PLOT NO. L-121, PHASE Ill, VERNA, VERNA INDUSTRIAL ESTATE
SOUTH GOA, GOA - 403722

We, the Employer, Apprentice hereby declare that we have read the contents of the Apprenticeship Contracts as per the Apprenticeship Rules, 1962, as
amended from time to time and agree to abide by all the provisions made thereunder. We also declare that all the provisions of the Apprentices Act, 1961, as
amended from time to time including those relating to Registration and Termination of Contract are binding on us. However, we declare that the 50% stipendiary
reimbursement for this contract shall not be claimed from the Government of India. According to the apprentice, it is inferred, that the apprentice has not
undergone apprenticeship training elsewhere or had work. We will impart Apprenticeship training according to the approved training module/programme.

Itis requested that the Registration Number may kindly be noted in your records and the claims for the reimbursement of Government share of stipend if any,
may please be sent to this office once in a quarter along with Progress Report of the apprentices in the prescribed Form Apprenticeship -3.

NOTE

This is system generated ACRF document. Agreeing to the terms and conditions in the workflow is as good as signing of physical contract form on mtual
agreement between Student and Establishment. It has all legal binding as per the law if mutual trust is breached.
IP address of Establishment submitting this request: 172.31.3.254 IP address of student accepting this request: NA

dllege of Pharmacy
| Yaimunanagar, Nigdi,
Pune -411 044

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded
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Vimaji Goradwar continued

TERMS AND CONDITIONS OF THE CONTRACT OF APPRENTICESHIP FOR GRADUATE AND TECHNICIAN APPRENTICES

1. The period of training shall be one year (In the case of Sandwich students the period of the training shall be as stipulated in curriculum)

2. It shall not be obligatory on part of the employer to offer any employment to the apprentice on successfully completing the apprenticeship
training in their establishment nor shall it be obligatory on part of the apprentice to accept an employment under the employer

NOTE: If, however, there is a condition in the contract of apprenticeship that the apprentice shall after the successful completion of training
serve the employer, the employer shall, on such completion be bound to offer suitable employment to the apprentice and the apprentice
shall be bound to serve the employer in that capacity for such period and for such remuneration as may be specified in the contract subject
to the approval of the Central Apprenticeship Adviser.

3. Every apprentice undergoing apprenticeship training in an establishment shall be a trainee and not a worker and as such the provisions
of any law with respect to labor shall not apply to or in relation to such apprentice

4. (i) The apprentice shall abide by the rules and regulations of the establishment in all matters of conduct and discipline and safety and
carry all lawful order of the employer and superiors in the establishment

ii) The apprentice shall learn his subject field conscientiously and diligently and attend to practical and instructional classes regularly

iii) The apprentice shall maintain a record of his work during the period of apprenticeship training in a proforma approved by the
apprenticeship advisor

iv) Where the contract of apprenticeship is terminated for failure on the part of the apprentice of carry out terms of contract, the apprentice
shall refund to the employer as cost of training such as amount as may be determined by the apprenticeship adviser. In such event, the
apprentice shall not be entitled to enter into another contract of apprenticeship under the act with any other employer

(v) The contract of apprentice can be terminated without compensation payable by the apprentice (a) If he/she secures gainful employment
(on production of copy of the appointment order) and (b) If he/she is unable to continue training on medical grounds (on production of a
certificate to this effect from a medical officer not below the rank of civil surgeon)

(vi) For breach of contract by the employer, the employer shall pay compensation to the apprentice an amount equivalent to his three
months last drawn stipend

(vii) Continuance of payment of stipend shall depend on the satisfactory performance of the apprentice during the period

5. (i) The employer shall make a suitable arrangement in his establishment for imparting a course of apprenticeship training to the

apprentice in accordance with the provisions for the Act and Rules made there under and with the approval of the respective Regional
Central Apprentice Adviser

(ii) Every employer is required to formulate a "Training Programme" for the training of Graduate/Technician apprentices and get it approved
by the respective Regional Central Apprentice Adviser

(iii) The employer will arrange for suitable person to be placed in charge of training of apprentices as laid down

6. (i) A Graduate/Technician Apprentice shall work according to the normal hours of work of the department in the establishment to which
they are attached for training. Leaves for apprentices will be guided by the training establishments leave policy.

1 (ii) The stipend of a particular month shall be paid on or before the 10th of the following month
7. Please preserve copy of the ACRF and Certificate submitted by the candidate for future reference

* Graduate indicates both Engineering and Non-Engineering .

0.21, ‘.".‘u,‘ulfmnagar, Nigd
Pune - 411 044,

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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Saurav Pawar

Optum Health & Technology (India) pyt. Ltd.

optum ITC Green Centre, Northeast Wing, 3rd Floor,

No.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005

optum.com

16-10-2023

Saurav Pawar,

House No.65,,
Hangewadi,Tal-Shrigonda,,
Ahmednagar, Maharashtra, 414701

Dear Saurav Pawar,

Further to your recent meetings and discussions with us, we are pleased to offer you employment with Optum Health
and Technology (India) Private Limited ("the Company") in the position of Trainee - MCC at the Company's office
located at Pune, on the terms and conditions set out hereinafter:

EMPLOYMENT

Your effective date of joining shall be no later than 16-10-2023. Your employment with the Company shall be subject to
successful pre and/or post-employment background checks, accuracy of the testimonials and information provided by
you and your being free from any contractual restrictions preventing you from accepting this offer or starting work with
us on the above-mentioned date. You, if so asked by the Company, shall disclose on your own behalf and, if married, on
your spouse's behalf full details of any external directorships held and any personal business interests including
partnerships, shareholdings and trusteeships; involvement in any other business ventures involving unlimited liability;
personal liabilities in connection with business activities; and involvement in other positions external to the Company and
acceptance by the Company of those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a
negative report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of
appointment shall stand revoked automatically (whether you have accepted it or not) and, if you have already
commenced employment with the Company, such employment shall automatically terminate without giving rise to any
claim for compensation or damages in your favor, but without prejudice to Company's rights and remedies against you.

Any reference to the Company's policies in this offer letter means OHT-Epi Source policies.

PROBATION

You shall serve a minimum probation period as follows from the date of your joining the Company (“Probation”) following
which your employment with the Company shall be confirmed.

*  4-6 months for Trainees & Medical Coders
* 6 months for Executive coder to Team coach/QA and support functions
= 6-9 months for TL to AM

The Company reserves the right to extend the Probation period for an additional 60 days in the event of your
performance being dissatisfactory. You shall be deemed to continue on Probation until you are confirmed and your
confirmation has been communicated to you.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read,
| peruse and follow Company’s regulations/policies, hardcopies whereof shall be made available to you upon request, but
which otherwise are available on the Company's website or HRMS portal

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005

CIN: U74910KA2005PTCO36515, Phone +91 80 4257300 Email:lncomac(@optum.com.Wehsile:www.oprum.com

solletie of Pharmacy
¥dmunanagar, Nigdi,
411 044.

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

45| Page



NS Criteria 5: Student Support and Progression

Saurav Pawar Continued

Optum Health & Technology (India) pyt. Ltd.

optum ITC Green Centre, Northeast Wing, 3rd Floor,

No.18, Banaswadi Main Road, Marythiseva
Nagar Bangalore 560005

optum.com

During the period of Probation, either the Company or you may at any time terminate this letter of appointment without
cause by giving in writing to the other party, One Month notice or in lieu thereof a sum equal to the amount or pro-rated
amount of salary which would have accrued to you during the period or remaining period of notice. You shall not be
entitled to any notice pay if your employment is terminated in accordance with condition 7.6 of Appendix 3 to this |etter
of appointment.

PLACE OF POSTING

Your initial place of posting shall be at the Company’s office located at Awfis Quespaces. However, your services are
transferable and you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or
future offices or any of its group companies or associates. It is a condition of your employment that you comply with any
such requirements of the Company. The transfer arrangement shall not deem to constitute a change in your conditions of
service,

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit
and as may be required from time to time. You may also be seconded, deputed or transferred to any other
person/company associated with the Company whether in’India or abroad. In such a case your relocation expenses shall
be borne by the Company and your reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company’s offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Project Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual fixed salary of INR 2,11,397. Your cost to the
company (CTC) shall be per annum. A detailed compensation structure is provided along with this letter of appointment,

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in
no case later than the 7*day of the succeeding calendar month, Please note that your salary details are highly
confidential and should not be disclosed inside or outside the Company by you in any manner whatsoever and any failure
on your part to adhere to this obligation shall be considered as serious breach of the terms of this letter of appointment.

TERMINATION OF EMPLOYMENT

During Probation period, either the Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 1 (One) months’ notice., Company reserves the right either to accept your pay and
| allowance / towards the notice period or demand for actual service during the notice period. You shall not be entitied to
any notice pay if your employment is terminated in accordance with condition 7.6 of Appendix 3 to this letter of
appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment
without cause by giving in writing to the other party, 60 days’ notice. The Company reserves the right either to accept
your pay and allowance / towards the notice period or demand for actual service during the notice period. You shall not
be entitled to any notice pay if your employment is terminated in accordance with condition 7.6 of the Appendix 3 to this
letter of appointment.

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:incontact@optum.cnm‘Wel)site:www.optumxom

f’unc - 411 044.

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

46| Page



@ Criteria 5: Student Support and Progression
T

Saurav Pawar Continued

Optum Health & Technology (India) pyt. Ltd.

optum ITC Green Centre, Northeast Wing, 3rd Floor,

N0.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005

optum.com

and the same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions
contained in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your
acceptance of the terms and conditions set out herein, Also, please initial each page of this letter of appointment and the
Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on
the terms and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated
as an employment agreement and the terms and conditions of this letter of appointment shall govern your employment
with the Company.

This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the
effective date mentioned in this letter of appointment.

It is a pleasure to welcome you as a part of Optum Health and Technology (India) Private Limited. We are
confident that your employment with the Company shall prove mutually beneficial and rewarding and we look forward to
having you join us.

Congratulations and welcome to Optum Health and Technology (India) Private Limited. On your first day of employment,
please report to our office located at Awfis Quespaces at Pune along with the documents as mentioned in the
Appendix '2'. Should there be a change in your start date, it is mandatory that the same be communicated to us a week
in advance.

Saurav Pawar, we thank you for considering Optum Health and Technology (India) Private Limited as your future
employer! We have bold objectives:

e |Improve the lives of others;
* Change the landscape of health care forever;
* Leave the world a better place than we found it.

Joining us, shall put you amongst a team that is committed to excellence in everything we do. We are passionate,
energetic and focused. You'll be sharing a culture of leadership and excitement as you begin to do your life’s best
work.s

For Optum Health and Technology (India) Private Limited

i

Manjulaa Palanisamy
Vice President - Human Resources

| accept this letter of appointment on the terms and conditions as described herein.

ACKNOWLEDGEMENT:

Date:

Registered Office: 1TC Gieen Cenlre Noitheast Wing 3rd Floor, No. 10, Banaswadi Man Road Maruthiseva Nagar Rangalore 560005
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=g

5. Modem Ceffege of Pharmacy

sector No.23%Yamunar , Nigdi
¥ Yamunanagar, Nigdi,
Pune - 411 044,

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

47 |Page



Criteria 5: Student Support and Progression

Saurav Pawar Continued

Optum Health & Technology (India) pvt. Ltd.

ITC Green Centre, Northeast Wing, 3rd Floor,
No.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005

- Optur

optum.com

Current Compensation Structure

Component ANNUAL (INR) MONTHLY (INR)
Basic 71,875 5,990
HRA 52,850 4,405
Staiutory Bonus 7,000 583
Provident Fund 18,186 1,516
Gratuity 3,458 289
Mediclaim Insurance 7,044 584
ESIC 5,751 479
Other Allowances 45,234 3,770
CtC 2,11,397 17,616
Total CTC 2,11,397

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005 ]

CIN: U74910KAZ2005PTC036515, Phone +91 80 4257300 Emailincontact@optum.com,Website:www.optum.com
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. optu ITC Green Centre, Northeast Wing, 3rd Floor,
No.18, Banaswadi Main Road, Maruthiseva

Nagar Bangalore 560005

optum.com
Appendix 1

Employees shall be entitled to health, personal accident and life insurance benefits as per the Company’s policy (over
and above CTC)

i Gratuity shall be paid as per the Gratuity Act (over and above CTC)

ii. Employees shall be eligible for provident fund as per the Employees Provident Fund and Miscellaneous Provisions
Act, 1952

iii. Employees shall be eligible for Employees State Insurance as per the Employees State Insurance Act, 1948

iv. Take home salary shall be net of provident fund & income tax deductions depending on your savings under
various schemes. Also, the monthly take home shall be impacted depending on the reimbursements claims
every month.

V. Leave encashment will be processed as per the internal policy of the Company.

Vil In case of female employee, key maternity benefits shall be given as provided under Maternity Benefit Act, 1961,
read along with amendments/ state rules, as amended from time to time.

Appendix 2

Please come prepared with the following documents (photocopies & originals) on your first day of joining:

. HIGHEST DEGREE CERTIFICATE
PAN CARD
DATE OF BIRTH PROOF - CLASS Xth CERTIFICATE OR PAN CARD
2 PASSPORT SIZE PHOTOGRAPHS
RELIEVING LETTER / EXPERIENCE CERTIFICATE FROM ALL THE ORGANIZATIONS WORKED IN LAST 5 YEARS

Your employment with the Company shall be subject to submission of the above documents and required joining forms
within 30 (thirty) days of your joining. The Company reserves the right to terminate your employment, in the event the
above documents and forms are not submitted within the time stated above.

1 Appendix 3
STANDARD TERMS AND CONDITIONS OF EMPLOYMENT
This endix containing the Standard Ter nd Conditions of employment is attached to the |etter of
in nd sh m inte: thereof. Your em t i itional u
tance standa s and conditions detai erein.

1. CONFIDENTIALITY

1.1 The term "Confidential Information" shall include all information, whether written or oral, that is not known by, or not
generally available to, the public/outsiders at large and that concerns the business, activities, financial affairs, trade
secrets, technology of the Company or otherwise relates to the Company, in any manner whatsoever, its employees, its
customers, their ciients, suppliers and other businesses or entities, with whom the Company does business, which may
come to your knowledge or possession during the tenure of your employment with the Company. You shall hold such
Confidential Information in trust and confidence, and not disclose or divulge such Confidential Information to any other
person or entity or use any such Confidential Information for your own benefit or benefit of any other party, unless so
authorized by the Company or required to be so disclosed or divulged in the course of the proper execution of your
duties. You agree to sign the 'Confidentiality Agreement' in this regard, the terms of which shall form an inalienable part
of this letter of appointment.

Registered Office: [TC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005

CIN: U74910KA2005PTC036515, Phone +91 80 4257300 Email:incontact@optum.com,Website:www.opium.com

f Pharmacy
anagar, Nigdi,
044.

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

49 |Page



Saurav Pawar Continued

Optum Health & Technology (India) pvt. Ltd.

optum ITC Green Centre, Northeast Wing, 3rd Floor,

No.18, Banaswadi Main Road, Maruthiseva
Nagar Bangalore 560005

optum.com

1.2 You undertake not to make copies or duplicates of any tangible Confidential Information or other sensitive property
or materials of the Company, including but not limited to keys, access cards, diskettes, programs, photographs or such
other proprietary information relating to the Company's business.

1.3 You shall keep strictly confidential, details of your salary and the employment benefits provided to you, within and
outside the Company.

1.4 You agree and confirm that the terms and conditions of this Section 1 shall survive the termination or discontinuation
of your Services with the Company.

2. NON-SOLICITATION

You shall not, during the term of your employment and for a period of twelve (12) months immediately following any
termination of such employment (regardless of whether such termination is voluntary or involuntary), directly or
indirectly, individually or on behalf of any other person, firm, corporation or other entity: (a) interfere with the Company’s
continuing relationships with its other employees, (b) disparage the Company with such other employees, (c) attempt to
induce such other employees to leave their employment with the Company, (d) interfere with the Company's continuing
relationships with its suppliers or customers, (e) disparage the Company with suppliers or customers, (f) sell, attempt to
sell or solicit the sale of products competitive with those of the Company to the Company's customers, or (g) take any
action to discourage or divert any suppliers or customers from doing business with the Company.

3. NON-COMPETITION

3.1 You agree that some restrictions on your activities during and after your employment are necessary to protect the
goodwill and other legitimate interests of the Company. During your employment, you agree not to engage yourself for
any outside business competitive with the Company. During the employment and for a period of one year after your
employment terminates/expires (the "Restriction Period") with the Company, you undertake not to compete, directly or
indirectly, with the Company in the Territory described below, whether as an employee, consultant, agent, partner,
owner, investor, or otherwise, Specifically, but without limiting the foregoing, you agree not to engage in any manner in
any activity that is directly or indirectly competitive or potentially competitive with the business of the Company as
conducted or under consideration at any time during your employment. For purposes of this provision, the business of
the Company shall include all services and products offered by the Company in any manner or under development, and
your undertaking shall encompass all items, products, and services that may be used in substitution for the products.
You acknowledge that the Company's business is global in scope and therefore the "Territory" referred to above shall
include the entire world.

3.2 Notification Requirement: Until 6 (six) months after the period set forth in Section 3.1, you undertake to notify the
Company in writing of any change in your address and of each new job or other business activity in which you plan to
engage, at least 30 days prior to beginning such job or activity. Such notice shall state the name and address of any new
employer and the nature of your position/designation.

4. INTELLECTUAL PROPERTY RIGHTS

You shall disclose promptly, completely and in writing to the Company any discovery, invention, methodology or
improvements made thereto, process, software applications or products, conceived, developed or discovered by you,
either individually or jointly with others, during your employment ("Inventions") and such Inventions whether or not
patent applications are filed thereon shall at all times belong absolutely to and be the sole and absolute property of the
Company. You agree to treat such Inventions as Company proprietary and confidential and to use such Inventions solely
for the benefit of the Company. You agree to assign to the Company any and all rights, title and interest, including, but
not limited to, copyrights, trade secrets and proprietary rights to the Inventions, information, materials, products and
deliverables developed during the performance of services to the Company. You agree that all the work performed by
you and all Inventions, information, materials, products and deliverables developed by you while in the employment of
the Company shall be the exclusive property of the Company and all title and interest therein shall vest in the Company.
If and when required by the Company, you shall at the Company's expense take out or apply for patents, licenses or
other rights, privileges or protection, as may be directed by the Company in respect of such Inventions, so that the
benefit thereof accrues to the Company. You shall execute and do all instruments, acts, deeds and other things, which

Registered Office: ITC Green Centre Northeast Wing 3rd Floor, No. 18, Banaswadi Main Road Maruthiseva Nagar Bangalore 560005

CIN: U74910KA2005PTCO36515, Phone +91 80 4257300 Emailincontact@optum.com,Website:vww.optum.com

Principad
g m Geflege of Pharmacy
Jector No.21, amunanagar, Nigdi,
Pune - 411 044,

Admission letters/ identity cards/ higher degree certificates

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Appointment letters demanded

50| Page



%ﬁ; Criteria 5: Student Support and Progression

Saurav Pawar continued

Optum Health & Technology (India) pvt. Ltd.
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may be required by the Company for assigning, licensing any Inventions made during the employment, which shall vest
with the Company including the name and all benefits arising in respect thereof.

Pursuant to its exclusive proprietary rights, the Company shall have the sole and exclusive right inter alia to use, modify
or adapt the Inventions, information, materials, products or deliverables developed by you during the performance of
your services as an employee of the Company.

You shall not use the name and/or logo of the Company for any purpose whatsoever nor shall you use any copyright,
patent, trademark, trade name, registered design or any other like right vested in the Company except for performing
services stipulated in the letter of appointment.

5. DISCIPLINARY ACTION PROCEDURE

Any breach of the Company's regulations/policies, failure to attain or maintain a satisfactory work standard or any
misconduct by an employee shall be regarded as a disciplinary or capability matter. Your immediate superior shall
normally deal with minor disciplinary matters. The procedure for more serious offences including major misconduct shall
be dealt in the manner set out under the Company's regulations/policies.

6. COMPANY'S REGULATIONS/POLICIES

You shall abide and be bound by the Company's regulations/policies, and the same shall form part of this letter of
appointment. The Company's regulations/policies may be changed / amended at any time at the discretion of the
Company and the changed Company regulations/policies shall thereupon bind you. You shall also carry out and abide by
any instruction, policies, 'house rules' and ‘office orders' issued by the Company from time to time.

7. TERMINATION OF EMPLOYMENT

7.1 During Probation period either the Company or you may at any time terminate your employment with the Company,
without cause, by giving in writing to the other party, 1 (one) months’ notice or in lieu thereof a sum equal to the amount
or pro-rated amount of salary which would have accrued to you during the period or remaining period of notice. You shall
not be entitled to any notice pay if your employment is terminated in accordance with condition set forth in Section 7.6
below.

7.2 After completion of the Probation period, either the Company or you may at any time terminate your employment,
without cause, by giving in writing to the other party, 60 days notice or in lieu thereof a sum equal to the amount or pro-
rated amount of salary which would have accrued to you during the period or remaining period of notice.

7.3 After notice of termination, you shall cooperate with the Company, as reasonably requested by the Company, to
effect a transition of your responsibilities and ensure that the Company is aware of all matters being handled by you.

7.4 Upon termination of your employment with the Company for any reason, you shall promptly return to the Company
any keys, credit cards, passes, confidential documents or material, or other property belonging to the Company, and
return all writings, files, records, correspondence, notebooks, notes and other documents and things (including any
copies thereof) containing Confidential Information or relating to the business or proposed business of the Company or its
subsidiaries or affiliates. The Company reserves the right not to relieve you of your employment in the event that all the
Company's documents/ property / Confidential Information in your custody have not been properly handed over by you to
an authorized representative of the Company.

| 7.5 The Company reserves the right during any period of notice to exclude you from the premises of the Company, or to

| require you to carry out specified duties at premises other than those referred to in Section 3 of the letter of
appointment, or to carry out no duties, and to instruct you not to communicate with clients, employees, agents or
representatives of the Company until your employment has been terminated, provided that you shall continue to be paid
and to enjoy normal contractual benefits during any such period, except in the case of suspension. You shall not be
entitled to engage in any other employment, work or business during this notice period.

7.6 In addition to all the rights of the Company provided for in this agreement or in any other policies/regulations of the
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Company or under law, the Company may terminate your employment forthwith in any of the following circumstances:

i Breach by you of any of the terms of this letter of appointment; Breach of any clauses of the Company's
Regulations/policies as referenced in Section 6 hereinabove;
iii. Unauthorized absence beyond a period of seven consecutive days;

iv. - Inability to perform your duties beyond a period of thirty (30) days, whether on medical grounds or on any other
rounds;

3‘ Physical or mental incapacitation to perform your duties;

vi. Any misrepresentation by you to the Company, whether made orally or in writing and whether expressly or by

conduct, and whether at the time of appointment or prior or subsequent thereto;

Vii. Commission of any act detrimental to the interests of the Company;

viii.  Commission of any act of moral turpitude;

ix. Misconduct;

X. Commission of an act of insolvency;

Xi. Conviction in any court of law for the commission of any crime; or

Xii. Your performance is continuously measured as below expectation.

Notwithstanding anything contained in Section 7.1, the Company reserves the right to terminate your employment
without giving any notice period or pay in lieu thereof if you are in breach of the sub-clauses of clause 7.6 hereinabove.

8. REPRESENTATION

You represent and warrant that you are not bound by or subject to any court order, agreement, arrangement or
undertaking (including but without limitation any non-competition or non-solicitation undertakings) or any other disability
of any nature which may in any way restrict or prohibit you from entering into this letter of appointment or from
performing your duties and providing services under this agreement of employment on the terms and condition
contained herein.

9. INTERPRETATION

If any of the provisions of this letter of appointment shall, for any reason, be held to be invalid, illegal or unenforceable in
any respect, such invalidity, illegality or unenforceability shall not affect any other provisions of this letter of
appointment, and this letter of appointment shall be construed as if such invalid, illegal or unenforceable provision has
never been contained in this letter of appointment. If, moreover, any one or more of the provisions contained in this
letter of appointment shall for any reason be held to be excessively broad as to duration, activity or subject, it shall be
construed by limiting and reducing it, so as to be enforceable to the extent compatible with the applicable law as it shall
the appear.

10. DISPUTES

All disputes or differences whatsoever arising between the Company and you out of or relating to the construction,
meaning and operation or effect of this letter of appointment or the breach thereof shall be settled by a senior officer of
the Company and the decision made in pursuance thereof shall be binding on you and the Company.

11. WAIVER OF BREACH

Any waiver by the Company of a breach of any provision of this letter of appointment shall not operate or be construed
as a waiver of any subsequent breach.

12. EMPLOYEE PERSONAL INFORMATION

12.1. The Company understands that privacy of information is important to you. The Company does not sell or otherwise
share personally identifiable information except as provided below,

12.2. You consent to the processing and use of your Personal Data held by the Company for legal, personnel,

.
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administrative and/or management purposes. You further consent to the transfer of your Personal Data to other
members of the UnitedHealth Group and to other third parties including those who provide products or services to the
Company (such as benefit providers, record maintenance and payroll administrators), legal counsel, regulatory
authorities, potential or future employers and potential purchasers of the Company or the business in which you work
provided that the transfer is for one of the purposes referred to above, even where the recipient of the data is located in
a country or territory which does not maintain adequate data protection standards but where the Company has
nevertheless installed reasonable technical safeguards to avoid unauthorized access.

12.3. | further consent to my Personal Data being stored on a central database in the USA or wherever it may be located
in the future, which is accessible by persons from the UnitedHealth Group and other third parties mentioned above in a
number of different countries or territories, including countries and territories which do not maintain adequate data
protection standards. For the purposes of this consent, "Personal Data" includes, but is not limited to: name, address and
contact details, date of birth, marital status, educational background, employment application, history with the company,
job title, areas of expertise, details of salary and benefits, social security number, bank details, performance appraisals,
salary reviews, records relating to holiday and other leave, working time records, details of any shares of common stock
or directorships of the Company or any other member of the UnitedHealth Group held by you, details of all stock options,
phantom stock options, or any entitlement to shares of common stock of the Company or any other member of the
UnitedHealth Group awarded, cancelled, exercised, vested, unvested or outstanding in your favor and other-management
records. Personal Data also includes Sensitive Personal Data relating to your health (including information in the
employee medical questionnaire, records of sickness absence, medical certificates and reports).

13. OTHERS

13.1.You shall be bound by the Company's regulations/policies, and all other rules, instructions, and orders issued by the
Company from time to time, in relation to your conduct, discipline and service conditions such as leave, medical,
retirement, etc, as if these Company's regulations/policies, rules, instructions, etc. were part of this letter of appointment.
In case of any conflict between this letter of appointment and Company's regulations/policies, the terms and conditions
herein shall override/prevail.

13:2. You shall inform the Company as soon as possible about any change in your residential address.

13.3. Survival: Section 1, 2, 3, 4 & 12.3 shall survive the termination of this letter of appointment.
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Callidus

We Care for You ......

Date:2 1™ Aug 2023

APPOINTMENT LETTER

Dear Ms. Pranjali Prashant Inamdar

We are pleased to appoint you as a Medical Representative in Our Organization with effect
from 21'™ Aug 2023 on the following terms & conditions.

6.

U

. You present total CTC (Cost to Company) shall be Rs. 180,000 per annum. The breakup
of the same is as follows.
2. You will be on probation period for a period of six months from the date of joining. The

probation period can be curtailed or extended at the sole discretion of management
depending upon the assessment of your overall performance. The extended probationary
period would be a maximum of three months. Unless confirmed in writing you will
continue on probation.

Your services may be terminated on either side by giving two-month notice in writing or
payment of salary in lieu of. The company may immediately terminate your services
without any compensation or notice if you are in any breach of your responsibilities as
assigned by the company.

Your continuation in employment will be further subject to you remaining medically fit.
The management will have the right to get you examined or re-examined by Company’s
Physician whose decision shall be final and binding on you.

You would be entitled to all statutory benefits like Leave, Bonus & Gratuity. etc. as
applicable to your cadre and in accordance with the Company’s policies from time to
time.

Your services are. however, liable 1o be transferred to any of our offices/units, etc. purely
at the discretion of the management on account of exigencies of work without any

additional remuneration.
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Callidus

We Care for You

You will be a Whole-time employee of the company and will not engage yourself in any
work similar in nature to that of the company and/or engage yourself anywhere in any
work, profession or employment in any capacity either honorary or otherwise,

You will have to maintain high personal integrity and moral conviction,

Management expects you to discharge your duties diligently and honestly & you should
not disclose, utilize or divulge to any other company. firm. or person. the affairs, process,
and techniques without the written consent of the management.

If for any reason, you become incapable of performing the duties assigned to you or in
the event of giving false particulars in your application and deliberately not disclosing
any information, which is in the opinion, would have prompted us not to appoint you,
then in such case, your employment would be dispensed off without any notice or
compensation thereof.

In case of termination or resignation, you shall hand over all the documents and papers,
keys, and other property of the company as may be in your custody, care or charge to

your immediate supervisor and obtain a clearance certificate from him.

. In the case of sickness, preventing you from the satisfactory performance of your duties

over a prolonged period, the company reserves the right to terminate your employment or

vary the terms and conditions over a given period.

. You will not enter into any speculation or become interested in any business or do any

trading in your own account without receiving permission in writing from the Company.

. You will be bound to observe the rules of the office discipline and/or other instruction in

force from time to time. to the entire satisfaction of your superiors. The company may
terminate you without any notice in case of misconduct, breach of trust, loss of

confidence. insubordination or lor a similar cause.

5. The rules of the company governing all the benefits mentioned above, working hours etc.

are subjected to change without any prior notice.
[f you remain unauthorized absent for more than 8 consecutive working days or absent
beyond the period of leave originally granted. it is deemed that you have lost your

emplayment with the company.
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We Care for You

knowledge will be treated as confidential and you will be bound to keep them secret and
will not divulge or pass over them (o anyone except to rightful discharge of your duties
assigned by the company.

18. The remuneration and other terms of your engagement shall not be disclosed to the other
members of staff of this company and to any other persons with the exception of close
relatives.

19. You will keep us informed of any change in your residential address or civil Status.

20. You will retire from the services upon attaining the age of 58 years.

21. Your services are governed by the rules and regulations of the company.

Please confirm and signify your acceptance of the terms and conditions stated above by signing

duplicate copy of this letter. This offer is conditional upon your complying with the following.

We hereby welcome vou for a long & happy association.

For, Callidus Life Sciences Pvt. Ltd.
i

| / J'
/\}lﬁl

orized Signatory

I, accept the appointment on the terms and conditions as detailed above by,

Signature: Date:

L Admunanagar, Ni di,
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Kartik Gawli
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é Spectrum
Biocides India Pyvt. Ltd.
QFFER LETTER
23" May 2023
To,
Mr. Gavali Kartik Rajendra,
Ahmednégar.
Dear Gavali Karthik Rajendra;n
ﬂ We are pleased to offer the position of “Trainee Sales Executive” with Spectrum Biocides India Pvt.

Ltd. You will be placed at Pune Location. Your Consolidated Cost to the Company will be Rs. 2,65,000/-
Per Aqnum. Your Salary Structure and other terms will be listed in the appointment letter given to you
at the time of joining. Your date of joining will be on or before 11" July 2023. Please report to the
Medchal Office. Please sign and send us the signed document via email.

Welcome to Spectrum Biocides India Pvt. Ltd...!

For Spectrum Biocides India Put, Ltd.

(Accepted)

‘ Gavali Kartik Rajendra
|
|
|
|

Survey No.803, Opp: Fortune Foams, Industrial Development Area-Medchal, Medchal-Malkaijgiri Dist:; Telarigaria-501401.
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Letter of Appointment

With reference 10 your
Limited 'Spectrum®
Exoeutive at our P
and conditions:

L Place of Work:
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2. Snla};\': You will be paid consolidated amount of Rs. 2,65,000/-
your performance and that of the company. The consolidated pay-
fixed business conveyance allowances, however, the pa;
days as per the confirmation from the reporting authority, Statutory deductior
1o time. Details regarding your salary are indicated an Annexure-A,

3. Expenses:

The Company shall reimburse
performance of y

our duties as specified below upon submission of receipts.

4. Reporting: You will
will be performing the duti
Biocides Management

be reporting to the M. Soshith Sahu or
s as assigned to you by your manager of

5. Code of Conduct: You will abide by
in all the company,

6. Training: You will be imparted training on the job and periodically
will be organized, The company lays high importance when the trainin,
considerable resources on it. A full commitment from employee side is
period.

g i

7. Leaves: you will be entitled to only Casual Leaves and

anged from tim

ted. Please note

8. Probation: You will be on probation for a period of Six - Months fior
On. satisfactory completion of which you will be considered for

suitability of your overall work/performance and conduct during the probatior

If however, the management is not satisfied with your work or conduct, your services
ithout assigning any. reason or notice or conmpensatiol
ring or on completionof the probationary period or exte

lerminated immediately w
whatsoever at any time du
probation.
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Survey No.809; Opp: Fortune Foams, Industrial DaVelopméh‘i Are Medchal, Medchal-
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éj’ Spectrum
. Biocides India Pvt. Ltd.

9. Termination of Service: During you probation period, Speotrum reserves the right to terminate
your services Immediately During the probation period your services can be TERMINATED with
One-month notice on either side and without any reasons whatsoever, That the purpose of enforcing
the notice period fs to effectuate a proper handover of charge to the satisfaction of the munagement,
That the company may not release you from your charge till proper handover is done by serving the
notice period, oxeept in exceptional cases under written permission of the Managing Director of the
Company. That notice period cannot be adjusted against any leave provided under the company leave
rules as the purpose of notice period is to elfectuate proper handover of charge. Any leave taken after
submission of resighation during the notice period shall automatically extend the notice period by the
number of days of such leave, That the company may also proceed against you to seek appropriate legal
remedy, including file an petition U/s 9 of the Arbitration & Conciliation Act, 1996, against your
working in any other company/firm/business before you are relieved from Spectrum after serving the
required notice period.

Num’ilhsmndmg the above, Spectrum shall have the right to terminate this agreement by serving you a
notice in writing under the following circumstances:

a. Forthwith in the event of any misconduct on your part or any breach of terms of your
employment with Spectrum; and,

b. Yot_lr performance will be reviewed periodically during the prabation period. When you do not
achieve the month ly targets set for you by your superior,

¢ Atany time by paying consolidated salary for the deficient notice period in lieu of notice based on
the discretion of Management,

On acceptance of the notice of termination, you will return to the Company all books, materials,
documents, drawings, data or records belonging to the Company or any of its affiliates or customers and
you shall not make or retain any copy thereof.

obligations hereunder have been duly discharged by the Employee & all claims against (e employee are
commpletely settled. i §

6  Retirement: Your Date of Birth as entered in the Company records is 00 / 00/ 0000. The retirement
age according to the Company rules is 60 years. Any extension in retirement age will be given at the
discretion of the management.

7 No Simultaneous Employment: While employed with Spectrum, you may not be employed with any
other organization or person, in any capacity whatsoever, You are also forbidden from any association,
including employment or consultation, with any company that is a direct competitor of or is in the
same/similar line of business as Spectrum or its subsidiaries or associates, while in the employment of
Spectrum and/or for a period of three months after separation. During the period of your employment with
Spectrum, you shall not secure or try to secure any other job without the previous consent of Spectrum in
writing,

T’

CIN:U24290TG2018PTC123297
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8. Other Rules & Regulations: 7

i
‘r" \,m'_ will be governed by the rules and regulations as applicable, enforced, amended or altered
TOm time 1o time during the course of your employment,

b. You will not engage yoursell in any business or enterprise or work for any other company,
Bratuitously or for profit, without the previous specific written consent of the Company. You will
not have any interest, financial or otherwise, direotly or indirectly, in any firm, company or body
with whom the Company has, or contemplates having business refations without disclosing the fact
in writing to the Company immediately when it comes (o your knowledge that such business
relations are being contemplated or made. While in the employment of Spectrum, you shall (a) use
your best endeavour to defend and promote the business interests of Spectrum, (b) devote your full
time, attention and efforts to serve Spectrum; and (c) not directly or indirectly engage or be
interested in engagement, practice of any business, profession or vocation, including any activity,
which competes with activities of Spectrum or conflicts with your position in Spectrum and clearly
understand that such acts shall constitute Criminal Breach of Trust. You confirm that as on the
effective date of your appointment, you do not have any business, professional or other interests that
may be confliction with any of the foregoing statements,

Since Your appointment with Speetrum:is on a fufi time basis, you shull not tuke up any assignment,
ncluding those in the nature of any business, profession or vocation, without prior written consent
(‘: ’ of Spectrum, which consent may be granted at Spectrum’s sole discretion,

¢ We understand that the address given by you in the application is your present and permanent
address and is entered as such in our rcwrd};. Any changes in address should be immediately
intimated to the Company. That any communication or notice delivered at the above address, unless
char{ge of address s duly icated to the pany and acknowledgement for the same is
obtained in writing, shall constitute a valid service of all communications & notices and you shall
not dispute or call in question the service of any such communication or notice. That in case of
change of address being communicated to the company, as above, all communication and notices
shall be sent at your new address,

d. If at any given time the management finds that the information supplied by you at the time of i

interview or thereafler is false and/ or if the finds that you have violated any law,
Spectrum may terminate your appointment without any notice,

€. You will, prior to accepting this appointment, intimate to the Company any external education

and training courses being undertaken by you.-You-can only-continue such education or training if it
s - 18 in conformity with the Company policy.

f.  You will, prior to accepting thiis appointment, disclose to the Company any prior medical
history or illness which could affect your work in the Company. During the course of your
employment, you shall submit to such medical examination as required and failure to do so shall be
Ci

dered gross mi. duct.

g In accepting this appointment and performing your obligations and services under it, you
warrant that you will not be in breach of obligations under any other previous employment or
appointment; ‘in the event of such a breach, you and not the Company, will be wholly and solely
responsible and liable for any damages.

h. Gifts: You shall not take any presents, commission or any kind of gratification or benefit in
cash or kind from any person, party or firm or company having connection with Spectrum, In
case if you get any of the mentioned above, you must intimate Spectrum’s management within

2 working days in writing, 3

Signature
(Karthik Rajendra)

Surve;No.BOQ, Opp: Fortune Foams, Industrial Developmi Area-Medchal, Medchal-Malkajgiri Dist., Telangz}ng%m 401.
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Spectrum
Biocides India Pvt. Ltd.

9. Monitoring: Please nofe that emails sent to you and by you may be monitored from time (o time
for the purpose of identifying any non-compliance with the company policies or applicable laws, These
emails along with attachments are considered as property of the company. I such monitoring discloses
breach of any law or company policies, disciplinary action may follow including termination of the
employment.

10.  Deductions: During your employment or in the event of any termination the company is entitled

to deduct any amount due from you to the company from actual total compensation including but not
limited to;

Any debit or advance for the time being owed by you to the company.

. Any deduction related to leave or holiday taken in excess of entitlement as at the date of termination of
employment and
Any deduction with respect to expenses incurred by the company or the cost of repairing damage to the
company’s property caused by you (and of recovering the same).

£ -

x«) 1. Confidentiality: You will maintain full confidentiality and keep all information whether disclosed
1o you or otherwise received by you or to which you have access to, and relating to the Company, its
customers, pricing policy, databases, discount policy, marketing strategies, commission plans, business
modules, business plans, corporate strategy, agreements, or understandings with its employees or any
third party and customers list, fully secure and secret.

The terms of your employment as per this letter are confidential and are not to be shared with anyone
including other Spectrum employees. Any violation of this confidentiality may lead to immediate
termination of your employment with Spectrum and further legal action against you.

In the course of your assignment with us, and by virtue of the position held by you, you may acquire
information technical or otherwise, which is confidential or proprietary to Spectrum or its subsidiaries
or affiliates, it’s customers, subcontractors or any other person or Company having any kind of
association or relationship with Spectrum, and/or its affiliates or subsidiaries-(together-“Confidential
Information”). You shall keep and maintain strict confidentiality of such Confidential information and
data’ that may come to your possession or knowledge by virtue of this engagement, use such
information only.as may be required in the normal course of your work and shall not disclose or
divulge any such information or data, without prior written consent of an authorized officer of the
Spectrum. You shall at all time, whether during or after the termination of your employment, act with
utmost fidelity and shall not disclose or divulge any such information to third parties or make use of
such information for your own benefil or otherwise howsoever, You will not reproduce, store in a
retrieval system or transmit in any form or by any means-electronic, mechanical, photocopying,
recording, scanning or otherwise- any copyrighted material or other confidential information for your
own benefit or for the benefit of any third party, either during the term of your employment or
thereafter,

o/

Upon_expiry or termination..of your employment with Spectrum, you will return and surrender. to
Spectrum, all such” Confidential information including  without limitation, client details, data,
information, files, books, reports, documents, manuals, floppies and dises and any other knowledge
databases that come to you or were entrusted to you in the course of your employment and shall not
retain any copy thereof in any from whatsoever, You may be required to execute such other or further
agreements as Spectrum or its affiliates or customers may require in this regard, from time to time,

g

urvey N‘Q_BOQ,'Opl'): Fortune Foams, Industrial Development Afe,é-’Medchal, Medchal-Mallajgiri Dist., Telangana-501401 .
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Kartik Gawli continued

13, Nun-Conlpo(e: During
the dx_nv of termination there
Organization of establish any
competing businesg o !

15 Dispute: Thg in the
appointment letter o in

M

Conciliation Act, 1996,

aceepted the appointment letter,

With Best Wishes,
-Bioeides India Private Limited
‘7’:‘\

~

L >

For Sbc

N

=

Your engagement with the Company and a perlod of Three months frogy
of for any reason; you shall not join or advice finy competing business
Y competing business or acquire any stake fn any competing business o
TRanization, exeept with the prior written consent of the Company,

Spectrum

Biocides India Pvt. Ltd.

ovent of nny dispute, difference or claims arising under the uundiliu‘ns of the
3 connection with this appointment letter, or any claim of injury, losses or
(vlnnmgq.s sufered by any party, including any clnlm arlsing out of breuch of trust or misappropriation of
E(I)qu/l_umls during the ey ol service under the appointment lotter, the same shall be referred to the
arbitration of the Solo Arbitrator 1o be Uppointed by the Director(s),
arbitrator shal) be final and binding on the parfies to the agreement,
accordance with e provisions of the Arbitration and Conciliatio
llmc.lldn!cnl thereof and the Venue of (he Atbitration shall be gt Gurgaon and the Langunge of the
Arbitration shall be English and the award shall also be made In English
Arbnmlm; dying, neglecting or refusing to ael or resigning or being unable to et for any reason/s, or hig
award being st aside by the court for any reason/s, it shall be lawful for the Director(s), Spectrum to
appoint any O_lhb‘r arbitrator in place of the oulgoing arbitrator in the manner aforesaid, That the Fees of
the Sole Arbitrator shall be paid cqually, in the first instance, by the Claimant & (he Respondent;
subject to however the final adjudication of Costs by the Arbitrator at the time of passing the award,

Spectrum. The award of the

That the arbitration shall be in
0 Act, 1996 or any statutory

language, In the event of the

The terms of thi, agreement have been settled by the company fiom it registered office at Delhi and
you shal‘l also be under the discipliuury control of the company having its registered office at Delhi and
hence without prejudice to the Arbitration Clause, the courts in Delhi shall have exclusive jurisdiction
on any matter relating fo this agreement including Petitions U/s 9, 12 & 34 of the Arbitration &

Please return (he duplicate copy of he letter of appointment duly signed as a twken of your having

We welcome you to the SPECTRUM family and wish Youa rewarding carcer with us,

A PN A e
I'have read the above terms & conditions and the same are acceptable to me,

CIN:U24290TG2018PTC123297
|

Survey No.809, Opp: Fortune Foams, Industrial Development Area-Medchal; Medchal-Malkajgiri Dist., Telangana-501401
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(Karthik Rajendra)
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Kartik Gawli continued

,{}, Spectrum
N Biocides Indig Py, 1.4,

Employee Name: Mr. Karthik Rajendra, Designation: Traince Sules Execntive

Annexure -A

Consolidated Structure:

CTC Breakup

| Total Salary _16,666.67
| Variable

. Business Travel
O i

3600000770 21300000

2,65,000.00

AEHG66,67 -

For Spectrum Biocides India Private Limited

.

Slglm(ur’u
(Karthik Rajendra)

Survay No,808, Opp: Forlune Foams, Industral Duvélopmenl Area-Modchm.' Medchal-Malk

ajgirt Dist,, Telangana601401 .
CIN:U24200TG2016PTC 123207
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Ajay Kumar Patel

é Spectrum

Biocides India Pvt, Ltd.

OFFER LETTER

17" April 2023

To,
Mr. Ajaykuniar Patel, ¥
Punc.

Dear Ajsykumar Patel,

We are pleased to offer the position of “Traluce Sales Exccutive” with Spectrum Biocides India

Pyvi.Ltd, You will be placed at Hyderabad/ Telangana Location, Your Cost to the Company will be

Rs 2,65,000/- Per Annum. Your salary Structure and other terms will be listed in the appointment
£ letter given 10 you at the time of joining. Your date of Joining and reporting location will be shared
; you shortly. Please signed and send us the document via email.

Welcome to Spectrum Biocides India Pyt Ltd..l

For Spectrum BiocidesIndi Pyt, Ltd.

L
T o
N oﬁmJQ)(M .
V. Jagadeeshwar
Human Resources

(Accepted)
Ajaykumar Patel

Survey No.809, Opp; Fortune Foams, Industrlal Development Area-Medchal, Medchal-Malkajgiri Dist., Telangana-501401.
CIN:U24280TG2018PTC123297

5 Scanned with CamScanner
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Dnyneshwar Bembde

é Spectrum

Biocides India Pvt. Ltd.

OFFLER LETTER

17" April 2023

To,
Mr. Dnyaneshwar Rajendra Bembde,
Pune,

Dear Dnyaneshiwar Rajendra Bembde,

We are pleased to offer the position of “Trainee Sales Executive” with Speetrum Biocides India

Pvi.Ltd. You will be placed at Gulbarga, Maharastra Location. Your Cost to the Company will be
PN Rs 2,65,000/- Per Annum. Your salary Structure and other terms will be listed in the appointment
L5%. letter given 1o you at the time of joining, Your dale of Joining and reporting location will be shared

you shortly. Please signed and send us the document via email.

Welcome to Spectrum Biocides India Pvt Ltd..l

For Spectrum Blocides India Pvt, Ltd.

Loy i
Jo4e VY
V. Jagadeeshwa!

Human Resoure

(AEccpted)

Dnyaneshwar Rajendra Bembde

Survey No.809, Opp: Fortune Foams, Industrial Development Area-Medchal, Medchal-Malkajgiri Dist., Telangana-501401,
* CIN:U24290TG2018PTC123297

Sector No.21, Yamunanagat o
N\ o Pune - AN 044.

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

65|Page



Criteria 5: Student Support and Progression

Samadhan Tupe

e e L&

é Spectrum

Biocides India Pvt. Ltd,

OFFER LETTER

17" April 2023

To,
Mr. Tupe Samadhafi Kisan, »

Pune.

Dear Tupe Samdhan Kisan,

. We are pleased to offer the position of “Trainee Sales Exccutive” with Spectrum Blocides India

T‘ Pyt .Ltd. You will be placed at Nashil/Ahemdnagar, Maharastra Location. Your Cost to the
Company will be Rs 2,65,000/- Per Annum, Your salary Structure and other terms will be listed in
the appointment letter given to you at the time of joining. Your date of Joining and reporting location
will be sharcd you shortly. Please signed and send us the document via email,

0.

Welcome to Spectrum Biocides India Pyt Ltd..!

For Spectrum Biocides India Pyt, Ltd.

Human Resources

(Accepted)
Tupe Samdhan Kisan

Survey No.809, Opp; Fortune Foams, Industrial Development Area-Medchal, Medchal-Malkajglrl Dist., Telangana-501461.
CIN:U24290TG2018PTC123297

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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Nikita Pawar
7
Allied(Analytics
EMPLOYMENT AGREEMENT

Allied Analytics LLP

4D
‘ AND
Nikita Pawar
CONFIDENTIAL
Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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CONFIDENTI AL

EMPLOYMENT AGREEMENT

1 THIS AGREEMENT is made on 4" July 2023 between the following parties:

Allied Analytics LLP. Office No. 102D & E, 2™ Floor, A-3 Building E space IT park, Pune Nagar Road,
Pune 411014., Maharashtra, India (the “Company”);

And

Nikita Pawar currently and permanently residing at Shikshak Colony, Pathardi, Pattryacha Tanda,
Ahmadnagar, Maharashtra 414102. (the “Employee”).

WHEREAS:
RECITALS

1. The Company desires to engage the services of the Employee, Employee wishes to be employed
by the Company and the Company desires to employ the Employee from the Commencement
Date as stated in Appendix A, at its office at Office No. 102D & E, 2™ Floor, A-3 Building E space
IT park, Pune Nagar Road, Pune 411014., Maharashtra, India.

2. and/or any other place as may be included with respect to the business of the Company, upon the
g") terms and subject to the conditions set forth herein;

3. In pursuance of the understanding between the Parties and for the consideration detailed herein,
the Parties hereto have decided on certain specific terms and conditions hereinafter detailed.

NOW THEREFORE IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES AND THIS
AGREEMENT WITNESSETH AS UNDER: -

1 DEFINITIONS

1.1 “Agreement” shall mean this Employment Agreement executed between the Parties, including
any amendments and revisions as may be effected thereto mutually by the Parties in writing, from
time to time.

1.2 “Client” shall mean any company, firm or person with whom the Company is in technical, financial
or commercial association or collaboration.

1.3 “Compensation” shall mean the all-inclusive total annual cost of gross emoluments payable
by the Company to the Employee, and other statutory benefits that the Employee is entitled to.

1.4 “Information” shall mean any Company proprietary information, technical data, trade secrets or
know-how, including, but not limited to, research, product plans, products, services, customer lists

) and customers (including, but not limited to, customers of the Company on whom the Employee
called or with whom the Employee became acquainted during the term of his/her employment),
markets, software, developments, inventions, processes, formulas, technology, designs, drawings,
engineering, hardware configuration information, marketing, finances or other business information
disclosed to the Employee by the Company either directly or indirectly in writing, orally or by
drawings or observation of parts or equipment, and any Client information obtained or accessible

in connection with his/her employment. However, Information does not include any of the foregoing
items, which has become publicly known and made generally available through no wrongful act of

the Employee or of others who were under confidentiality obligations as to the item or items involved

1.5 “Intellectual Property” shall mean copyright rights, trademark rights, patent rights, trade secrets,
moral rights, rights of publicity, authors' rights, contract and licensing rights, goodwill and all other
intellectual property rights as may exist now and/or hereafter come into existence and all renewals
and extensions thereof, regardless of whether such rights arise under the laws of any state, country
or jurisdiction.

ALLIED ANALYTICS LLP
EMPLOYEMENT AGREEMENT [

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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Nikita Pawar continued

CONFIDENTIAL

{ 1.6 “Innovation” shall mean any innovation, discovery, invention or any improvements thereto and sha||
include but not be limited to development of any products, software, source codes, designs,
documentation and programming techniques.

1.7 "Party” and "Parties” shall mean the Employee and the Company individually or collectively as the
| context may require.

1.8 ‘“Affiliate" means a firm, any joint venture, subsidiary, holding company, any subsidiary or joint

venture of holding company currently in existence or which may be formed hereafter and their
| franchisees, or business partners, or organizations with business alliances, or an entity that
directly or through one or more intermediaries’ controls or is controlled by or is under control of
the Company including its franchisees, business partners and organizations with business
alliances.

1.9 “Absconding” means unauthorized absence for more than five (5) consecutive working days
without prior notification to the appropriate authority

1.10 “Person’ means an employee, consultant, individual, corporation, partnership, limited liability
company, association, trust or other entity or organization, including a government or political
subdivision or an agency or instrumentality thereof.

,ﬁ) 1.11 "Prospective Client’ means any person or entity to which the Company has within one year of
{ termination of the employment of the employee, submitted a proposal to provide such services, the
preparation of which included the Employee's direct or indirect involvement.

1.12 "Office” shall mean the office place of the Company situated at Pune and/or any other place as
may be included with respect to the business of the Company.

1.13 “Employee Handbook” means employee manual which compiles policies, guidelines, procedures,
working conditions, and behavioral expectations that guide employee's actions in company.
Employee Handbook is available with the HR Department and is shared with you during your
induction process.

ALLIED ANALYTICS LLP
EMPLOYEMENT AGREEMENT e \
P.ES of Pharmac
CartA 4Nt . ST
s I Yamur Jar, Nigdi,
Pune - 411 044,
- So—— - A
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Nikita pawar continued

CONFIDENT| AL

2  TERMS OF EMPLOYMENT

21 The Employee will undergo a Probationary Period of Six (6) months from the date of
commencement of your appointment.

2.2 During this period, your services with the company may be terminated by either party giving to the
other written notice. Period of the notice will be governed by the terms mentioned in Employee
Handbook.

2.3 Inthe event when the management decides to terminate the services of an employee, the company
will pay notice salary to the employee based on his/her status with the company.

24 The applicable notice period 'as per your designation/job grade shall be of 45 days during
probationary period and 60 days after probationary period. The Notice period applicable shall be
revised, subject to change in designation/job grade.

25 The Employee understands and agrees that either the Company or the Employee may terminate
the relationship with or without cause, at any time during the course of his/her employment with the
Company and such cessation shall be in accordance with Clause 11 of this Agreement.

2.6 In the event the Employee is being employed for a limited period of time as specified in Appendix
A, the Company reserves its right to extend/renew the appointment of the Employee for such period
or periods as may be necessary, depending upon the exigencies relatable to the work for which the
Employee is engaged by the Company.

(7’) 2.7 The Company may, at its sole discretion, transfer the Employee to any other office of the Company
in India or outside of India or to any of its Affiliates. In such case, the Employee shall also be bound
by any policy of such other office or affiliate, in existence at the date of this Agreement or that may
be subsequently framed by the Company or its Affiliates. While every attempt will be made to give
the Employee reasonable advance notice of such transfer, in case of an emergency such transfers
may be made effective immediately.

2.8 The retirement age for the Employee shall be fifty-eight (58) years.

2.9 The Company shall not be liable to reimburse the Employee for any expenses paid or incurred by
the Employee in course of his/her employment with the Company unless the Employee has incurred
the said expense after obtaining the prior written approval of the Company or in accordance with
the existing Company policies. However, the employment at the Company will always entail the
conditions of satisfactory performance and satisfactory market conditions for the Company's
products and services as may be determined by the Company at its sole discretion.

2.10 The Company will not be liable for any additional tax implications on the Employee’s compensation
that may arise from any changes in Income Tax or other statutory regulations. For further clarity,
any tax or statutory liability (either direct or indirect) that is due for equity grants made to the
Employee (if any) will be exclusively the liability of the Employee to either pay directly or to
reimburse to the Company when payment is due to the government authorities, whether or not the
Employee is actively employed by the Company at the time of payment.

()

3 EMPLOYEE BENEFITS & COMPENSATION

3.1 The Employee’s Designation and Compensation details are mentioned in Appendix A which may
change from time to time upon unilateral notice by the Company in this regard.

3.2 Itis agreed that it shall be open to the Company, based on a review, to vary, from time to time, the
Compensation by way of remuneration, benefits, facility or perquisite by the Company.

3.3 The Employee shall be entitled to benefits as mentioned in employee handbook in accordance with
the Company's policy. Such benefits may be amended by the Company from time to time.

3.4  Allcompensation payable hereunder is subject to applicable tax withholding, international, national,

federal, state, provincial, municipal, local, or other statute, law, ordinance, regulation, rule, code,
order, or other requirement or rule of law (each, a “Law").

ALLIED ANALYTICS LLP
EMPLOYEMENT AGREEMENT
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Nikita Pawar continued

CONFIDENTIAL

4  OBLIGATIONS OF THE EMPLOYEE

4.1 The Employee shall perform all duties and accept all responsibilities reasonably related to ang
consistent with such position as may be assigned to him/her;

4.2 During the term of the employment with the Company and unless specifically agreed otherwise in
advance and in writing by the General Manager, Human Resources of the Company's parent or
designee, the Employee shall neither seek nor accept to be employed, engaged, hired by or in any
manner whatsoever, render services, either as an employee, contractor, joint venture or otherwise
to any third party either in India or abroad whether on deputation or otherwise. This obligation sha|l
be binding on the Employee whether the said third party is engaged in similar business as the
Company or otherwise.

4.3 The Employee shall not act in any manner, which either conflicts with the Employee's duties and
obligations to the Company or is contrary to the policies or the interests of the Company as detailed
in the policies referenced in the Company's "Employee Handbook” or distributed in another manner
and incorporated by reference herein. The Employees shall be a full-time employee of the Company
and will devote his/her professional energies entirely towards the conduct of his/her duties under
his/her employment with the Company.

44 The Employee expressly acknowledges and agrees that the Employee shall work on the express
or implied instructions of the Company and on behalf of the Company in respect of any work that
the Employee may conduct either on the premises of the Company or otherwise, whether during

(’") regular business hours or vulside such hours.

4.5  During his/her employment with the Company, the Company may assign the Employee to work on
an engagement outside of India (a "Foreign Assignment"). It is the expectation of the Company that
upon completion of the Foreign Assignment and as directed by the Company, the Employee would
return to India and remain an employee of the Company. If the Employee fails to abide by the
Company's request to return to India or fails to continue his/her employment with the Company for
at least six months following completion of his/her Foreign Assignment, the Employee agrees to
pay the Company on demand an amount equal to (i) Rs.5,00,000 or (ii) such other amount as may
be determined by the Company on its sole discretion and communicated to the Employee on or
prior to the commencement of his/her Foreign Assignment. It is expressly agreed by the Employee
that he/she shall execute a Service Agreement with the Company in the event of a Foreign
Assignment. '

4.6 The Employee shall be responsible for protecting any property of the Company or its Clients
" . entrusted to the Employee in the due discharge of his/her duties and shall indemnify the Company
for any loss or damage caused in respect of such property.

4.7 The Agreement and its continuance shall be subject to:
471 References being cleared
4.7.2  The Employee being found medically fit by a registered medical practitioner

) 473 The Employee submitting mark sheets and certificates in respect of all educational
qualifications.

4.7.4  Release letter from the Employee's previous employer

4.8 Employee shall not, under any circumstances, undertake any business or personal interests that
interferes or may interfere with his/her responsibilities hereunder or which may entail any use of the
Company's resources and/or assets.

4.9 The Employee undertakes:

4.9.1  thathe/she shall strictly adhere to the timings of work and holidays as notified by the Company
from time to time.

4.9.2  to maintain discipline at the workplace;

493  notto remain absent from work without proper authorization;

4.94  notto use the Company’s stationary, telephones or other infrastructure for his/her personal use;
4.9.5  not to perform, either directly or indirectly, any act that may bring disrepute to the Company;

ALLIED ANALYTICS LLP i \
EMPLOYEMENT AGREEMENT 3
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Nikita Pawar

ALLIED ANALYTICS LLP

continued

CONFIDENTAL

4.96  tofollow the Code of Business Ethics Policy as may be prescribed by the Company from time
to time and as referenced on the Company's Employee Handbook that he/she shall comply with
all such guidelines and policies as may be notified by the Company from time to time;

4.9.7  thathe/she shall comply with the Insider Trading Policy as referenced on the Company's interna|
website;

4.9.8  to promote the interests and welfare of the Company;

499  The Employee agrees to comply with the Company's policies, which include those related to
non-discrimination, sexual harassment, confidentiality, and inside information.

410 The Employee expressly agrees that he/she shall, under all circumstances, adhere to any
obligation, which may not be specifically mentioned in this Agreement but is essential for the proper
governance and conduct of business by the Company.

5 CONFIDENTIALITY& NON-DISCLOSURE

5.1 The Employee recognizes that during the course of his/her Employment, he/she would be provided
with or has access to the Information and other proprietary information of the Company and of its
Clients, customers, vendors and Affiliates. It is a condition of employment not to disclose, directly
or indirectly, to any person or persons, at any time, any or proprietary information or information
relating to the affairs of the Company or any related or affiliated company or Client except as may
he necessary to disclose such information while carrying out the normal duties for the Company. In
this regard, the Employee agrees to undertake all necessary and reasonable actions to maintain
the confidentiality of the Information that he/she has access to. The Employee agrees that such
Information is provided to him/her in trust and the breach of the same shall amount to a breach of
trust under applicable laws.

5.2 The Employee expressly undertakes not to divulge or communicate to any person (unless required
by law or by any regulation or by any governmental authorities or with proper authority, and in such
case, only with prior notice to the Company) at any time, or use or exploit, for any purpose other
than as contemplated under this Agreement, the Information of the Company which the Employee
may receive or obtain and the Employee shall use his/her best efforts to prevent any other person,
who is not expressly authorized by the Company, from doing so.

5.3  From and after signing of this Agreement, the Employee shall not (nor will assist any other person
or entity to do so) at any time, reveal, report, publish or disclose the Information to any person not
expressly authorized by the Company in writing to receive such information.

EMPLOYEMENT AGREEMENT i |
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Nikita Pawar Continued

&>
N

CONFIDENT] AL

6 INTELLECTUAL PROPERTY
6.1 Al Innovations, process improvement, operational improvement or other processes/methods, likely
to result in more efficient operation of any of the activities of the Company made by the Employee
either alone or jointly with any other person(s) during his/her employment with the Company shall
become the sole and absolute property of the Company and the Company shall own all the
proprietary and Intellectual Property rights in such Innovations.

6.2 Itis also expressly agreed by the Employee that, all research and development activities conducted
by the Employee, whether at the Company's site/s or otherwise or on deputation, whether during
regular business hours or outside such hours, either alone or jointly with any other person(s) during
his/her employment with the Company shall become the sole and absolute property of the Company
and the Company shall own all the proprietary and Intellectual Property rights in such activities

6.3 The Employee shall disclose to the Company all Innovations, made by the Employee either alone
or jointly with any other person(s) during his/her employment with the Company, while the
Employee is in service of the Company. In the event, the Employee fails, either deliberately or
accidentally, to disclose such Innovations to the Company the Employee shall be deemed to commit
a breach of this Agreement and shall be solely liable for the consequences arising from such a
breach.

6.4 - The Employee shall take such steps as may be necessary to obtain protection of the Intellectual
Property rights of all Innovations made by the Employee either alone or jointly with any other
person(s) during his/her employment with the Company, both in India and elsewhere at the request
and at the expense of the Company. The Employee recognizes and acknowledges that all such
Innovations and other work done or developed by him/her are “work for hire” and therefore, the
Employee shall, at the expense of the Company, assign absolutely, beneficially and irrevocably all
such proprietary and Intellectual Property rights in such Innovations or other work to the Company
by executing all such agreements as required by the Company. Further, the Employee shall do all
such acts as may be necessary to ensure that the ownership of all such proprietary and Intellectual
Property rights vest solely in the Company.

6.5 To the extent, the Company would not automatically own all such proprietary and Intellectual
Property rights in such Innovations, the Employee hereby irrevocably assigns, on a worldwide and
perpetual basis, all such proprietary and Intellectual Property rights in such innovations to the
Company.

6.6 The Company claims and reserves all rights and benefits afforded under Indian and International
Copyright laws in all software programs, reports, or any other intellectual property included in any
Information as copyrighted works. The software programs or reports or any such work may under
no circumstances be copied, decompiled, reverse-engineered or reverse-compiled by the
Employee without the Company's written consent.

6.7 The Employee expressly agrees to hereby irrevocably transfer and assign, to the Company, and
waive and agree never to assert, all moral rights, the Employee may have in or with respect to any
Innovations, work, documentation, designs and materials and Intellectual Property, whether
protected under law or not. $

6.8 The Employee shall not make any copies of third party software purchased and/or put to use by the
Company and shall not make copies of any manual, books, etc. without the express approval from
the Company.

ALLIED ANALYTICS LLP
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Nikita Pawar Continued

CONFIDENTIAL

7 NON-COMPETE AND NON-SOLICIT
7.1 The Employee shall not at any time within the two (2) year period (hereafter called the "Restricted
Period"), immediately following the termination of this Agreement, either directly or indirectly, render
similar services to any of the person or entity who is a direct competitor of the Company.

7.2 During the Restricted Period the Employee shall not compete with the Company in any other
manner whatsoever.

7.3 The Employee agrees that during the period of his/her employment by the Company and for two
(2) year after the date of termination of his/her employment with the Company, he/she will not solicit
any business that is competitive with the Company from any client or customer of the Company
(other than on behalf of the Company). The Employee agrees that he/she will not, either in his/her
individual capacity or on behalf of or through any other entity, either directly or indirectly, hire,
engage, recruit or participate in any way in the hiring, engagement or recruitment of, or participate
in any effort to hire or solicit, any current or future employees of the Company or any subsidiary
thereof during the period of his/her employment with the Company and for a period of two (2) year
from the date of termination of his/her employment with the Company, without the prior written
consent of the Company.

7.4 The Employee hereby acknowledges that the restrictions set forth in this clause will not prevent the
Employee from earning a livelihood after the Employee leaves the Company's employment, but
merely prevent unfair competition against the Company for the Restricted Period.

8 COMPANY POLICIES

8.1 The Employee shall comply with all provisions of the Code of Business Ethics Policy, Insider
Trading Policy, Anti-Harassment Policy, confidentiality of Protected Information Policy, Disclosure
Policy, Foreign Corrupt Practice Act Policy and other policies of the Company as referenced on the
Company's Employee Handbook or distributed in another manner, which may be amended from
time to time.

9 REPRESENTATIONS

9.1 The Employee hereby represents that he/she has the necessary qualifications and expertise for
performing his/her duties and obligations hereunder.

9.2 The Employee represents to the Company that he/she is not subject to or a party to any employment
agreement, non-competition covenant, non-solicitation covenant, understanding or restriction which
would prohibit the Employee from executing this Agreement and performing fully his/her duties and
responsibilities hereunder, or which would materially limit or affect the duties and responsibilities
which may now or in the future be assigned to the Employee by the Company.

9.3 - The Employee represents that he/she has disclosed all material and relevant information, which
may either affect his/her employment with the Company currently or in the future or may be in
conflict with the terms of the employment with the Company, either directly or indirectly. It is
expressly agreed by the Employee that if, at any time during the employment, the Company
becomes aware that the Employee has suppressed any material or relevant information required
to be disclosed by the Employee, the Company reserves the right to forthwith terminate the
employment without any notice and without any obligation or liability to pay any remuneration or
other dues to the Employee irrespective of the period that the Employee may have been employed
by the Company.

9.4 The Employee hereby represents that all the contents of his/her resume, testimonials, references,
previous employment details and other information furnished by him/her are true and accurate. If
any of the above particulars are found to be incorrect or misleading in any way, the Company shall
have lhe right to terminate his/her employment forthwith, s a misconduct on his/her part.
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10 INDEMNITIES

10,1 The Employee hereby undertakes to indemnify and keep indemnified the Company from and
against any claims by third parties that may arise as a result of breach by the Employee of any of
the obligations owed to such third parties by the Employee.

10.2 The Employee agrees to indemnify and keep indemnified the Company from and against any loss
or damage occasioned by any misrepresentation by the Employee or for breach of any of the terms
and conditions of this Agreement.

10.3 The Employee agrees to indemnify and keep indemnified the Company from and against any claims
as to loss or for damages made by any third party for any acts done by the Employee in his/her
personal capacity.

11 TERM AND TERMINATION

11.1 The Company shall be entitled to terminate the Employee’s services without any notice on any of
the following grounds:

11.1.1 If the Employee remains absent from the workplace without proper authorization for a
continuous period of five (5) days or on frequent occasions;

11.1.2  If the Employee is absconding from the organization;

& 11.1.3  If the Employee has been found guilly of negligence during the course of his/her employment
) or is found guilty of misconduct;
11.1.4  If the Employee does not maintain discipline, carry out the tasks assigned and does not follow
instructions of superiors;
11.1.5 If the Employee does any act that may bring disrepute to the Company;
11.1.6  If the Employee succumbs to a physical or mental disability that prevents the Employee from
effectively carrying out his/her duties;
11.1.7  If the Employee commits any fraud or misappropriation of Company's assets or funds;
11.1.8 If the Employee commits any legal violation which shall expose the Company to any
governmental and legal obligations;
11.1.9 If the Employee is found guilty of sexual harassment and misbehavior of the opposite sex;
11.1.10 If the Employee commits any breach of the provisions of this Agreement or of any policy or
direction of the Company.
11.1.11 If the Employee engages in any conduct, whether as part of or outside his/her employment
which brings disrepute to the Company.
11.2 Absconding is strictly prohibited and will result in legal action. The employee will be liable to pay
liquidated damages equivalent to their notice period salary to compensate for the sudden disruption
A of work. Absconding is a serious violation of company policy and may lead to termination of
4,) employment, withholding of pending dues, and other legal consequences. Return of all company

property is mandatory upon absconding.
11.3 This Agreement and the Employee's employment hereunder shall automatically terminate upon th
Employee's death; ?

11.4 Notwithstanding anything aforesaid, termination by the Employee shall be subject to the conditions
mentioned in Employee Handbook and satisfactory completion of all the existing duties, obligations
and projects undertaken by the Employee.
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12 CONSEQUENCES OF TERMINATION
12.1 On the termination of this Agreement, the Employee shall forthwith return to the Company g||
Information and all other properties and materials of the Company which are in the possession of
the Employee. In this regard, the Employee expressly agrees that he/she shall not retain copies of
the any of the Information of the Company.

12.2 On the Employee returning, all the Information and all other such properties and materials in his/her
possession to the Company, the Company shall forthwith return original documents, if any,
submitted by the Employee to the Company at the time of execution of this Agreement.

12.3 In the event of termination of this Agreement, if there are any monies payables by the Employee to
the Company, the same shall be adjusted against any money due to the Employee from the
Company, in addition to any other remedies available to the Company to collect such amounts.

12.4 All provisions under Clauses 5, 6, 7, 8, 10 and any other clause, which, due to their very nature,
shall survive the termination of this Agreement.

13 ARBITRATION
In the event of any controversy, dispute or claim arising out of or related to this Agreement or the
Employee's employment by the Company, the Parties shall negotiate in good faith in an attempt to reach
(,-,) a mutually acceptable settlement of such dispute.

- The Employee agrees that the discussion shall be held in the spirit of resolution of the issues that have
arisen between them with the intention of resolving the issues amicably as soon as possible.

If negotiations in good faith do not result in a settiement of any such controversy, dispute or claim, it shall
be finally settled by arbitration to be held in New Delhi under the Arbitration and Conciliation Act, 1996,
The arbitration proceedings shall be conducted in the English language. The Company and the Employee
shall pay one-half of the costs and expenses of such arbitration and each Party shall pay their own
counsel fees and expenses. The Employee shall choose a single arbitrator out of a list of three arbitrators
provided by the Company. None of the three arbitrators shall have had a previous relationship. with the
Company except as an arbitrator of other employee disputes.

The Company reserves the right to approach a court of competent jurisdiction for any injunctive or
equitable relief that may be required by it.

14 TRAINING AND EMPLOYEE BOND

14.1 In the event the Company incurs substantial expenses in order to provide you with training, work
experience or otherwise significantly improves your skills and capabilities, (‘Knowledge Transfer")
you agree that the Company shall be entitled to reasonably recoup the benefits of such expenses
through your continued employment with the Company for a minimum period.

i) 14.2 Accordingly, in consideration for the provision of such Knowledge Transfer, the Company shall
b require you to sign an Employee Bond, whereby you agree that should you terminate your
. employment with the Company or be terminated for cause by the Company prior to the minimum

" period, you shall pay back such reasonable expenses incurred by the Company in this regard.

ALLIED ANALYTICS LLP
EMPLOYEMENT AGREEMENT . Qede N \

Pharmacy
agar, Nigdi,

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

76 |Page



Criteria 5: Student Support and Progression

Nikita Pawar continued

CONFIDENT A

15 CORRUPT PRACTICES
15.1 During the period that Employee is employed by the Company, Employee shall not, either on behg|f
of the Company or in the pretext thereof, offer any Government Officer any consideration for the
performance of any assessment or decision that may be favorable to the Company, other than the
legally acceptable, official and Company approved consideration.

16.2 A "Government Officer” includes any person working in or acting on behalf of any person working
in any organization that is part of a government of any country or which is wholly or partially
controlled by such government or which exercises any quazi-government function.

15.3 During the period that Employee is employed by the Company, Employee shall not, either while
acting on behalf of the Company or in the pretext thereof, accept from any person or entity, any
consideration for any assessment or decision that may be favorable to that person or entity. Such
consideration shall include any item or conduct that may be of value such as a gift, bribe, payment,
performance, favor, etc.

16.4 Special Requirements

15.4.1 Employee acknowledges that in view of the Company’s intention to conduct business and
service customers all over the world, Employee shall conform to such additional practices
as may be required by the Company.

16.4.2 Such practices may include:

15.4.21 A requirement to obtain end use statements from customers of products or
services of the Company;

15.4.2.2 A prohibition on export of certain goods and services to certain countries or to
parties who may be so notified by the Company;

15:5  Special requirements prescribed by customers of the Company, including relating to standards for
the protection of information and assignment of intellectual property.

16 GENERAL
16.1 Entire Agreement

This Agreement supersedes all prior agreements and any terms and conditions entered into by
both Parties except for a) Designation as referred to in Clause 2.1, b) Compensation as referred to
in Clause 3.1, and c) any outstanding equity grant agreements which are governed by terms of the
written equity agreements. Subject to the applicability of Company policies referred to elsewhere
in this Agreement, this Agreement shall constitute the entire understanding between the Parties
hereto relating to the subject matter thereof, and there are no oral statements, representations,
warranties, undertakings or agreements between the Parties except as provided herein.

16.2 Assignment

The Employee shall not assign his/her rights or delegate his/her duties under this Agreement either
in whole or in part, which is other than in the normal discharge of duties. Any attempted assignment
or delegation by the Employee-shall constitute a breach of the obligations of the Employee under
this Agreement.

16.3 . Waiver

The Company may exercise a right, power of remedy at its discretion and separately or concurrently
with another right, power or remedy. No failure or delay on part of the Company hereto exercising
any right, power or privilege hereunder shall operate as a waiver thereof, nor shall any single or
partial exercise of any right, power or privilege hereunder preclude any other or further exercise
thereof or the exercise of any other rights, powers or privileges by the Company.

16.4 Severability

Each section of this Agreement is severable. If any provision is held unenforceable by a court of
competent jurisdiction, such ruling shall not impair any other provision that remains intelligible and
all other provisions shall continue in effect.
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16.5 Proper Counsel

The Employee hereby expressly agrees to all the terms and conditions under the Agreement angd
also warrants that he/she has understood the Agreement in full and the consequences arising from
it.

16.6 References
Any reference in this Agreement to one gender shall be construed to include the other gender.

16.7  Breach of terms

In case of breach in the terms of Clause no.5, 6, 7 & 8 and their sub-clauses, if the Company
obtains an order or direction from the court restraining from continuing the breach, the Restricted
Period shall be extended by a period of 12 (twelve) months from the date of implementation of such
order or direction.

16.8 Injunctive Relief

The Employee agrees that the Company shall be entitled to preliminary and permanent injunctive
and equitable relief, without the necessity of proving actual damages arising from any violation of
Clauses 5,6,7 or 8 above, which rights shall be cumulative and in addition to any other rights or
remedies to which the Company may be entitied. In the event that any of the provisions of Clauses
5.6,7 or 8 above should ever be adjudicated to exceed the time or other limitations permitted by
applicable law in any jurisdiction, then such provisions shall be deemed reformed in such
jurisdiction to the maximum time or other limitations permitted by applicable law.

16.9 Remedies

If the Employee breach any of the provisions mentioned in Clause 5, 6, 7 & 8 and their sub-Clauses,
the Company shall have the right and remedies of “Specific Performance” (mentioned below),
which shall be in addition to, and not in lieu of, any other rights and remedies available to the
Company under law.

16.16 Specific Performance

The right and remedy to have the Restrictive Covenants specifically enforced to have any actual or
threatened breach thereof enjoined by any court having jurisdiction, all without the need to post.a
bond or another security or to prove any amount of actual damage or that money damages would
not provide an adequate remedy, it being acknowledged and agreed that any such breach will
cause irreparable injury to the Company and that monetary damages alone will not provide an
adequate remedy to the Company.

16.11 Miscellaneous

All section headings are for convenience only. This Agreement may be executed in several
counterparts, each of which is an original.

@
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17 GOVERNING LAW
This Agreement shall be governed and construed in accordance with the laws of Republic of India and
jurisdiction limited to, subject to clause 13 above, the courts at Pune.

IN WITNESS HEREOF, the Parties have executed this Agreement as of the date above written.

Allied Analytics LLP The Employee: Nikita Pawar

L

o
dc‘ﬁ

Name: Vijay Singh Name:
o Title: General Manager - HR Date:
' Date: 4" July 2023

Witness Name:
Date:
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APPENDIX A
INDIA EMPLOYMENT AGREEMENT

i Allied/Analytics

Accuracy and Precision

Allied Analytics LLP.
Office No. 102D & E, 2™ Floor,
A-3 Building E space IT park,
Pune Nagar Road, Pune 411014, Maharashtra, India

Employee: Nikita Pawar
Designation: Jr. Executive- Digital Marketing
& Commencement Date: 4 July 2023

Annual Salary Cost to Company (CTC): INR 2,60,000/- per annum

The above listed CTC amount includes the Employee’s and the
Employer’s portion of any contributions to current and future
mandatory schemes and benefits (including an Employee
Provident Fund), which will be deducted from the Employee's
salary. The detailed breakup of your Salary Structure is mentioned
in Appendix B.

Annual Holidays: In addition to local national holidays, you are entitled to annual
paid holidays per calendar year in accordance with the statutory
rules and Allied Analytics LLP policy in this regard.

Benefits: You are eligible to participate in the Company’s standard benefit
plans, including medical insurance and accidental insurance.
Subject to the terms & conditions of such scheme(s) from time to
time in force. Details of these scheme(s) can be obtained from the
Human Resources Department.

,,) The Company reserves the right to terminate its participation in
= any of the scheme(s) or substitule anolher scheme(s),or aller lhe
benefits available to you under any scheme(s). If a scheme
provider refuses for any reason (whether under its own
interpretation of the terms of the relevant insurance policy or
otherwise) to provide the relevant bencfit(s) to you under the
applicable scheme, the Company shall not be liable to provide, or
compensate for the loss of such benefit(s).
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APPENDIX B

SALARY PARTICULARS APPLICABLE TO MS. NIKITA PAWAR

Compensation Component Monthly Annual
Basic + DA 10,775.00 129,300.00
HRA 3,351.00 40,212.00
Earnings | canteen Allowance 1,500.00 18,000.00
Attendance Allowance 500.00 6,000.00
Other Allowance 627.00 7,524.00
Gross 16,753.00 201,036.00
Employee Employee PF 1,368.00 16,416.00
Deductlons ['Eeyc 126.00 1,512.00
Net 15,259.00 183,108.00
Employer PF 1,368.00 16,416.00
(b} Employer ESIC 527.00 6,324.00
& Deductions | Gratuity* 518.00 6,216.00
Retention Bonus** 20,000.00
Employee Welfare Fund 10,000.00
CTC 2,60,000.00

*Employees will be eligible to receive gratuity payout on exit, provided he / she has rendered continuous
service with the organization per the Payment of Gratuity Act 1972.

** Performance/Retention Bonus if applicable is paid upon completion of a year & will not be applicable there
on.

Your salary will be reviewed in accordance with the Company’s remuneration policy. The Company will however
not be obliged to make any increase in salary upon such review. All statutory requirements of tax to be deducted
at source by the Company will be complied with by the Company and all funds paid to you will be after all such
appropriate deductions have been made there from.

*Please note that Your compensation information is highly confidential, you are requested to keep it that
way.
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VHPL/HR/ LOA/2023
LETTER OF APPOINTMENT & TERMS OF EMPLOYMENT
Name of the Employer: VITAMYSTIC HEALTHCARE PVT. LTD.
Name of the Employee Mr. Harshal Jagtap
Address of the employee Priyadarshani Hou. Soc., Sec 9, B-2, Moshi Pradhikarn,
Alandi Devachi, Pune, Maharashtra, 412105
Dear'Mr. Harshal Jagtap, ?

With reference to your application and the subsequent interview, you had with us, we are pleased to
appoint you as a Business Executive ~ B.E. in our organization with effect from 03 July 2023 You will be reporting
to Regional Sales Manager, Pune.

Your appointment is subject to the terms and conditions contained herein below and the terms set out in
‘ Annexure ‘A’ enclosed herewith: -

1. PROBATION:

The period of probation will be 6 (six) months with effect from your date of joining, which can be
extended if deemed necessary at the sole discretion of the management.

2. CONFIRMATION:
On completion of the Probation period, you shall not become permanent automatically, for that you are
required to apply in writing to the management for confirmation. On receipt of your letter and-after going
through your records in consultation with your superiors, the management may, at its sole discretion,
either extend your probation for the period it may deem fit or decide to confirm you as a permanent
employee or consultant on basis of your work. You will not be deemed to be permanent in the services of
the company unless you are so confirmed in writing.

@7 3. SALARY, PERQUISITES AND ALLOWANCE DURING PROBATION PERIOD:

During the probation period, you will be eligible for Rupees Two Lakh One Hundred Twenty-Nine per
annum, to be broken up into various subheads as per Annexure ‘B’ attached.

All information regarding your remuneration and terms of employment are confidential and you shall not
divulge any content to any company employee except to your appropriate superior authorities.

Field allowance eligibility is as per prevailing policy.

4. SALARY, PERQUISITES AND ALLOWANCE ON CONFIRMATION:
I Your salary is fixed based on the assessment of your performance.
1. Allowances (Daily allowances and other field allowances) are fixed and eligibility is as per
prevailing policy for which you can reach out to your concern HR manager.

Q ' (Signature of employee)
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5. INCREMENTS:
The performance appraisal process will be applicable as per the eligibility. The increment will depend on
“ the discretion of the Management and particularly on various factors like general behavior, aptitude for
the job, efficiency shown, conduct towards superiors, attendance and results achieved etc. Kindly note
that the Management reserves its right to not give any appraisal any year for reasons it may deem
appropriate.

6. FARE:
In case you are required to travel outside your work location, the fare payable to you will be as per
Standard Fare Chart (5.F.C.) and travel fare policy of the Company which will be communicated to you by
a separately.

7. AREA OF ACTIVITY AND TRANSFER:
_ Your head quarter will be at PCMC. You are liable to he transferred to the area assigned to you by the
\" Management and / or such other territories anywhere in India as the Management may, from time to
time, deem necessary at their sole discretion. Further, Management reserves the right to place/ transfer
you temporarily/ permanently in any department/ office or subsidiaries or associate companies of
VITAMYSTIC HEALTHCARE PVT. LTD. at its discretion from time to time. Your refusal for such transfer will
be considered as your unwillingness to serve the Company and in such case Management will be free to
terminate your services by giving 30 days’ notice or salary in lieu thereof.
You may be required to attend Mumbai office or any other Head Quarters from time to time either for
instructions or for any other official purpose or to attend meetings arranged at anywhere in India and you
will not refuse to do so. In such cases, you will be paid travelling expenses by shortest route and daily
allowances as per Clause 4 — || herein above.

P

8. CHANGE IN THE ADDRESS:
In case of any change in your address for communication during the course of your employment with the
Company and whenever necessary, it shall be your duty to intimate the same in writing within 3 days
from the date of such change. All the communication sent by the Company at the last given address shall
be deemed to have been received by you at the correct address.

9. LOSS IN LEIN:

If your frequent absenteeism, without leave and without prior written permission is reported and/or
observed by the management, the Management will be entitled to exercise its discretion to remove the
lien on your appointment unless you explain to the satisfaction of the Management about the grounds of
yaur inability to resume your duty with sufficient proof.

It is expressly agreed that the Management will be the sole Judge about the explanation that may be
tendered by you in this respect as to whether the same is beyond the period of leave originally granted, or
subsequently extended, you are liable to lose your lien on your appointment unless you return within 8
(eight) days of the expiry of the sanctioned leave and explain to the satisfaction of the Management your
inability to resume duty immediately on expiry of your leave, but in case also the Management will be the
sole judge to decide the validity of your explanation.

2 ” (Signature of Employee
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10. RESIGNATION:

Your services will be liable to be terminated anytime without assigning any reason from either side during
the probation period. :
On your confirmation if you are desirous of leaving the service, you shall give one-month notice in writing
to the Company. If you leave the service without giving one month’s notice, the Company shall be entitied
to deduct, one month's salary for the dues payable to you and also the loss, if any, which the Company
has suffered or is likely to suffer on account of your abruptly leaving the Company. In case of resignation
tendered by you, you will not be relived of your duties unless your resignation has been accepted in
writing by the Company and unless you hand over the complete charge of your job as well as all the
material, articles, 'and things belonging to the Company that may have come in your possession during
your employment, to the Management or the superiors concerned or to whomsoever the Management
authorize. Also, you have to submit N.O.C. of company authorized stockiest in your Territory.

11, LEAVE & HOLIDAYS: 2
- You will be entitled to earned leave and sick leave as per the Leave Policies of the campany.
@ As regards Holidays and other leaves are concerned, you will be entitled to the said facilities as per the
policies of the Company.

12. GENERAL: 3

a) You shall devote your whole time and attention exclusively to on the job of the Company and you
shall neither take up other part time nor full time work,, whether for remuneration, or not, or
whether during working hours or not or during leave, holidays etc, nor you will engage yourself in any
other business of your own or as an agent for others.

b) You will maintain during the subsistence of your employment and thereafter complete secrecy with
regard to the Company’s affairs and shall not disclose to any person or persons any of the Company’s
trade secrets or any information regarding the Company'’s activities.

¢) You will be bound to carry out the orders issued to you by Mumbai office or your supervisors {if
appointed) from time to time and to work for the Company or with any sister or associate concern or
companies, whether existing at present or which may come into existence in future and in the event
of the constitution or the structure of the Company undergoing any transformation such firm or
company, as the case may be , you will also work and canvas for the products of the company as well

? as the other companies for which the Company obtain Distribution, Selling or Propaganda Rights or as
'{) per discretion and orders of the Company.

13, TERMINATION OF SERVICES:

Your services will be liable to be terminated anytime without assigning any reason from either side during

- the probation period. :

However, after confirmation, the company may terminate your services by giving you 30 days’ notice in

writing or salary in lieu thereof in case termination is with immediate effect. Subject to the laws and rules

in force, the Company will have a right to determine such notice as annual leave, if any deemed accrued

to you and ask you to proceed on leave forthwith,

Your services are liable to be terminated or dispensed with immediate effect for the following amongst

other acts:

1. MEDICAL FITNESS: During the tenure of your regular services, in case the Management feels

K that you are physically or mentally unfit to be continued in the employment, you wlll be
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subjected to medical examination by the doctor appointed by the Company for the purpose. |f
you are found medically unfit to be continued, on receipt of such report, the Management wil|
be free to terminate your services by giving one month’s notice in writing or one month'’s salary
in lieu thereof. Your refusal to get examined by the Doctor of the Company’s choice will give the
Management a right to terminate the contract of service as aforesaid

1. If it is found at any time during the tenure of your employment that any of the information
furnished by you to the Management at the time of your appointment or any time thereafter is
incorrect or false. ;

1. If at any time because of your acts or omissions in connection with your duties, employment,
business of the company etc, the Management loses the confidence in you.

V. If you are convicted for any act committed by you or if you are arrested for any act involving
turpitude.

V. If you are found committing breach of this agreement.

VI If you are found to be suffering from any contagious diseases.

Vil If you are found making statements orally or in writing or allegation against the Company, its
| ("\) Directors or Executives knowing the same to be false which in the opinion of the Management

s will have the effect of lowering the prestige of the Company, its Directors or Executives.
Vil If you are found engaged in any other business, trade or profession during your employment

with the Company in your own capacity or in association with other person or persons, whether
such activities conflict with the interest of the Company or not.

IX. If you are unable to fulfill the sales target which will be fixed keeping in view the practical and
average rise in turnover of the products of the Company.

You are liable to disciplinary action in accordance with law, as may be applicable, if you are reported to
have committed any misconduct.

In case you are suspended for any misconduct or such acts which are similar to misconduct in the opinion
of the Management in which case you will not be entitled to any salary and allowances during the period
of your suspension.

The Director of the Company or any other authorized person on behalf will have a right to issue the
necessary order including the order of termination to you.

P 14. CONFIDENTIALITY:

) In connection with your engagement with Company, you may receive, produce, or otherwise be exposed
to Company’s trade secrets, business, proprietary and/or technical information, including, without
limitation, business plans or projections, hardware and software designs or engineering techniques,
software including listings, source code, screen formats and flow charts, discoveries, inventions (whether
patentable or not), know-how, show-how, research plans and projects, pricing policies, cost information,
supplier and customer lists and contracts, manufacturing techniques, applications and service policies,
financial and sales performance data, personnel information, and all derivatives, improvements and

~ enhancements to any of the above (including those derivatives, improvements and enhancements that
were created or developed by you during your tenure of employment), in addition to all information
Company receives from others under an obligation of confidentiality (individually and collectively
“Confidential Information”). Confidential Information shall also include all other information considered
to be confidential by the Company and all information, which has not been made public.

P/ You acknowledge that the Confidential Information is the sole, exclusive and extremely valuable property

of the Company. Accordingly, you agree not to reproduce any Confidential Information without

4 (Signature of Employee'
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HARSHAL Jagtap Continued

VitaMysfiE

Company’s prior written consent, not to use the Confidential Information except in the performance of
your service, and not to divulge all or any part of the Confidential Information in any form to any third
party, either during or after the tenure of your service. Upon your termination of service, you shall cease
using and return to Company all whole and partial copies and derivatives of the Confidential Information
in your possession.

15, AGE OF RETIREMENT: 2
Age of retirement from the services will be 58 years. Your date of birth as per our record is 12/12/200
.which has been collected from the legal identity and address proofs submitted by you. 2

16, JURISDICTION:
You will be governed by the Office at Mumbai, which will have ultimate control on all your activities. Your
salary will be deemed to have been paid at Mumbai and for all the purposes your appointment also will
be deemed to have been made at Mumbai. In case of any dispute /grievance arising out of employment
under this Appointment the same shall be mutually discussed and settled, failing which the courts at

) Mumbai shall have exclusive jurisdiction.

In token of having accepted the above terms of service, you are requested to sign on the duplicate copy of

this letter and return the same.

We wish you a long and successful career with us.

Yours sincerely,

For VITAMYSTIC HEALTHCARE PVT. LTD.

(Authorized Signatory)

I, Mr. / Ms. / Mrs. do hereby state that | have read
) and understood the aforesaid terms and conditions of my employment and | am signing on the duplicate

copy of this appointment letter in token of having accepted the terms and conditions.

Date:

5 (Signature §
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Harshal JAGTAP continued

VitaMysﬁ&:

ANNEXURE-A
WORK NORMS TO BE IMPLEMENTED BY BUSINESS EXECUTIVE

The BUSINESS EXECUTIVE should implement and abide by the following work-norms for result oriented and
disciplined field work, to achieve higher productivity, efficiency and customer service to increase and enhance the
prestige, goodwill and image of the Company.

1. CALL ON DOCTORS: (Average calls per day - 10)
The BUSINESS EXECUTIVE will make maximum number of calls in person as per the advice and instructions
of the Company or his / her superior given from time to time and will work from morning till afternoon
. and from evening till night under normal circumstances. :

2. VISIT TO CHEMISTS/ PHARMACIES: (Average calls per day -6)
‘ The BUSINESS EXECUTIVE should try to book as many orders as possible from Chemists/Pharmacies. Also,
he / she should explain our promotional programs.
| i3] 3. REGULARITY AND DAILY WORK:
i The BUSINESS EXECUTIVE should regularly fill and post information in the forms decided upon by the
Management from time to time such as:
a. Daily work Report System:
Daily reports should be duly updated on call to call basis in online reporting system on working days,
b. Tour Program Charts:
It is to be duly filled and should be updated in system before 15% of the preceding month. The
BUSINESS EXECUTIVE will adhere to the Tour Program submitted by him / her. In case of any
deviation from the tour program under unforeseen circumstances, the BUSINESS EXECUTIVE will
inform the superior / office by a letter/ mail giving reasons.
¢ Expense Statement:
The Expense claim should be made as per prevailing Travel and Allowance Policy provided by the
organization.
d. Samples, Literature & Stationery Stock Statement:
You will be provided with necessary promotion material, identity/visiting cards, product literature,
training manuals, stationary etc. In the event of your leaving the Organization by way of resignation,
retirement, termination or any reason whatsoever, you shall return all the Organization’s property in
&‘: ) your possession such as and including printed stationary, unutilized samples, visual aids, detailing
folders, guidebooks, articles, gadgets, detailing, bag, identity cards, NOC from Wholesales &
Stockiest, imprest cash/ advance, if any, and/or any other articles to the person nominated by the
Organization and your dues shall be settled only on receipt of the Organization property. In case if
you fail to return the company’s property as instructed, the company will be at liberty to recover
amount equivalent to the cost of the property or a lump sum amount to be decided by the company
from your full and final settlement dues including gratuity, without further reference to you.

4. BROAD WORKING PATTERNS:

The broad working pattern and responsibilities of the BUSINESS EXECUTIVE in terms of
implementation are listed below:

(Signature of\the Employéde)
£ \

1/2

44 of Pharmac
r, Nigdi,

Seclor No.21, Yamune I

Put‘lﬂ - 411 044.
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I, To judiciously use physicians’ samples, literature, stationery and sales promotion articles
provided to them by the Management for distribution amongst Doctors as per instructions
from time to time.

11 To book orders from Doctors, Chemists, Government and Semi-Government Hospitals and
Institutions as per terms and conditions of the Company in practice from time to time.

1. To co-operate with the Management by requesting the stockiest to retire the documents:in
time and by following up recovery of payments from the Government and other Institutions
and to maintain good relations with the trade so as not to damage the Company’s prestige.

V. To equip himself / herself and keep up-to-date with adequate product knowledge and
Company’s products and shall remain fully acquainted with the competitors’ products and
sales promotion activities and will provide proper feedback in this respect to the Head
Office.

V. To actively participate in the sales conferences, sales meetings, refresher courses conducted
by the Company and to study properly and reply in time to all postal refresher courses, sales
letters and other postal/ online training programs.

! Vi. To co-operate with the Management in increasing sales turnover and achieve sales target set
up for individual BUSINESS EXECUTIVE.
VL. To make available sales statistics supplied by the Company to the individual BUSINESS

EXECUTIVE at the time of discussion during the sales meetings or sales conferences or
directly as and when required apart from regular monthly statements.

VIILL To comply with the directives of the Company and extend all co-operation to the respective
supervisory staff and the Company’s officers, and Executives, while working on the field and
in promoting sales of the Company's products and to comply with the directives of the
Company in special assignments to work out at any selected center or center in India, to
attend to Trade Meetings, Conferences, Exhibitions and attend work as may be entrusted as
and when instructed by the Company. .

1X. To direct his / her efforts and activities for the promotion and increase of sales of Company’
products keeping adequate pace with the growth of the pharmaceutical industry in the

country on the whole and. bearing.in mind its potentiality. of individual products of the
Company.

The Management is at liberty to amend or modify the work norms from time to time; may be
necessary in the interest of business and such norms as amended will be binding on the
) BUSINESS EXECUTIVE.

For VITAMYSTIC HEALTHCARE PVT. LTD.

o~

/MJ” I B o s

(Authorized Signatory)

I, Mr./Ms.
implemented by me and | agree to implement the same.

£ 212

have studied the above work norms to be

Pharmacy
Nigdi,

aaqar,
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Harshal Jagtap continued

Annexure B

Compensation structure

VitaMystic

Employee Name Mr. Harshal Jagtap
Designation Business Executive
Job Location PCMC
Components Per Month Per Annum
Basic Salary 10,500 1,26,000
House Rent Allowance 1,575 18,900
Special Allowance 1,475 17,700
Gross Salary 13,550 1,62,600
Deductions
Employee Provident Fund 1,437 17,244
ESI 102 1,220
Paitta) Professional Tax 200 2,500
- Net Salary (in hand) 11,811 1,41,637
Employer Provident Fund 1,437 17,244
ESI 440 5,285
Cost To Company 15,427 | 1,85,129
Statutory Bonus 11,000
Mediclaim 4,000
Total Cost To Company 2,00,129

Please Note:

*  Gratuity - Applicable as per the Payment of Gratuity Act.

* Income Tax - Applicable as per the Income Tax Act.

* Bonus - As per the Bonus Act, shall be payable on annual basis & would be subject to actual earnings and
successful completion of Probation.

¢ Annual Compensation Review ~ Shall be based on overall performance of individual & business with subject to
successful completion of Probation on & before 31st December.

¢ Medical Insurance — Covered under Group Mediclaim Insurance Policy.

¢ Werecruit only graduate students for the post of “Business Executive”

«  You have informed us that the final result for your graduation is awaited, which will be announced in August
2023. Hence please note your continuation of services with us is depending upon your compilation of
graduation. If you fail to complete your graduation, then continuation of your services will be at the discretion
of the management.

« Inthe event you leave the company within one year from the date of Joining. (Irrespective of your services
being confirmed or not) an amount of Rs. 35,000/ shall be deducted from your final settlement as cost being
incurred for your recruitment, training and induction, On/Off Job Training.

Sldberely, Employee Acceptance:
[ " 5%& (wn Signature:
(“J Date:

(Authorised Signatory)

VitaMvuetio Hoalthoawo Dué T 4o
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2. Proof like admission letters or identity cards or higher degree certificates for
(student’s name) progressing to higher education for the year 2018-19, and 2019-20,
2020-21, 2021-22, 2022-23

Please click on the hyperlinks to view the documents

Sr. | Details & Documents of Students Progressing to Higher Education Yearwise
No

1 Details and Documents of Students Progressing to Higher Education Academic Year
2022-2023

2 Details and Documents of Students Progressing to Higher Education for Academic Year
2021-2022

3 Details and Documents of Students Progressing to Higher Education for Academic Year
2020-2021

4 Details and Documents of of Students Progressing to Higher Education for Academic
Year 2019-2020

5 Details and Documents of Students Progressing to Higher Education for Academic Year
2018-2019

Summary of students Progressing to Higher Education During Last Five Years

Academic Year 2022- 2021- 2020- 2019- 2018-
2023 2022 2021 2020 2019

Number of students progressed to 10 18 22 26 25
higher education

Number of Outgoing Students 170 106 106 105 97
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1) Details & Documents of Students Progressing to Higher Education for Academic
Year 2022-2023. Please click on the hyperlink (View document) to view the Higher
Education Documents

Name of View
Program Document
admitted to

Name of
Institution
joined

Year of
Graduation

Name of
Student who

Program
graduated
enrolled for from

higher
education

Naik Shreenidhi | B.Pharm Birla Institute of | M. Pharm View
Gurudas Technology (Pharmaceutics) Document
&Science,
Hyderabad
2 Rohit Vikram B.Pharm 2023 MIMA Institute M.B.A View
Choudhary of Management, Document
Pune
3 Vaishnavi B.Pharm 2023 Institute of M.Tech, (Green View
Balkrushna Chemical Technology) Document
Sonone Technology,
Mumbai
4 Anuj Vitthal B.Pharm 2023 MIMA Institute M.B.A View
Gaikwad of Management, Document
Pune
5 Srishti Jha B.Pharm 2023 Chapman MS, View
University, (Pharmaceutical Document
California Sciences)
6 Niranjan Bharat | B.Pharm 2023 MIMA Institute M.B.A View
Sonawane of Management, Document
Pune
7 Ajay Jagannth B.Pharm 2023 Institute of M.Tech, (Green View
Dhapate Chemical Technology) Document
Technology,
Mumbai
8 Akshay Nitin B.Pharm 2023 Institute of M.Tech. View
Deo Chemical (Pharmaceutical Document
Technology, Chemistry)
Mumbai
9 Harshita B.Pharm 2023 Institute of M.Tech. View
Shankar Chemical (Pharmaceutical Document
Waghmode Technology, Chemistry)
Mumbai
10 Tejaswini B.Pharm 2023 Institute of M.Tech, (Green View
Shrimant Basate Chemical Technology) Document
Technology,
Mumbai

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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Students Higher Education documents for Academic Year 2022-2023

Naik Shreenidhi Gurudas

Birla Institute of Technology & Science, pjjap
Hyderabad Campus

Admissions Division

Admission to Higher Degree Programmes
Academic Year 2023-24
Admission Slip

Date: 8% August, 2023

Dear Mr. / Ms. NAIK SHREENIDHI GURUDAS (BITSHD-2023 Application No.
23507264)

Congratulalions on your admission to BITS, Pilani Hyderabad campus!

Today, you have been admitted provisionally to M.Pharm with specialization in
Pharmaceutics [HU] Programme with ID No. 2023H1460197H. You have completed
all the provisional admission formalities at BITS, Pilani Hyderabad campus. Your
admission to the programme is subject to the correctness of the statements made in
your application form as verified against your documents submitted today. You may
use this letter for any official purpose including opening an account in the bank, getting
a student ID card, etc.

Wishing you a fruitful year ahead!

Prof. Amit Nag )
Faculty In-charge, Admijssions

Birla Institute of Technology & Sclen! , Pilani Tel:  +91 406630 3830
Hyderabad Compus, Jawaliai Nagar, Shameerpet Mandal | Fax: +91 40 6630 3998
Hyderabad 500078, Telangan State, India Web: www. hyderabad bits pilani, ac In

Back to index of higher education documents of A.Y 2022-23
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Rohit Vikram Choudhary
Back to index of higher education documents of A.Y 2022-23
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Vaishnavi Sonone
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Srishti Jha

NZE CHAPMAN . -
%N UNIVERSITY Office of Admission

One Uni

sity Drive, Orange. California 92866

1) 9% : Chapman.edu

May 09, 2023
Srishti Jha

Dear Srishti,

Itis my pleasure to offer you admission to Chapman University’s MS in Pharmaceutical Sciences program for
‘ Fall 2023.

Here at Chapman, your path through graduate school will be challenging and rewarding and will provide you
the opportunity to advance yourself hoth academically and professionally. You will find that our tradition of
personalized education carries over to faculty and staff, who strive to provide a supportive personalized
environment beyond the classroom.

Soon, you will be hearing directly from the School of Pharmacy with additional details about your acceptance.
[n the meantime, it is important that we hear back from you regarding your enrollment decision. You can accept
our offer of admission in your application portal, using the link below. There you will also find information
regarding your enrollment depusil.

On behalf of the entire Chapman community, congratﬂlations on your admission to the MS in Pharmaceutical
Sciences. Please do not hesitate to contact us directly at 714-997-6711 or gradadmit@chapman.edu with any
questions.

Sincerely,

e

Eva Yen
Dircctor of Graduate Admission

RESPOND TO YOUR OFFER OF ADMISSION

1, Yamunanagar,
Pune - 411 044.

Back to index of higher education documents of A.Y 2022-23
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Niranjan Sonawane

MIMA INSTITUTE OF MANAGEMENT
Sr. No. 33/1, Opp. Chhatrapati Shivaji Sports
" Complex, Balewadi, Pune-411045
State Name : Maharashtra, Code : 27
| MIMA
Receipt Voucher
. No. . REC24MIMA/00152 Dated . 19-May-23
"Particulars S , f Amount
Account : .
Niranjan Bharat Sonawane 21,000.00
l. New Ref  00152/PHM 2023-25 21,000.00 Cr
) Through :
- HDFC Bank-50100322803117
On Account of :
Provisional Admission fee recevied from student Niranjan Bharat Sonawane of PGDM
PHM 2023-25. [
Bank Transaction Details: |
NEFT 313844270444 18-May-23 21,000.00

Amount (in words) ;
INR Twenty One Thousand Only

% 21,000.00

Authorised Signatory

Prepared by

Back to index of higher education documents of A.Y 2022-23

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

97 |Page



%ﬁ; Criteria 5: Student Support and Progression

Ajay Dhaphate

.,

N.M Parokh Mang, Matungs, Mombal 400010
i

PHyB122.5801 11112822, Fax- 29122,
A3B1 1020, www Ictmumbin sdu in

f Institute of Chemical
b # Technology X
Institute Of Chamical Technology :

Fea ReowiplStudont Copy « Original)

Recwipt - INGO23FOMDE0 | " Recaipt ON207Y
! No Date

Srudent Alay Jagannath Dhapate Unroement
i Nirn No

Fathar Jagannath
Hame

 Towi(ine) |
G |

Development Fees

Other Fees
Student Dairy
[Alumnt Assadiation Feos
| Analytical Abillty Test

| Cotificat
Research Con

3 In Rs Manogement 0
ency 12,000.00|
Total Amount 92,000 ooJ‘

© lon i~y lon

Aml. in words{Rs }. Ninely Two Thousand Only

Paid by: Demand Draft Rs. 92,000.00 DD No.: 085902 Bank
Name: Bank of Maharashtra Date: 2023-08-14

Narration :Afay Dhapate M.Tech - Grogn Tachnology (Full-Time)
{undefined)Next instaliment

Signature
{Accounted by - Manish Guray)

' ELS. Medemn Ceffege of Pharmacy
Suiior No.21, Yamunanagar, Nigdi,
Pune - 411 044,

Back to index of higher education documents of A.Y 2022-23
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. . . - e - B — - — — e ——— i

: ~ctor No.24, Yamunanagel,
= oo e - 411 044.
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Harishta waghmode

P BSH dg_n,CeHeg/e of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.

Back to index of higher education documents of A.Y 2022-23
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INSTITUTE OF CHEMICAL TECHNOLOGY

Institute Of Chemical Technology

N.M.Parekh Marg, Matunga, Mumbaj 400019 India,
Ph: +91-22.3361 1111/2222, Fax: +91-22-3361 1020, Www.ictmumbai.edu.in

: 2023-24
38"

Personal Information

tejaswinibasatezooz@gmai Mother's Name VANDANA
.com

Applicant Registered

3 Mobile Number

- 9359319958 g T —
lcaste . {\ramn _

lmm— Admission Quota Type:

M Blood group o
osmanabad

S,
; S ==Y —

il
i

State of Domicile MAHARASHTRA

e
538494084315
g
Residence Address Details :
DARSHAN NAGARI CHINCHAWADGAON PUNE
m_m_

‘ DARSHAN NAGARI CHINCHAWADGAON PUNE
@_m_ MAHARASHTRA

T e L —

‘ shrimant balbhim_basate
vandana shrimant basate
shrimantbasate@

Father's Mobile No, : 8888278078
Mother's Mobile No, : 9096631029

M_ﬁ'— Mobile No. : o762527499
Age : 42
Relation ; _
0
\ |

Total ;Jlarks Obtained / 456 / 500 Percentage (%)
Out of 2
Roll No./ Seat Number C147978 Year of Passing g7\

Board of E;
Std Xl i
Total Marks Obtained /
Out of

Maharashtra

VTH SRR g
21, Yamunanagar,
Pune - 411 044,

AT Rian

—

i -23
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INSTITUTE OF CHEMICAL TECHNOLOGY

Institute Of Chemical Technolo y

N.M.Parekh arg, Matunga, Mumbai 400019 India,
Ph:+91-22.3361111 1/2222, Fax: +91-22-33611020, Www.ictmumbai.edu,in

SAVITRBAI PHULE PUNE
UNIVERSITY

modern college of pharmacy nigdi
pune

e T O
|
‘

GMAT Score
==Al2COn .t
Rank

Perqentile 3
Form fee details

Online Payment
TZYQKXISPINXDVS
MM- 10000

Ph siqall Handica‘ ped
Declaration to be signed by the Ap

Place :

Date : Jul 09, 2023 10:59 PM

Signature of Candidate

i 2-23
Back to index of higher education documents of A.Y 202
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2) Details & Documents of Students Progressing to Higher Education for Academic
Year 2021-2022

Please click on the hyperlink (View document) to view the Higher Education Documents

Name of Program | Year of Name of Institution Name of View
Student who | graduated | Graduation joined Program Document

enrolled for from admitted to
higher
education

Bansode B.Pharm NIPER, Ahmedabad MS. Pharm View
Ashwini (Pharmaceutics) | Document
Ramchandra

2 Borole B.Pharm 2022 Poona College Of M. Pharm View
Samiksha Pharmacy, Pune (Pharmacology) | Document
Vishnu

3 Dhole Onkar | B.Pharm 2022 Department Of MS View
Nishikant Pharmaceutical Sciences, | (Pharmacology | Document

RTMNU Nagpur & Toxicology)

4 Dhumal Neha | B.Pharm 2022 Shankarrao Ursal M.Pharm, View

Vinod College Of (Pharmaceutics) | Document
Pharmaceutical Sciences
And Research, Pune

5 Dighe Trupti | B.Pharm 2022 Bombay College Of M Pharm View
Eknath Pharmacy, Bombay (Pharmacology) | Document

6 Giri Rutuja B.Pharm 2022 Jayawantrao Sawant M Pharm View
Vitthal College Of Pharmacy (Pharmaceutics) | Document

And Research, Hadapsar,
Pune

7 Kalaskar B.Pharm 2022 Institute Of Chemical M.Tech, View
Smitesh Technology, Mumbai (Regulatory Document
Narayan Toxicology)

8 Kale B.Pharm 2022 Mitcon Institute Of M.B.A, View
Rushikesh Management, Pune (Pharmaceutical | Document
Hanmant Management)

9 Khandagale B.Pharm 2022 Jehangir Centre For PG Diploma, View
Saakshi Learning, Pune (clinical Document
Suresh research )

10 Khatikpatil B.Pharm 2022 Sinhgad College Of M Pharm View
Trupti Pharmacy , Erandwane, (Pharmaceutics) | Document
Ramesh Pune

11 Mande Tanvi | B.Pharm 2022 Institute Of Chemical M.Tech, (Green | View
Sanjay Technology, Mumbai Technology) Document

12 Mate B.Pharm 2022 R.C Patel Institute Of M. Pharm View
Dnyaneshwari PharmaceuticalEducation | (Pharmacy Document
Sandip And Research, Shirpur | Practice)

13 Nemmaniwar | B.Pharm 2022 D.Y.Patil College Of M Pharm View
Abhishek Pharmacy, Akurdi, Pune | (Pharmaceutics)

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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Sunil Document

14 Phapale B.Pharm 2022 Sharadchandra Pawar M.Pharm View
Sanchit College Of Pharmacy, (Pharmaceutical | Document
Prakash Otur Chemistry)

15 Raut B.Pharm 2022 Modern College Of M. Pharm( View
Pratiksha Pharmacy, Nigdi, Pune QAT) Document
Laxman

16 Sewatkar B.Pharm 2022 Saibalaji International M.B.A View
Mansi Institute Of Management Document
Narhari Sciences, Pune

17 Supe Akshay | B.Pharm 2022 D.Y.Patil College Of M PHARM View
Ramdas Pharmacy, Akurdi, Pune | (Pharmacology) | Document

18 Surwase B.Pharm 2022 Modern College Of M Pharm View
Onkar Vishnu Pharmacy, Nigdi, Pune (Pharmaceutics) | Document

Back to index of higher education documents of A.Y 2021-22
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Higher Education Documents for Academic Year 2021-2022

Bansode Ashwini Ramchandra
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Ashwini Bansode Continued
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Sector N o‘.:’m;e 411 044,
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Samiksha Borle continued

Poona College of Pharmacy

Fees Receipt

Samiksha Vishnu Borole

PRN No. :
College: Poona College of Pharmacy
Fazulty: M pharm

RECEIPT NO :
00442506
RECEIPT DATE -
30/09/2022
PAYMENT ID :
111659352409
TRANSACTION ID :
011261088
PAYMENT MODE :
netbanking

DESCRIPTION ~ SEMESTER YEAR AMOUNT
Tuition fee/ 1st 1st Year 200000.00
Term fee

=\

'ré)rms & Conditions

Thank you for your payment. College fees policies applicable.
This is computer generated receipt, so does not require
signature.

Thank you

= Prin
P.E. S. Modern ¢ e oFPharmacy
Sector No.21, Yamunanagar, Nigdi
Pune - 411 044, :
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Dhumal Neha vinod
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T

Trupti Dighe Continued

"

1/4/23‘, 11:10 PM State Common Entrance Test Cell, Maharashtra State, Mumbai

GOVERNMENT OF MAHARASHTRA i
State Common Entrance Test Cell, Maharashtra State, Mumbai H
8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort, Mumbai-400001.
(M.s.)
Seat Acceptance Status Form for Admission to First Year Of Two Year Full
Time Post Graduation Technical Course In Pharmacy (M. Pharmacy/Pharm.
D.(Post Baccalaureate)) for the year 2022 - 2023

|
|
|
|

Application ID : MPH22106019 i Version No : 1
Personal Details s - - ) 1
__ FullName | DIGHE TRUPTI EKNATH -
Py Gender | Female H Date of Birth : 04-01-2000
) Type of Candidature fd:::;a:htra State Candidate
L ‘Category | OBC -Kunabi T Admission Category | OBC - Kunabi !
_ unguisticMinority | NA _ Religious Minority | N.A .
Person with Disability N.A.
SELE o EWIS NiB ; S Orphan | N.A. " |
Qualifying Ex: SSC Aggregate | 93.40 %
Qﬁalifying Exam : VHSC o ”HSC Aggregate | 81.087% 7 i \
777777 ng Exa 'Bpha;mc\[v(;assed) I 'BVpharmicryiArggregate 78.06% o N ‘
'GPAT Roll No | MR22000992 ~ GPATscore | 142 S
Mérit Status ] 7 g ) ‘
) e ____ AllIndia Merit No | 404 B
Provisional Allotment Details for CAP Round -
Institute Allotted i 301"6—Bémbay Cotlége of Pharmacy, Santacrﬁz(E), Mumbai
CourrsrewArliotted | Pharmacoloéy )
_Choice Code Allotted o -y -
) Ega} Type All'otteidﬂr ) o Pref No Alléng& | Z |
__Seat Acceptance Details ) !
Seat Acceptance Status: Freeze
Seat Acceptance Confirmation Details: | Confirmed

Seat Acceptance Payment Details
Payment Status I Succt

Paid Amount = ¥ 1000/- |
Declaration : I have read all the rules of admission and on understanding these rules ,I have filled this Seat Acceptance form for First Year Of Two Year Full
Time Post Graduation Technical Course In Pharmacy (M. Pharmacy/Pharm. D.(Post Baccalaureate)) for the year 2022 - 2023.The Iinformation given by me in
this application is true to the best of my knowledge & belief.If at later stage,it is found that | have furnished wrong information and/or submitted false
certificate(s),i am aware that my admission stands cancelled and fees paid by me will be forfeited.Further i will be subject to legal and/or penal action as per
the provisions of the law. i

Date:04-01-2023

A:ature of Candidate

DIGHE TRUPTI EKNATH) |

T

' — . .
o gector No 24, Yamunanagar, Nl%(‘il, |
195519"'04:01=zn,z,3705:34:591:47,”;9[,%741TOM onfirmed By::MPH22106019
ed On :04-01-2023 11:05:01 PM i Printed By:MPH22106019
https://mpharm2022.mahacet.org.in/cet2022/mpharm22/index.php/candidateSelfArcirec arc_fr_sl_flt_status?id=MTA2MDE5&rnd=Mw==&s=1 172
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Giri rutuja vithal

Pharmacy
gar, Nigdi,
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Rutuja Giri Continued

Student Copy

JAYAWANTRAO SAWANT COLLEGE
OF PHARMACY & RESEARCH

JHCCSL Braﬂch HADAPSAR BRANCH
Institute BarkAc No 27 ":,‘

Name of Student - (v g2, ot e bt ]
Branch oA P
University Enrolment No.
MEBTE Enrolment No:
Class/Std: N fage B o, RollNo, 7
Academic Year : 2021 .20 2 3

date (g 1y 3 — 3 b 799

Ne Pamwlars Amount
Broucher I Admission Form Feg

'K\)Admxssson Fee(Non Refundabla)
fr Tution Fees

% Development fees
{ Term Fees(School)

) University Charges/Fers \J oo ( e

| MSBTE Fee/DTE Fees .
Library Deposit e
, Caution Money De \‘_é»'

’Smmwmu\awm“

F%%meees ek

ies Fee ( Schog?;)z k

D s Wik

e ]
(9]
e 2
=

: ‘8
e

E“

Tﬁtal / / 1doe 77

Sh OY\ | V\-‘l L d 7
eque/D.D No. & Date:

o

g;gf‘agg&g[awee)
i Names;,
d .

v

o %} Studenl sign

Coltegeof Pharmacy
estor No 21 Yamunanagar, Nigdi,
Pune - 411 044.

itdte Seal (8,
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Kalaskar Smitesh Narayan

INSTITUTE OF CHEMICAL TECHNOLOGY

CATEGORY - | DEEMED TO BE UNIVERSITY under UGC
Elite Status & Centre of Excellence -

Government of Maharashtra
MATUNGA, MUMBAI-400019, INDIA

Green Technology

‘Hosteler

Roll No 2ZGRT225

HHHIHMHIHIIIIHIHIIIHIHIIIIIII!IIIHlIl

N araynn Kalagkar

Mttt Mo 1

(“Id 1] M TeCh ‘” 2022 23
vmmny DEC 2024

Rvgnstrar W
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Smitesh Kalaskar Continued
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P. E.@_@é{rn CV}; of Pharmacy
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Kale rushikesh hanmant

| S, No. 331,

Opp. Chhatrapati Shivaji Sports Complex, Balewadi, == =
Pune 411045 India

Ph.: 66289600 Fax No.: 020-66289601

| Web:
_ = ‘ReceiptNo.  MH/REC/23/000665
b o ] Date: —19/08/22 |
i RECEIVED WITH THANKS FROM Rs.
| |Rushikesh Hanmant Kale 30,000.00

Sector N0.21,Yamuna Nagar, Nigdi

Pune

[ ne411044

€ _J)E SUMOF AETHIRTY THOUSAND RUPEES AND ZERO PAISA ONLY

ON ACCOUNT OF Provisional Admission fee recovied from student Rushikesh Kale for PGDM PHM 2224

BY NUMBER DATE

Cash

DRAWN ON

For MI ;S;‘:« 'q 3
& Q‘i’“w o
‘ngug_'hbrised Signatory
Payment by Chequel DD is acknowledge subject to realisation & fees once paid aelSeFefunded

. indipal '
| PéE.t.M ey Coueie/z/Phannacy
| Sectpr No.21, Yamy nagar, Nigdi,

Pune - 411 044
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Khandagale saakshi suresh

% JC DC 7 Jehangir
Pt i P Centre for
s Learning

Building expertise in clinical research
Jehangir Centre for Learning
Jehangir Hospital Premises,Bund Garden Rd,

Central Excise Colony,Sangamvadi,
Pune, Maharashtra 411001
www.jclindia.co.in

+91-20-67268800 / +91-9028068979
Receipt No

206

2022-07-28 00:00:00

=  Received with thanks from Shri./Smt. Sakshi Khandagale sum of 10000 INR (Rupees TEN THOUSANDS
“, ) only) towards training fee/exam fee by Paid Online in respect to payment towards CR AUG course.

Total Training fee: 40000 Rupees
Payment received till date: 10000 Rupees.

Balance amount: 30000 Rupees.

Next Payment Dates

[15 september 2022[15000 INR]
[15 october 2022 |15000 INR]

NS

Concerned Authority, JCL

This is computer generated receipt and No signature
required.

Wlodern Rollege of Pharmac
Mo.21, Yamunanagar, Nigdi,y

Pune -
Important une - 411 044,

e Cheque payment subject to realisation.

e 100% Payment to be completed before 70% of the course completion.
o Candidate will not permitted to attend the class if they fail to remit the fee on the stipulated date.
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S,
&

Khatikpatil trupti ramesh

_

E SINHGAD TECHNICAL EDUCATION SOCIETY, PUNE

FEES RECEIPT

Sinhgad College of Pharmacy Date : 04-01-2023

44/1, Vadgaon(Bk.),Off Sinhgad Road, Receipt No.: VSCPM2223/00998
Pune-411041

Phone No. : 020-24354720
Email : Scopaccounts@sinhgad.edu

\ ',)‘) Student Id 1 2223/VSCP/01458 Course : Master of Pharmacy
Received From : Khatikpatil Trupti Ramesh Class : M.PHARM |
Mothers Name : Rekha Branch : PHARMACEUTICS

Division : M.PHARM | -PHARMACEL

Description ] Amount (Rs)

2,495.00

University Pro-Rata Fee / 2223
Student Insurance / 2223 25.00
Caution Money Deposit / 2223 5,000.00
Eligibility Fees / 2223 650.00
Sale of Journal / 2223 500.00
Development Fees / 2223 18,292.00
Tution Fees / 2223 70,354.00
S ; / Total 97,316.00

Mode of Payment : Cheque/DD
Amounts in Words : INR Ninety Seven Thousand Three Hundred Sixteen Only
Instrument No. :NEFT ‘/
Bank Name

Branch

* This is a computer generated receipt, no signature is required

-_m
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Mande tanvi sanjay

- JNSYITUTE OF CHEMICAL TECHNOLOGY

CATEGORY - | DEEMED T0 BE UNIVERSITY under UGE
Elite Status & Centre of Excellence

Government of Maharashira
_ MATUNGA, MUMBAI 400019, INDIA

Green Technology

S{’?‘jﬁﬁi‘_v
i

Tanvi Sanjay Mande
[ M.Tech Year. 2022-23
wumty nm-ama

w isir: u MM‘
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Tanvi Mande Continued
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N

Mate dyaneshwari sandip
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Dnyneshwari Mate Continued

Candidate
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Nemmaniwar Abhishek Sunil

~ Dr.D. Y. Patil Pratishthan’s
| EGE OF PHARMACY

D.Y.Patil Educational €

plex, Se 29,
Akurdi,Pune - 411044, T

lame :Abhishek Sunil Nemmaniwar

-ourse : M.Pharm
‘'ear of Admission - 2022-23
viobile No. - -+ 9850373675
>arent’s Contact No.: 9850578254
D, %e of Birth : 07/04/2000

3lood Group 1 BHve "".9?7 N
Email Id : nemmaniwarabhishek@gmail.com P'r%i'hc:ipal

::,. Andiga /
§ Wodern'Coll harmacy
Sector No.zj,)(ﬁ:nagar, Nigdi,

Pune - 411 044.
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Phapale sanchit prakash

g

P

Shri Gajanan Makaraj Shikshan Prasarak Mandal’s

SHARADCHANDRA PAWAR
COLLEGE OF PHARMACY

Approved By A.L.C.TE. & Affilated to University of Pune
A/ Post : Otur, Tal Junner, Dist. Pune - 412 409.

| BONAFIDE CERTIFICATE

No.: 942 pate : 4 1 08 12022

Fﬂua s to crtiy that Mr/Mgs . lﬁrp.bn? Sanchit Prabash
< '

unt of M- D_):oxs. is / was a bonafide student of this College studying 10
the ﬂu. Pl nrs.i. Class (Division —_—____ Roll No iz )

during the academic year 2002  -201.3

His/ Hgr date of birth as per College register is/
was Do_._om 1999

His / Hg conduct and progress are / were satisfactory and to the best of my knowledge. mm.@x\n bears a
good moral characier.

12] IPAL
mzm&%mawm %wmm%oowﬁw of v:.uawé
Dymbarwad: (Ctur), Tel. Junnar. Dist-Pupe

Place : Otur

&

T ————
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- =

Raut Pratiksha laxman

MODERN COLLEGE OF PHARMACY
“NAAC" Accredited
®
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Sewatkar mansi nurhari
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® Dr. D. Y. Patil®ratishthan’s

..,Dﬁ D.Y. ﬁbﬂ—.@ne_._.mmmdm vzbwgbm,\

~ D.Y.Patil mm:nmcazm_ noan_mx Sec.No. 29,

‘ bran_ Pune - 411044, Tel.: AONE Nwmmmpaﬁ

Website: wWww. %vurmqammxca. org
, .“xm__m< Ramdas
: M.Pharm
n 2022-23

mwwwmgwmm

d :akshaysupe07@gmai

P.E. 8. Modern College of vzmimé
| Segtor No.21, Yamunanagar, Nigdi

.CO -3: 044,

Supe Akshay Ramdas
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Surwase onkar vishnu

3 ok ] ¥
Scanned with CamScanner
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T

3) Details & Documents of Students Progressing to Higher Education for Academic
Year 2020-2021 Please click on the hyperlink (View document) to view the Higher
Education Documents

Name of Program Year of Name of Name of View
Student who graduated | Graduation Institution joined Program Document

enrolled for from admitted to
higher
education

Abhang Siddhi | B.Pharm Siddhant College of | M. Pharm View
Dnyaneshwar Pharmacy, Pune (Pharmaceutics) | Document

2 Amritkar B.Pharm 2021 Modern College of M. Pharm View
Akanksha Pharmacy, Nigdi, (Pharmacology) | Document
Praveen Pune

3 Bhor Ruchita B.Pharm 2021 Birla Institute of M. Pharm View
Balu Technology & (Pharmaceutics) | Document

Science, Pilani

4 Choure Sourabh | B.Pharm 2021 NIPER, Kolkata MS View

Kailas (Pharmacology Document
& Toxicology)

5 Garhwani B.Pharm 2021 Modern college of M. Pharm View
Yogish pharmacy Nigdi, (Pharmaceutics) | Document
Dharmdas Pune

6 Hajare B.Pharm 2021 Modern college of M. Pharm View
Pratiksha pharmacy Nigdi (Pharmacology) | Document
Kantilal Pune

7 Karambelkar B.Pharm 2021 Poona college of M. Pharm, View
Aarya Avinash pharmacy, Pune (Pharmaceutics) | Document

8 Kulkarni B.Pharm 2021 NIPER , Hyderabad | MS (Regulatory | View
Amrita Milind Toxicology) Document

9 Mahadik B.Pharm 2021 All India Shree M. Pharm View
Indrani Raman Shivaji Memorial (Pharmaceutical | Document

Society’s College of | Chemistry)
Pharmacy, Pune
10 Mahadik B.Pharm 2021 Shree Ramaswamy M. Pharm View
Monika Sanjay Memorial Institute (Pharmacology) | Document
of Science &
Technology, Tamil
Nadu

11 Mali Abhishek | B.Pharm 2021 Ramachandra MBA View
Nimba International Document
Institute of
Management The
academy school of
business
management, Pune
12 Naykinde B.Pharm 2021 Manipal Academy M. Pharm View
Sandhya of Higher (Pharmaceutical | Document
Education, Manipal | Quality

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded
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T

Assurance)
13 Padale Neha B.Pharm 2021 Manipal Academy M. Pharm , View
Madan of Higher (Pharmaceutical | Document
Education, Manipal | Quality
Assurance
14 Pawar Sayali B.Pharm 2021 Bharati M. Pharm (QAT) | View
Suresh Vidhyapeeths, Document
college of
pharmacy, Mumbai
15 Powar Sayali B.Pharm 2021 Maharashtra M. Pharm View
Raju Institute of (Pharmaceutics) | Document
Technology world
peace University,
Pune
16 Tantri Rashmi B.Pharm 2021 Graduate School for | M.S View
Biomedical Science | (Pharmaceutical | Document
and Professional Sciences)
Studies, Drexel
University,
Philadelphia.
17 Thorat Rutuja B.Pharm 2021 Sinhgad college of M.B. A View
Mahesh Engineering Document
Vadgoan Pune
18 Tiwari Shrusti B.Pharm 2021 University of M.S, View
Ashok Buffalo, New York. | (Pharmaceutical | Document
Sciences)
19 Todkar Aniket B.Pharm 2021 Sinhgad college of M. Pharm, View
Sunil Pharmacy Vadgaon, | (Pharmacolgy) Document
Pune
20 Wagh Pranjal B.Pharm 2021 Poona college of M. Pharm, View
Ashok pharmacy, PUNE (QAT) Document
21 Wani Darshana | B.Pharm 2021 Modern college of M. Pharm View
Harishchandra Pharmacy,Nigdi, (Pharmaceutics) | Document
Pune
22 Zambare B.Pharm 2021 Institute of M Tech View
Aishwarya Chemical (Dyesstuff) Document
Avinash Technolgy),
Mumbai
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Abhang siddhi dnyaneshwar
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Siddhi abhang continue

| State Common Entrance Test Cel!  Maharashtra State, Mumbal |
8th Floor, New Excelslor Bullding, A.K. Nayak
i Marg,Fort, Mumbal-400001.{M.S.)
Provlslcnal Allotment for CAP Round - Il for Admission to First
| Year Of Two Year Full Time Post-Graduate Course In Pharmacy
- {M. Pharmacy / Pharm. D. (Post Baccalaureate) ) for the year

2021 -2022
Personal Details @
ABHANG SGHI 1 K -3 :
Candidate's Full Name DNVANESHWAR Applﬁgntlonib ‘ i MPH21 10334
Gender e ' Female | DOB (DD/MMAYYYY) | 07101999
(’“ ‘} ,andldntu Cnlugory (Wi¥ m&ww{orhdnﬂuron | B
candldntum Typa %Zr;n:mw Siste cm‘”m Parson with Disability 1 M.A, _
“Religious inerty | NA T UnguistioMinorly A
- EWS Status ., | Orphan Status | NQ
HamoUnNmﬂty ' Sa\llmbul FhulePuneUnlversny N SHE - i
Provisional Allotment Details ,
Institute Alfotted Chaudhary Attar Singh Yadsy Memorls) Education Toust, Siddhant College of Pharmacy Plmged,
Purie
Cholce Code szssaw; 2
Alloted e
Caurse Allotted Pharmacoutics o
Seat Typa Allotted MEMHS
¢ ‘Oreference No, Alloted | 1
" CAP Round Allotted 2
Allindia MeritNo | 1161
State General Murft Na 1140
Mﬂﬂt Score Sl w e 021 VYamunanagar ngdl
PUNE=411044:
3 IMPORTANT INSTRUCTIONS :

1. Check the allotment made in the CAP Round Il through candidate’s Login & Verify the
correctness of the credentials used in seat allatment made to him/her in CAP round Il as
per the Rules & Regulations.

2. In later stage, if it is found that the seat allotted to the candidate on the false claims
made In the application by the candidate, then such allotment/admission taken in the
allotted institute shall be cancelled automatically.

3. The allotment given In CAP Round |l is final allotment;

F 4. Reporting dates for admission in the allotted Institute 18-12-2021 to0 21-12-2021 Up to
é 05.00 p.m,
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Amritkar akansha praveen
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Bhor ruchita balu
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Choure Sourabh Kailas
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Saurabh Chaure Continued

4iz

e
Firefox https://niperhyd.aptonline.in/Allotment/PrintAllotmentAckno‘,é]edggme,__

N

3 NIPER JOINT ENTRANCE EXAMINATION - 2021 o
CONDUCTED BY NIPER, HYDERABAD B ol

woerasao | AHMEDABAD. | GUWAHATI | HAJIPUR | HYDERABAD | KOLKATA | RAEBARELI | SAS NAGAR | ===

NIPERJointEntranceExaminationzozlforAdmissioninMS(Pharm)/M.Tech(Pharm)/M.chh/M.Pharm/MBA(Phar
m)/Ph.D.

ProvisionalSeatAllotmentLetter

DearCandidate,
Congratulations! This is to inform that you have been allotted seat in NIPER Kolkata as per your Al Rank obtained
inNIPERJEE-2021forAdmissioninMS(Pharm)/M.Tech (Pharm)/M.Tech/M.PharnyMBA (Pharm)/Ph.D.
ApplicationNo 11810020304
SecretCode 7264B54E32F
HallTicetNo 2111112045
Candidate'sName CHOURE SOURABH KAILAS
§ AllIndiaRank 884

&) CategoryAllotted OBC
| CourseAllotted M.S.(Pharm.)PharmacologyandToxicology

| InstituteAllotted NIPER Kolkata Candidate'sSignature

Rout e

Undertaking:-

o Tundertake that my admission is provisional subject to the submission and verification of valid document
mentionedoverleaf.

o I declare, that in case I am unable to submit the above mentioned certificates / documents for
physicalverification/validation within the time limit that is notified by the NIPER-JEE 2021, I shall not claim any
equity onaccount of admission against the allotted seat. I also state that I am well aware of the fact that my admission
iscompletely subject to the physical verification/validation of my original certificates otherwise my admission is liable
tobecancelled&all thefeesdepositedbymeshall beforfeited.

o L agree, that if any falsified records are detected at any stage of admission or during the course of study & even after
Ipass out my course, my admission to the course shall liable to be cancelled or the degree awarded by the NIPER shall
betakenback. Further, I willbe debarredfromattendinganycourseatNIPER for thenext05(Five) yearsand
inaddition,acriminal inderrel ion(s)oflawin forcemaybeinitiatedagainst me.

. o Lundertake that I shall abide by the Rules & Regulations of the NIPER. I also hereby undertake that I shall accept

€ ) thedecision of the NIPER- JEE Committee-2021 as final if the seat allotted to me is taken back or if my admission

- iscancelled due to submission of incorrect certificates/non —submission of certificates within the duration of time
allottedasabove,tofurnishthesame.

o Ifurther declare that I have submitted the result of qualifying degree exam/ will submit the result of
qualifyingdegree/certificate as stated above, before the commencement of Final Semester examination at respective
NIPER,otherwise my provisional admission shall be cancelled and full fees deposited by me shall be forfeited and no
claim willbemadebyme.

o I have a knowledge that as per the norms of NIPER a fellowship is given to all successful candidates who are
grantedadmission in different courses (except MBA (Pharm)) through NIPER JEE 2021 counseling. I understand if till
the date Ido not submit my result of qualifying examination and other required documents mentioned overleaf as per the
NIPERJEE 2021 norms, I would not be cligible for fellowship and further till that date I will not claim any fellowship
from theNIPER.

(SignaturcoftheCandidate)

§_ Moder€ollege of Pharmacy
21, Yamunanagar, Nigdi,
Pune - 411 044.

lof2 01/08/2021,18:48
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Saurabh Choure continued

)\ Transaction Successtul

- 09:06 am on 09 Mar 2022

aid to
. NIPER-KOLKATA | 237,91
N
XXXXXKXXXEGT40
@ Canara bank
=] Transfer Details | A

ransaction ID

2203090906186532836405

&)

ebi'{‘ed from

@ ***********66CI8 33791
UTR: 206881258962

Powered by , ,
' ; _ PES. MoagmCollege of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.

YES // BANK 8
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Progressive Education Socsely‘s @

| MODERN COLLEGE OF PHARMACY

"NAAC" Accredited

Sector No-21,Yamunagar Nigdi Pune 44
Tel: -uzo-z?smms Fax :020-27661314/15

Scanned with CamScanner

Back to index of higher education documents of A.Y 2020-21

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

141 |Page



ates

{%ﬁg Criteria 5: Student Support and Progression ﬁ
S 2 ,;3;::.2}3

Hajare pratiksha kantilal

ik o e SR S8ES | A B L8 L L S
e Y TR 1 PN s SRS R (B SR M e S e P Y S

Back to index of higher education documents of A.Y 2020-21

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

142 |Page



Karambelkar Aarya avinash

Y IFERS

Yrincipal’s Sign,

Back to index of higher education documents of A.Y 2020-21

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

143 |Page



%ﬁg Criteria 5: Student Support and Progression
T

Kulkarni amrita milind

Back to index of higher education documents of A.Y 2020-21

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

144 |Page



%ﬁg Criteria 5: Student Support and Progression ,'
T

Mahadik indrani raman
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Mahadik Indrani Continued
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Mahadik monika sanjay continued

431
&)
SRM INSTITUTE OF SCIENCE AND TECHNOLOGY
M (Deemed to be University u/s 3 of UGC Act,1956)
Fee Receipt
ISRMJCCA2021/M.Pharm./21151000776
Voucher Number 6123 Date 05-07-2021
Student Name MONIKA SANJAY MAHADIK
Parent/Guardian Name SANJAY BALKRISHNA MAHADIK
Student ID 535023
Academic Year 2021-2022
; ) Programme & Branch / Specialization M.Pharm.-Pharmacology [PG - FT - ACADEMIC]
; Campus SRM University College of Pharmacy
35 Counseling Venue SRM University College of Pharmacy ‘"‘
Date Transaction/DD/BC Bank Name & Mode-of Amount
Number Branch Payment
05-07-2021 BARBZ2118682034 Axis Virtual Payment Online 160000.00
Rupees One Lakh Sixty Thousand only 160000.00

Received towards Full/Partial/Adjustment of Tuition Fee Subject to realisation.

Important Nof

L. Registration cum Counselling Fee of Rs.10,000 Non —Refundable and Non- Transferable,
2. The above admission is only provisional and is subject to fulfillment of all eligibility norms for the concerned.

3. Preserve this original Fee receipt and must be produced on demand or submitted to the university / institution
in case of cancellation of admissions

) For general queries regarding fees write to: admissions.india@srmist.edu.in
- For queries related to refund write to: refund@srmist.edu.in

& This is a system generated receipt. Hence, it does not require any signature.

No.21, Yéelinanagar, Nigdi,
Pune - 411 044,

SRM Nagar, K: - 603203, Ch Dist., Tamil Nadu Printed Date : 14-09-2021 12:47:50 PM
Phonc: 044 — 27455510/47437500 Email; admissions.india@srmist.cdu.in
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Mali anhishek nimba
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Abhishek Nimba mali continued

©
RIIM - THE ACADEMY SCHOOL OF BUSINESS MANAGEMENT, PUNE

(Affiliated to Savitribai Phule Pune University, Approved by DTE and AICTE, New Delhi)
Tathwade, Pune - 411033. Maharashtra. Tel. : +91-77200 60705

Ref No: RIIM-TASBM / 21-23 / MBA -1101 Date: 27/05/2021

Admission Confirmation Letter

Dear Abhishek Nimbamali,

Based on your performance in multiple rounds of Interviews, admission application & score
~.  Obtained in entrance exam, we are pleased to inform that you have been provisionally admitted to
) ' the MBA Employability Programme (2021 - 23 Batch) as per details below:

) Institute Name and Address Choice of University Programme Optional Programme
M.B.A
RIIM-The Academy School Of (Master of Business Administration) Employability Programme
Business Management (Approved by AICTE, Affiliated to (Advanced Employability &
Institute Code:- MB6196 Savitribai Phule Pune University, Leadership Development
Approved by DTE & Programme)
Institute Code:- MB6196)

Your admission is subject to the fulfillment of eligibility conditions prescribed by the competent

authority and payment of course fee at the time of the admission or before the due date prescribed
& as applicable.

For confirmation of your Admission you are required to deposit Rs. 50,000/ (Rs. fifty thousand) as
part Fee initially through Cash / Demand Draft drawn in favor of “RIIM -The Academy School of
Business Management. Payable at Pune on before 1st Jun 2021

Bank Account Details:

RIIM - The Academy School of Business Management

Account No. - 919020067266255 (AXIS Bank, Bavdhan Branch, Pune.)
IFSC Code- UTIB0001918. (For RTGS/NEFT/IMPS)

In order to keep the admission confirmed and secured, the candidate has to adhere strictly to the
guidelines for fee payment as any delay might cause the admission to be cancelled or seats

allocated to next candidate in merit. Seats are subject to availability.

In case of any query, please contact on 07720060524 or mail us on admission@riimpune,com

ege of Pharmacy
1027, Yamunanagar, Nigdi,
Pune - 411 044,
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&

\a, Provisional Admission Form

Ay @ ACADEMY o HIGHER FDUCATION
/

B as Fotandy ke S § o 620 4y W

PROVISIONAL ADMISSION ORDER

This is to certify that the following candidate had applied and appeared in Manipal Entrance Test MET 2021 for
admission to MPharm / PharmD Post Baccalaureate courses. Based on MET 2021 Rank she/he has been selected
for admission at our constituent institution for the academic year 2021-22.

) R “’e: SANDHYA APPLICATION NO: 121839178

i€ “)k: 198 FEES: 425000 INR
COURSE ADMITTED: MPharm Pharmaceutical Quality Assurance DATE OF ADMISSION: 17/09/2021
COLLEGE: MCOPS, Manipal

You should submit the following original documents at the time of Physical reporting for MPharm Pharmaceutical
Quality Assurance Branch at MCOPS, Manipal

* UG marks card issued by the recognized University
* Provisional/Degree certificate
+ Conduct/ Character Certificate issued by school / college
* Registration Certificate issued by the State Pharmacy Council
+ Migration certificate issued by the university
°/ ) adhaar Card of the Candidate
r i r;‘?an Card of the Parent(s)
~ "2 recent passport size photographs

s

Dated: 17/09/2021

Yam:nanagar, Nigdi,
Pune - 411 044.

ADVISORY: Alf the admissions made are subject to fulfillment of the eligibility conditions by the candidate. During active verification, if it
is found at a later stage, that the candidate has given false information/certificate or is found to have concealed some information,
his/her admission is liable to be cancelled without any notice. The jurisdiction for dispute, if any, shall be at Udupi Court only.
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P odern College of Pharmacy
Secfor No.21, Yamunanagar, Nigdi,
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Padale neha madan continued

3

(i) MANIP

Name:

< DRank:

~COURSE ADMITTED:
" “COLLEGE:

Dated: 15/09/2021

is found at a later stage,

v ? Mo b Fot s kSt 3 S L,

PROVISIONAL ADMISSION ORDER

This is to certify that the following candidate had applied and appeared in Manipal Entrance Test MET 2021 for
admission to MPharm / PharmD Post Baccalaureate courses. Based on MET 2021 Rank she/he has been selected
for admission at our constituent institution for t

PADALE NEHA MADAN APPLICATION NO: 121839211
169 FEES: 425000 INR
MPharm Pharmaceutical Quality Assurance DATE OF ADMISSION: 15/09/2021

MCOPS, Manipal

You should submit the following original documents at the time of Physical reporting for MPharm Pharmaceutical
Quality Assurance Branch at MCOPS, Manipal

* UG marks card issued by the recognized University
 Provisional/Degree certificate
+ Conduct / Character Certificate issued by school / college
* Registration Certificate issued by the State Pharmacy Council
* Migration certificate issued by the university
* Aadhaar Card of the Candidate
* Pan Card of the Parent(s)

“7) 2recent passport size photographs

ADVISORY: All the admissions made are subject to fulfillment of the eligibility conditions by the candidate. During active verification, if it
that the candidate has given false information/certificate or is found to have concealed some information, -
his/her admission is liable to be cancelled without any notice. The Jurisdiction for dispute, if any, shall be at Udupi Court only.

he academic year 2021-22.

i €ge of Pharmacy
Sector N 21, Yamwnanagar, Nigdi,
Pune - 411 044,

Back to index of higher education documents of A.Y 2020-21

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates

Appointment letters demanded

155 | Page



%ﬁg Criteria 5: Student Support and Progression J
T

Pawar sayli suresh

B
I

|
|-
|

!

;

'

%

o5 NI e e RN i 5 b SR FERAH] T -

(- PS5 RS e

Back to index of higher education documents of A.Y 2020-21

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

156 | Page



Criteria 5: Student Support and Progression

Sayli Pawar continued

T . H
State Common Entrance Test Cell, Maharashtra State,
Mumbai
8th Floor, New Excelsior Bullding, A.K. Nayak
Marg,Fort,Mumbal-400001,(M.S.)

Provisional Allotment for CAP Round - Il for Admission to
Fitst Year Of Two Year Full Time Post-Graduate Course In
Phatmacy (M. Pharmacy / Pharm. D. (Post Baccalaureate) )

for the year 2021 - 2022

 Persondl Details

Candidate’s Full Name PAWAR SAYALI SURESH Uapplicationip 1 MPH21104008
\ Gender . fomale N | DOB (DD/MMIYYYY) 1 17-03.2000 :
) : Candidate Category OPLN 3 r Category for Admission lov:n }
Candidature Type ;';‘:::Xw"m Sl CayMale > | Person with Disability |nA
3 > s . - - So—F
Religious Minority ‘NA : Linguistic Minority !
SRR, e St oo O 5 i
EWS Status Yes { Orphan Status i

Home University " Savitibal Phule Pune University

Provisional Allotment Details
Institute Allolted I Bharati Vidyapeeth College of Pharmacy, Belapur, Novi Mumba
Choice Code Alloted | 32012610 -2

Course Allotted sy Quolity Assurance Techniques f
i s 4

|

i

“Seat Type Allotted T i GopeNs

CAP Round Allotted
“AllIndia MeritNo
" tate General Merit No
Mefll Score y

IMPORTANT INSTRUCTIONS :
1. Check the allolment made in the CAP Round I through candidate’s Login & Verify the
correctness of the credentials used in seat allotment made to him/her in CAP round Il as
per the Rules & Regulations.

2. Inlater stage, if it Is found that the seat allotted to the candidate on the false claims

made in the application by the candidate, then such allotment/admission taken in the i
allotted institute shall be cancelled automatically. !
3. The allotment given in CAP Round Il is final allotment;

4. Reporting dates for admission in the allotted Institute 00-00-0000 to 00-00-0000 Up

to 05.00 p.m.
Printed On ;'stm-zo'u 03 3AM o 7{ Eriﬁ!;d 'B-yfr;@uﬂ} 04908 : g 1 7
URL ps reet21cap mahacet org in/ce12021/mpl Vindex php/Al : p

i MTAOOTAMEINd=My= <
Published On: 00-00-0000

i College’of Pharmacy
V0.21, Yamunanagar, Nigdi,
Pune 1411 044,

i 1S anayE, NIgU,
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Powar sayli raju continued

I;ro;isional Admission Letter to M.Pharm in Pharmaceutics offered at MIT-WPU Faculty of Pharmacy
for Batch 2021-2023

1 message

<noreply.mitwpu@mitwpu.edu.in> Wed, 8 Dec 2021 at 1:53 pm
To: sayalipowar99@gmail.com

Dr. Vishwanath Karad
@

i MIT WORLD PEACE
MIT-WPU | UNIVERSITY | rure

Four Decades ofAEducationaI Excellence

Ref no. MIT-WPU Admissions/WPUPHA/ M.PHARM-MPH/2021-2023/
Date: 08/12/2021
To, =
Satali Raju Powar
PG21MPHARMO000247
PUNE, MAHARASHTRA, 412105

Subject: Provisional Admission Letter to M.Pharm in Pharmaceutics offered at MIT-WPU Faculty
of Pharmacy for Batch 2021-2023

Dear Satali Raju Powar,
Greetings from MIT World Peace University, Pune! Your Life Transformation begins here!

We are pleased to convey our heartfelt congratulations to you for successfully completing the
admission process. You have been provisionally selected for M.Pharm in Pharmaceutics for the
academic year 2021-2022.

) At MITWPU, we are committed to make your learning experience profoundly enriching and for shaping
you as a dexterous professional. By completing provisional admission requirements of MIFWPU, you
will be joining one of the top Universities in India and a study program that is industry aligned. This also
ensures that you are a step ahead of others whether you choose to join the Industry or pursue higher.
studies. MIT-WPU has the legacy of imparting ‘Value Based Universal Education’ known for creating
Winning Personalities.

Atestimony to this is our highly placed alumni network, working globally.

At MIT WPU, you will find yourself transformed into a well-groomed professional due to programme
academic rigour, various opportunities to participate in high impact events, conferences, conclaves and
enriched experiential learning through Industry Visits, Rural Immersion Programs, and National Study
Tours & International Immersion Programs.

Our Trimester Pattern for study program ensures that students maximize their knowledge on campus
with adequate blend of learnings in Theory, Practice and Innovation. We recommend that each student
of MIT WPU should have a laptop for maximizing the benefits of learning.

MITWPU follows all the advisuries issued by government & hence takes extreme precautionary
measures in the present COVID-19 situation. Your entire admission process is online avoiding your visit
to campus. i

Your provisional admission will be secured only after baying the first instalment. Your secured
admission will confirmed subject to fulfilment of eligibility criteria. Accordingly, pleasg~compléte your
Online Self-Registration process by using the credentials as mentioned below.

URL : https://selfregistration.mitwpu.edu.in/AdminLogin.aspx

(oderarCollege of Pharmacy
t No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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Rashmi raveendra tantric continued

Department of Homeland Security 1-20, Certificate of Eligibility for Nonimmigrant Student Status
U.S. Immigration and Customs Enfurcement OMB NO. 1653-0038

SEVISID: N0033162522

SURNAME/PRIMARY NAME GIVEN NAME Class of Admission
Tantri Rashmi Raveendra

[PREFERRED NAME PASSPORT NAME .

Rashmi Raveendra Tantri

(COUNTRY OF BIRTH . COUNTRY OF CITIZENSHIP =

INDIA INDIA

ICITY OF BIRTH = DATE OF BIRTH

SIRST 18 JUNE 1999 ACADEMIC AND
FORM ISSUE REASON ADMISSION NUMBER LANGUAGE
INITIAL ATTENDANCE .

SCHOOL INFORMATION

SCHOOL NAME SCHOOL ADDRESS

Drexel University 3141 Chestnut Street, Philadelphia, PA 19104

Drexel University

[SCHOOL OFFICIAL TO CONTACT UPON ARRIVAL SCHOOL CODE AND APPROVAL DATE

Anyi Ye PHI214F00230000

International Student Advisor 23 JANUARY 2003

PROGRAM OF STUDY

[EDUCATION LEVEL MAJOR 1 - MAJOR 2

[MASTER'S Pharmaceutical Sciences 51.2010 None 00.0000

PROGRAM ENGLISH PROFICIENCY ENGLISH PROFICIENCY NOTES EARLIEST ADMISSION DATE

Required Student is proficient 16 JULY 2022

START OF CLASSES PROGRAM START/END DATE

15 AUGUST 2022 15 AUGUST 2022 - 10 MAY 2024

FINANCIALS

ESTIMATED AVERAGE COSTS FOR: 9 MONTHS STUDENT'S FUNDING FOR: 9 MONTHS

Tuition and Fees $ 30,512 Personal Funds $ 0
Living Expenses $ 13,772 Funds From This School $

Expenses of Dependents (0) $ Raveendra R. Tantri & Gayathri R. Tant $ 52,878
Health Ins. & Misc. $ 8,594 On-Campus Employment $

TOTAL $ 52,878 TOTAL $ 52,878
REMARKS

£
A ,) SCHOOL ATTESTATION
1 certify under penalty of perjury that all information provided above was entered before I signed this form and is true and correct. I executed this form in the United
States after review and evaluation in the United States by me or other officials of the school of the student's application, transcripts, or other records of courses taken
and proof of financial responsibility, which were received at the school prior to the execution of this form. The school has determined that the above named student's
lqualifications meet affstandards fac adm¥gifif to the school and the student will be required to pursue a full program of study as defined by 8 CFR 214.2(f)(6). I am a
|designated school g :d school and am authorized to issue this form.
DATE ISSUED PLACE ISSUED
ional ,Student Advisor 17 May 2022 Philadelphia, PA
‘ STUDENT ATTESTATION
1 have read and agreed to comply with the terms and conditions of my admission and those of any extension of stay. I certify that all information provided on this form
refers specifically to me and is true and correct to the best of my knowledge. I certify that I seek to enter or remain in the United States temporarily, and solely for the
purpose of pursuing a full program of study at the school named above. I also authorize the named school to release any information from my records needed by DHS
ipursuant to 8 CFR 214.3(g) to determine my nonimmigrant status. Parent or guardian, and student, must sign if student is under 18.
- R
SIGNATURE OF: Rashmi Raveendra Tantri DATE
X
NAME OF PARENT OR GUARDIAN SIGNATURE ADDRESS (cil}(state or provincg/country) DATE

Meipa
fern Colleg# of Pharmacy Page1of 3
.21, Yamunanagar, Nigdi,
Pune - 411 044.

ICE Form I-20 (04/30/2021) PE

Sec
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Thorat rutuja mahesh

g

= . SINHGADTE CAL EDUCATION SOCIETY'S .
Sinhgad Colleqe of Engineerin
4411, Vadgaon(Bk) Off Slhhgad Road, Pune-411041
Phone No : 020-24354705/24100234 Email : scoeaccounts@sinhgad.edu
FEE RECEIPT
Receipt No. 1 VSCE/2021/219000 Date 1 20-12-2021
Received From : Thorat Rutuja Mahesh Student ID : 2122/VSCE/15784
Mother Name : Ujwala Course : MBA
Division : MBA-I-MBA-01 Class :MBAI
Branch : MBA
Description Amount (Rs.)
University Pro - Rata/2122 592.00
Student Insurance/2122 25.00
Eligibility Fees/2122 550.00
Medical Fees/2122 60.00
o SPPU Student Activity Fees/2122 1,000.00
€ | student Training Programme/2122 2,500.00
Credit Base Course Fees/2122 200.00
Caution Money Deposit/2122 5,000.00
Total 9,927.00
Mode of Payment : e-Fund Transfer
Amount in Words *INR Nine Thousand Nine Hundred Twenty Seven Only
Instrument No. : pay_lZgunOXAswPNXS
Bank Name : TJSB-017140300000026
Branch E
Date :20-12-2021
DD/Cheque subject to realisation.

* This is a computer generated fee receipt hence no signature is required

Pharmacy
-Z1, Yamiinanagar, Nigdi,
Pune - 411044,

- e v ——— e re—— ez
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Tiwari Shrusti Ashok

ar, Nigdi,

; Yémunanag
Pune - 411 044,

etor No.21

S

P
¢

TR IR T Y B Dl o S n R SRR UL e S
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Tiwari Shrusti Ashok continued

Dear Shrusti,

Congratulations! As the Director of Graduate Studies in the Department of Pharmaceutical Sciences at the
University at Buffalo, it is my great pleasure to inform you of your acceptance into the Pharmaceutical Sciences
- MS program for the Fall 2022 term. I am confident your energy and talents will make you an asset to the
School of Pharmacy and Pharmaceutical Sciences community.

Please refer to the PDF letter attached here for the details of your offer (PhD students only).

false or misleading statements, or omitted information were submitted as part of your application. Additionally,
your admission is contingent upon receipt of your final, official transcript indicating the conferral date for your
bachelor's degree. .

To accept our offer of admission, log in to your Slate application portal
<https://ubgradconnect.buffalo.edu/app]y/status> no later than April 15th and submit the Reply to Offer of
Admission form on the checklist. You will also need to satisfy any outstanding checklist items. Also on your
portal, see Information for Accepted Graduate Students <http:/pharmacy.buffalo.edu/information-for-
students/information-for-accepted—phc-students.htm1> to begin your journey with us. We ask that you respond
as quickly as possible so we can officially assign you to one of the limited numbers of graduate student slots
available for the 2022-23 academic year. For questions, or if there are extenuating circumstances that will not
allow you to promptly accept our offer, please email <mailto:pharm-admit@buffalo.edu>.

Congratulations again on your achievement! Our internationally renowned graduate program in Pharmaceutical
Sciences will enable you to achieve your scientific goals and I am excited about the opportunity to work with
you to advance fundamental and clinical knowledge in our discipline. Along with the entire faculty of the
?)epartment of Pharmaceutical Sciences, I enthusiastically look forward to welcoming you on campus and hope

“you will join us.

If you have any questions, please do not hesitate to email me <mailto:robertbi@buffalo.edu>.

Sincerely,
Robert Bies, PharmD, PhD
Professor and Director of Graduate Studies

Collegfe of Pharmacy
0.21, Yamunanagar, Nigdi,
Pune -411 044,
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Pranjal ashok wagh continued

2008 YBUE | 78%Hm

_admitted to M.Pharm/Pharm D (PB) in

& B W =

Welcome to the PCP family

Inbox

Poona College of Pha... 12:04 am
tome v

€ g

T
ARy
‘?::J:E)
Qe

In-charge Admissions Committee,
Poona College of Pharmacy, BVDU

Welcome to the PCP family

Name of Candidate: PRANJAL ASHOK WAGH
PHARMPG Merit No.: 27

Admission confirmed in M. Pharm in:
Quality Assurance Technique (QAT)
Category: GPAT

Fee Paid: 125000/-

Remaining fee: 66000/-

This is with reference to the admission
process under PHARMPG 2021, All India
entrance Examination conducted by Bharati
Vidyapeeth (Deemed to be University) for
admission to M.Pharm/Pharm D (PB) at
Poona College of Pharmacy Pune for the
academic year 2021-22.

Greetings and Congratulations to all the
candidates who are provisionally

SedorN021,Yamunanagw3N@dh
Pune - 411 044

Mab. N0 -89997 72417
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Wani darshana harishchandra

Progressive Education Society’s

Modern College of Pharmacy
Nigdi, Pune - 44.

p A
Name Qﬁm_(mﬁbimﬂwm
Class ﬂ_ﬂ.@bgm Roll No.:

o | 1\\\\\‘
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Wani darshana harishchandra continued
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Aishwarya avishash zambre

odern’
. 'Sector No 21, Yamunanagar, Nigdi,
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Aishwarya avishash zambre

RoNo Lot ty Sspusevys Ravoba.. chimitied to OICT, Manboar b
‘ P-Tecks COyes )

91 — WrTedh-

1) UsB SAHAKARI
BAN K LTD. Stsa
SPMBHATINAGA R Branch
) NEFT / RTGS Funds Transfer Instructions

Date::E 0|9 21012

Received from AVINASH R-ZAMBARE

7 '35(;36$Z— Rs. mWords
Eive Thousarx 'Thru Hundmol S%wmmg)

Alc No. & 0 eSS

3 =Y o

Beneficiary Name ¢ ﬁ: o 5\.(__,*
Tecehnolody - AMPYA e

Al Type & No.CuvTent—~ 0&' 14 A S‘BQ j&‘z 2)

Bank T¢I epNK, rni*Dc BRANCH

B h “{'Cl Trud = 0L SL8C G e o
i Hnd her) (

City _maumobat = State
IFSG Code SCECABOOOC L L)

vimns [ LR I T Ol T
TRSR22T 6 omgog,

PleubS

R S e
Bank’s Seal & Sign. Applicant's Sign.

Road No. 2,
Ragd. Office :- TJSB House Plot No. B-5,
Wagle Ind. Estate, Thane (W) - 400 604 | Ph.: 022-25878500

E-S. Modern College of Pharmacy
Soctor No.21, Yamunanagar, Nigdi,
Pune 411044,
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_..soj" ICT Admission
Sent; 18 July 2021 13:14

To: |
Subj

Dear

This
to of

You :
July i
attacg
and ¢

Admission
ct: Regarding provisional admission for M.Tech ( Dyestuff), Programme in Mumbai campus

Student,

s with reference to the admission round conducted online on 18th July 2021, we are glad
fer you provisional admission for M.Tech ( Dyestuff), Programme in Mumbai campus,

re requested to pay the requisite amount of fees as per the notice on the website on or before Thursday
22nd 2021 and kindly share the scan copy of fee payment receipt and

ing form (please see the
hment) by replying back to this email be hursday July 22nd 2021 B w%zo: your full name

ontact number. \ L
L
3 _
P. E. 8. Moder\ £liege of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044. MFv?c,mTNn
Tonbass (Ron-No-gf
( ‘v,,ﬁféﬂug N&ng\qmw :
@ (2 =
. FOoSF140130
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4) Details & Documents of Students Progressing to Higher Education for Academic

Year 2019-2020.

Please click on the hyperlink (View document) to view the Higher Education Documents

Name of
Student who
enrolled for
higher
education

Program
graduated Graduation
from

Year of

Name of Institution
joined

Name of
Program
admitted to

View
Document

1 Acharya B.Pharm 2020 Dr. D.Y .Patil View
Shubhada Vidyapeeth, Pimpri,Pune Document
2 Chavan Yash | B.Pharm 2020 Symbiosis International MBA View
Dinesh University,Pune Document
3 Dale Pooja B.Pharm 2020 Marathwada Mitra M. Pharm View
Arvind Mandal‘S College Of (QAT) Document
Pharmacy,Kalewadi,
Chichwad
4 Dhage B.Pharm 2020 All India Shree Shivaji M. Pharm View
Shyamsundar Memorial Society’s (Pharmaceutics) | Document
Laxman College Of
Pharmacy,Pune
5 Dharade B.Pharm 2020 D.Y .Patilinstitute Of M. Pharm View
Monika Kisan Pharmaceutical Science | (Pharmacology) | Document
And
Reseach,Pimpri,Pune
6 Gore Chaitrali | B.Pharm 2020 Rajarshi Shahu College M. Pharm View
Raghunath Of Pharmacy & (Pharmaceutics) | Document
Research, Tathwade,Pune
7 Joshi Ajay B.Pharm 2020 Maharshtra Institute of M.B.A View
Anil TechnologyWorld Peace Document
University, Pune
8 Kharsade B.Pharm 2020 Modern College Of M. Pharm View
Dnyaneshwar Pharmacy, Nigdi, Pune (QAT) Document
Vittal
9 Kshirsagar B.Pharm 2020 Modern College Of M. Pharm View
Pratiksha Pharmacy, Nigdi, Pune (Pharmacology) | Document
Umashankar
10 Makode B.Pharm 2020 Shreemati Nathibai M. Pharm View
Sanika Damodar Thackersey (QAT) Document
Balasaheb Women’s
University, Mumbai
11 Malwadkar B.Pharm 2020 Mitcon Institute Of MBA View
Suraj Sanjay Management, Pune Document
12 Mekhe Aniket | B.Pharm 2020 Mitcon Institute Of MBA View
Rajendra Management, Pune Document
13 Nimbalkar B.Pharm 2020 Maharshtra Institute of MBA View
Omkar Sanjay TechnologyWorld Peace Document
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University, Pune

14 Padule Komal | B.Pharm 2020 D.Y .Patil Institute of M. Pharm View
Bapu Pharmaceutical Sciences | (QAT) Document
& Research ,
Pimpri,Pune
15 Pujari Suraj B.Pharm 2020 Rajashri Shau College M. Pharm, View
Shivaji Of Pharmacy And (Pharmaceutics) | Document
Research, Tathwade,Pune
16 Rathod Shital | B.Pharm 2020 D.Y.Patil College Of M. Pharm View
Ganpat Pharmacy,Akurdi,Pune (QAT) Document
17 Sathe Rahul B.Pharm 2020 Pad. D.Y.Patil Institute M. Pharm View
of Pharmaceutical Document
Sciences And Research,
Pimpri, Pune
18 Shinde Sneha | B.Pharm 2020 Modern College Of M. Pharm, View
Rajendra Pharmacy, Nigdi,Pune (Pharmaceutics) | Document
19 Shirude B.Pharm 2020 Modern College Of M. Pharm, View
Snehal Sunil Pharmacy, Nigdi,Pune (Pharmaceutics) | Document
20 Sonawane B.Pharm 2020 Satara College Of M. Pharm, View
Pratiksha Pharmacy, Satara (QAT) Document
Devidas
21 Takawale B.Pharm 2020 Modern College Of M. Pharm, View
Mayuresh Pharmacy, Nigdi,Pune (QAT) Document
Vijykumar
22 Tidke Mahesh | B.Pharm 2020 Lovely Professional M. Pharm View
Hanmantrao University,Punjab Document
23 Uttarkar B.Pharm 2020 NIPER, Ahmedabad M.S. View
Manasi (Pharmacology | Document
Mannojj & Toxicology)
24 Vanarote B.Pharm 2020 Jagatguru Shree M. Pharm, View
Omkar Shivarathreeshwara (Industrial Document
Nagesh (JSS) College Of Pharmacy )
Pharmacy Mysore
25 Wagh Anupa | B.Pharm 2020 Modern College Of M. Pharm, View
Dnyaneshwar Pharmacy, Moshi,Pune | (QAT) Document
26 Pund Prasad B.Pharm 2020 Dr. D. Y Patil Institute MBA View
Trimbkeshwar Of Technology, Pimpri, Document

Pune
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Students Higher Education Documents for Academic Year 2019-2020A
Acharya shubhada

Dr.D.Y. PATIL VIDYAPEETH PUNE
(DEEMED TO BE UNIVERSITY)

@ Cender: Female -

I -ogramme: Master of Business
A.dministration

H??ll.\u \llll\llllll il
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DPU

Dr. D. Y. Patil Vidyapeeth, Pune

(Deemed to be University)
Pimpri, Pune - 411 018.

STATEMENT OF MARKS
February 2022
EXAMINATION -

31165

I
i1is 2 s Pl MOy SEEEEREEE |
i
Il {Name of the Candidate : AcharyaShubhadaPrabhakar ..... i
i
i 4‘ |
;‘I f i i
ol i
Efﬁgg ! i
! |
i . i
Subject Title of the Subjects Credits 1\11\42:2 External | Internal| Total | Grade (li)rﬁix'd::
| Code 3 A1 Max-60 | Max-40 | Max- 100 i !
f Min-24 | Min~16| Min-40 |
57 OMBHAG301) lnd09r and Outdoor Hospital 4 100 50 32 82 o 3 !
i Services ;
| omMBHAG02) Ancillary Hospital Services 4 100 39 34 73 A 7 :
| - - :
| 3 Legal Aspects of Hospital & Health A I
OMBHA(303) Management 4 100 45 34 79 A+ 75
i - - :
1; OMBHA(304) Marketing of Health Care Services 4 100 45 38 33 o 8 i
| Community Health & Hospital : I
i 5 4 |
i SHEiAG) Safety & Risk Management 4 ;190 38 2 0 A ¥ { |
i Quality Management in Health Care i |
;’ OMBHA(306) Seivices 4 100 47 3] 78 A+ 7.5 i |
i i |
| OMBEG07) | Generic Elective I - Digital 4 100 34 30 64 B "6 { |
< Marketing ‘ | |
]
Total 28 | 700 529 {
GPA for the Semester :  7.29 Result:-  Pass :

On the basis of the total marks in each subject obtained, a letter grade is convi

Min : Minimum

O0=8 A+=75 A=7 B+=65 B=6 C+=55C=5 D+=45 D=4 F=F
Grade point average is calculated using formula GPA = Sum of (Course Credits * Grade Point)/ Total Credits,
Max : Maximum AB : Absent * G

erted in a scale of 8 where,

pte

> .

rinci
PE-S odef}%?@gg?:
Sector No.24/ Yamunang
Pune - 411 044,

harma
I, Nigd

JY
i
1]

l

|
i
)l Date ; 14/03/2022 er of Examinations y
! i !
e —— R —8 i
|
PR T AR 1 T Y T T R L TR P = S S
= S aseta PR S A E T s = = = aa e .

ST %. e e
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Chavan yash dinesh

|
|

o

SYMBIOSIS INTERNATIONAL (DEEMED UNIVERSITY)

(Established under section 3.ofithe UGC act 1956)
Re-accredited by NAAC with ‘A’ Grade

Gram-Lavale, Tal- Mulshi, Dist-Pune Pin Code- 412115
Web Site : www.siu.edu.i in, Email : coe@siu.edu.in

e e

eGRADESHEET £ |
IN; STITUTE SYMBIOSIS INSTITUTE OF HEALTH SCIENCES; PUNE ; g%

PROGRAMME MASTER OF BUSINESS ADMINISTR.ATION (HOSPITAL AND HEALTHCARE MANAGEMENT)

| (SEMESTER : 11 . MONTH & YEAR OF EXAM: OCTOBER 2021
SEATNO. : 391518 (LU VPRN: 20040141059
NAME -+ i(: "CHAVAN YASH DINESH
COURSE % CA TERM END| TOTAL
CODE _ : course 01} GRADE | GRADE | GRADE
i 10301 SUMMER INTERNSHIP~ " pa e
0302 |BUSINESS ANALYTICS oot i Y
0303 INTRODUCTION TO'FINANCIAL MANAGEMENT & e -
0304 "' |OPERATIONS R.ESEARC}{ e S b
0305 PROJECT MANAGEMENT c c
¥ 0306 STRATEGIC MANAGEMENT sic JOPY, -
0307 - | TALENT MANAGEMENT % By, Al
0308 | COMMUNITY HEALTH o e i B
0309 CONCEPTUALIZATION AND MANAGEMENT OF EVENTS - II e 1 B
- 0310 ORGANISATION & ADMINISTRATION OF SUPER'SPECIALTY Bt o 1
AN HOSPITALS A
0311 IELA;TN bggNgM;vcs, Cion A .
(0312 |SERVICE OPERAT19N§ MANAGEMENT/ 177 PA T
0313 NATIONAL HEALTH PROGRAMME 's 51
0317 PHARMACEUTICAL MANAGEMENTI BactrpNIG -7 o,
0318 |BUSINESS MODELINGANDPLANNING e & B oby 5+
RESULT DATE: 16/02/2022- 1 ¢3! ; ) GPA: 6.95

Please Note that :
I Symbiosis International (Deemed Umversny) 1s ot responsible for any inadvertent error that may have crept in the results
being published on Net.

IL. The results published on net are for immediate information only.
111 These cannot be treated as original gradesheet  please verify the information from original gradeshekt Msued by
International (Deemed University) seperately 7o

e Symbiosis
M College oL Pharmacy

\= d.21, Yamunanagar Nigdi
ifwm-f/ — o V'mp 411044,

IV. & 6.1 Rule and # 6.2 Rule

V. * Re-appearing

VI @ Letter Grade/ Audit courses
VIL ~ Absolute Grading courses
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Chavan yash dinesh continued

5 ‘ SYMBIOSIS INTERNATIONAL (DEEMED UNIVERSITY)

| o (Established under;section 3 of the UGC act 1956)

1 AR : Re-accredited by NAAC with ‘A’ Grade

| Gram-Lavale, Tal- Mulshi, Dist-Pune Pin'Code- 412115
! Web Site : Www. siv.edw:in; Email : coe@siu.edu.in

I

eGRADESHEET
- INSTITUTE SYMBIOSIS l'NSTITUTE OF HEALTH SCIENCES, PUNE

. PROGRAMME : 'MASTER OF BUSINESS ADMINISTRATION (HOSPITAL AND HEALTHCARE MANAGEMENT)

SEMESTER :1I, ;" MONTH & YEAR OF EXAMG APRIL 2021
- SEATNO, ' 219518 PRN: 20040141059
NAME  : CHAVAN,YASHDINESH "
GOURSE" [~ . o : CA  [TERMEND| TOTAL
CODE L EAVBSE | .GRADE/ | GRADE | GRADE
o (0201 ¢« BUSINESS STATISTICS A el
0202 BSSENTIALS ‘OF MARKETING MANAGEMENT e n G
0203 MANAGEMENT ACCOUNTING ! % Yo -
0204 > |MIS FOR TIOSPITALS A X
0205 AN OVERVIEW OF HEALTI I INSURANCE B G G
0206  [AN OVERVIEW OF PHARMACEUTICAL § SECTOR » 'k ¢
0207 *|GEALTH REGULATORY ENVIRONMENT! | » 5
0208 |STUDY REPORT: PUBLIC HEALTH SECTOR UNDERTAKINGS i 4
~/  |/HEALTHCARE GOVT. AGENCIES. , ¢ 1>
10209 OPERATIONS RESEARCH =il B B
)0210'7 | CONCEPTUALIZATION AND MANAGEMENT OF EVENTS - 1 ¢ c
0211 .., |QUALITY AND ACCREDITATION IN HEALTHCARE SEGTOR a B A
0213 AN OVERVIEW, OF CLINICAL RESEARCH -l AR B
RESULT DATE: 02/07/2021 o ‘ 5 L LOGPA: 6.14
Please Note that :
I Symbiosis International (Deemed University) is not responsible for any inadvertent error that may have crept in the results
being published on Net.

I1. The results published on net are for immediate information only.

[I1. These cannot be treated as original gradesheet, please verify the information from original gradesheet issued by the Symbiosis|
International (Deemed University) seperately.

IV. & 6.1 Rule and # 6.2 Rule

V. * Re-appearing

VI. @ Letter Grade/ Audit courses P
VILI. ~ Absolute Gr’adlpg Gourses — /g"{\ [\
rite] p

P, E. 8. (Meftérn ol
ge of Pharmag
Sector No.21, Yamunanagar ngdly
Pune =411 044

481

i 55
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Chavan yash dinesh continued

&
! Symbiosis Institute Of Health Sciences
|

Senapati Bapat Road,
Pune, Maharashtra

g T FgwFal

RECEIPT
Date : 06/05/2022
Name of Programme: Master of Business Adrf;\inistration (Hospital and Healthcare Management)
ReceiptNo : SIHS/Receipt/Batch20-21/0876 {
SNAP ID : 200118821 ) 1

|
]
Received with thanks from Mr./Ms : CHAVAN YASH DINESH

|

&y

Batch : 2020 - 2022

Installment/Year : Installment 2 / Year 2

S.No Particulars Amount Rs.

-

Academic Fees 138000.00

2 | Total Fees Paid ) 138000.00
Amount InWords : One Lakh Thirty-Eight Thotisand Only

Mode of receiving the Fee : NEFT/ RTGS *

D.D.No./ Transaction Ref ID : NEFT/N126221946041647

DD-Date / Transaction Date : 06/05/2022 i

DD-Bank Name / Transaction Bank Name : NEliFT

Account Holder Name : YASH DINESH CHAVAI“\I

| *Payments made through DD / Payment Gateway / EFT are subject to realization.

This is a computer generated receipt and does not require signature.
|

|

em Collegé of Pharmacy
i0.21, Yamunanagar, Nigdi,
Pune - 411 044

e e e s e e ————— e e m—
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Chavan yash dinesh continued

O

SYMBIOSIS INTERNATIONAL (DEEMED UNIVERSITY)

{Established under Section 3 of the UGC Act, 1956)
Re-accredited by NAAC with 'A' grade {3.58/4) | Awarded Category - 1by UGC
Founder: Prof, Dr. 5. B. Mujumdar, M. S¢,, Ph. D {Awarded Padma Bhushan and Padma Shri by President of ndia)

PROVISIONAL ADMISSION LETTER

Date: 17.03.2020
SNAP ID : 200118821
Category : OPEN | m I ”I I
GE-PIWAT ID : 22AP0512
Institute : SIHS
Programme : MBA - Hospital & Healthcare Management

Dear YASH DINESH CHAVAN ,
Congratulations!

We are pleased to inform you that you have been selected for admission to the two year full time MBA -
Hospital & Healthcare Management residential programme Batch 2020-2022 at Symbiosis Institute of Health
Sciences (SIHS), Symbiosis International (Deemed University) Campus, Hill Base Lavale, Pune 412115,

Please note that this admission is provisional and will be confirmed on payment of fees (As per Anhexure 1)
on or before 30-March-2020 23:59 PM and subject to fulfilment of eligibility conditions (As per Annexure I1)
subject to the fulfilment of eligibility conditions (As per Annexure 1) and in accordance with the rules of the
Symbiosis International (Deemed University).

As a constituent of the prestigious Symbiosis International (Deemed University), we strive to provide you with
a learning environment which will help you to always be abreast of changing global practices and give you a

head start in your chosen field of work. Your faculty will be drawn from accomplished academicians and
practicing professionals with rich and varied experience.

We will provide shared hostel accommodation to students admitted to the programme. Your programme
commences on: 16 June 2020 and hostel allotment will be done on 15 June 2020. Please go through the
various details given in the Post Graduate Prospectus and Symbiosis Institute of Health Sciences website.

You are advised to bring all relevant self-attested documents as mentioned in Annexure Il for submission on
the day of commencement of your programme,

We look forward to having you amidst us. Welcome to Symbiosis!

With Best Wishes,

Dr. Rajiv Yeravdekar
Director, Symbiosis Institute of Health Sciences

Page 1of 5

PESQ odem Geflege of Pharmacy

Secfor'No.21, Yamunanagar, Nigdli,
Pune - 411 044.

T ——— SO —
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ANy

Annexure-1 to Offer Letter, Batch 2020-2022

Ll

Complete details of fees for the Master of Busi Admini ion (Hospital and Healthcare
Management) programme at Symbiosis Institute of Health Sciences as applicable for Batch-2020-2022 is
as under:
Year 1 Year 2
Fasticulars TInstallment | 2" instaliment | 3% instaliment | a4th Installment
(Amountin ¥) (Amount in ¥) (Amount in ¥) (Amount in &)

Academic Fees* 235,000.00 235,000.00 235,000.00 235,000.00
Institute Deposit . . B
(Refundable) 20,000.00

Hostel Fees ** - Three "k 7
Sharing# 49,750.00 49,750.00 .
Mess Fees ** 32,250.00 32,250.00 *x !
Hostel Deposit _ _
(Refundable) 15,000.00

Total Fees 352,000.00 317,000.00

Last Date/ Due Date for 05 o _Nov. R - Nov-
payment of Fees 30-March-2020 25-Nov-2020 25-July-2021 25-Nov-2021

Note: * Academic Fees can be increased up to 10%

would be additional as and when applicable.

**Hostel and Mess Fees for the sub

next academic year.

For completion of formalities ion and pay of fees please login to
Mps:asiutmance.ishin_fo.cgm[§tudentAdmission and perform below steps:

1. (Go to Admission menu

payment of fees,

2. Please make payment using any one of the

lated to admi

a. Using Payment Gateway of SIU:

Please login to above URL and make online payment usi
odes like Net

payment modes

d below:

during the period of the Programme. Government taxes

sequent year would be communicated before commencement of the

): Submission of Provisional Admission Form is mandatory before making

Ng payment gateway of SIU through various

et Banking / Debit Card / Credit Card etc. payment options. PLEASE NOTE THAT

SUCCESSFUL TRANSSA

BE GENERATED IMMIDIATELY,

b. EFT (Online NEFT / RTGS);

Please login to above URL and make payment of fees through EFT CHALLAN (Online NEFT / RTGS).

CTION WILL AUTOMATICALLY

STEP 1: GENERATE CHALLAN FROM PORTAL

STEP 2: ADD BENEFICARY USING THIS CHALLA|

GET AUTHENTICATED AND RECEIPT CAN

N AND MAKE PAYMENT/ YOU MAY GO TO BANK

FOR MAKING PAYMENT USING THIS CHALLAN IF YOU DO NOT HAVE NET BANKING FACILITY.

(FOR PAYMENT OF SUBSE

FOLLOW STEP 1 AND 2 AGAIN)

QUENT INSTALLMENTS, ENS|

URE TO GENERATE NEW CHALLAN AND

Sector I 0.21, Yamu nagar, Nigdli,
Pune - 4117044
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Dale pooja arvind
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Dhage shyamsundar laxman continued

(For Candidates) D
AISSMS
Coliege of Pharmacy (M.Pharm)
Kennedy Road, Near R.T.0., Pune - 411 001.

Challan No.: Date:2% / 0O/ 2022
= A
U%Q - No.0451020 000881
Amount ¢réditéd on A/C No.: 04510200000882 in
BANK OF BARODA, Shivajinagar, Pune - 5

B b S S

Received from Mr/Miss_D Wage  {hyarn ¢ ‘-mc%'&
axran

Clatis.\ ¢k \'QC( & M_. Q\M' N‘Year 201 -201
_(Pharvpateud er)

Particulars Amount Rs.

2

RN

1) Interim Fee.....cvvvronrieenceeennne

<) 2) Application Form Fees....................|
> 3):DeyelopmentEees...cumudnaaind i

f 4) TUION FEES...o.vivvuinerneiserssmnessiesionn r'Q:y‘..QQQ/.I G

5) Misc. & University Charges.............

6) Caution Money Deposit..

LY AOUMBEEBBE o eusismssomasmmsmsmsilreamsm s
8) University / Board Eligibility Fee......|........cccorvnnvennrvonnn..
k ) OtherFes «.ivusiisimiivnrinines —

10):Student Activity FBe:. . vt issisiammsmianimin

) ANSURANCE ERE il sersivnssisniaiossson rraonse
12)
13) oo B
L) R
15)
L ——

; TOTALRs.| 87,00 S

Total in words Rupees Pr\ M‘}/ ’ '/ﬂ/LO wa ULZVJ

gl

U%‘@EAXD/
osited By PES

Secto|

Scanned with CamScanner

ilaTe

fodernCollege of Pharmacy

. Yamunanagar, Nigdi,
111 044,
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Gore chaitali raghunath

e ST S RS S Y

7. §. Modeg College of Pharmacy
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amacy
gar, Nigdi,

munana;
Pune - 411 044,

: Secto} Né.ét Yai

fo)

Back to index of higher education documents of A.Y 2019-20

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
Appointment letters demanded

Admission letters/ identity cards/ higher degree certificates

195 | Page



- 5 . 3 e

A R S S R

Joshi Ajay anil

Back to index of higher education documents of A.Y 2019-20

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

196 |Page



Joshi Ajay anil continued

: 3 N e ge
\ s Sector No.21, Yamunanagar, Nigdi,
X 2 Pune - 411 044,

Back to index of higher education documents of A.Y 2019-20

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

197 |Page



Dnyaneshwar vithal kharsade

JNYANESHYV

other,s Name:ANI

Back to index of higher education documents of A.Y 2019-20

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044

Admission letters/ identity cards/ higher degree certificates Appointment letters demanded

198 |Page



Criteria 5: Student Support and Progression

s atptine

—

Dnyaneshwar vithal kharsade

M DATEDI02{2524 NO.
NAME : H’JxorgéaﬂL gDr7an¢J Lo \iHH=A(
YEAR: FY.m. PL S} - MOB: 82082\4L <

AMOUNT:)OOOU/@,% S0 x 3 2 |J oL
{

e OoXx|lw »~ |00l

7
{

g%\—‘,’}'//’ “‘“* = 2g09d—~

e B a
\xell}ﬁmuna‘\%&///

rintip

-5 Modern College of Pharmac

Sector No.21, Yamunanagar, Nigdi y
Pune - 411 044, '
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Pratiksha umashasnkar kshirsagar
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Pratiksha umashasnkar kshirsagar

e T s e T

M ' DATE ) [02[252NO.
AME : _%)451\4-?“5{4 e L,
YEAR: F-M e NI0B: AT 28 1225,
AMOUNT : | 2OO% V22 22, HSL
i S x 2> 5 Joobl-
®

z rimelp
. E. 8. Moder €ge of Ph.
armac
Sector No.21, Yamunanagar, Nigdi /
Pune - 411 044, '

Scanned by CamScanner
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Student Support and Progress

Criteria 5

Makode sanika balasaheb

o .
S| U -85036 Academic Year : 2021 - 2022
'

5
8

E
w S.N.D.T. Women's University
el s
u Original Copy

rw.. Receipt No : 810591/2122 Date : Wednesday, 1 D=cember, 2021
& Under Section  : [5036] Chintaman Uttamdas Shah College of Pharmacy, PG

| Received From  : Makode Sanika Balasaheb

)

m Narration : Being Amount Received Agnst. M. Pharm First Year mm_s 1-Qa -

a N (EBC/SEBC/EWS) Fees Remaing Fee

4| Email Address  : sanikamakode8977@gmail.com Mokile No. : 9766247327

g

17. 13076 AR21202053 Add On Course Fee

m:Eoon ._.o xm__um:o: mmum_E ._.c—m_

Rupees (in words) : Twenty One Thousand Six Hundred Fifty Rupees Only.
Payment Details : 1 Card
1. 01.12.21

Department : 5036 é!:.m.:m: Uttamdas Shah College of Pharmacy, PG $n===ﬂ~m=<m _uovm_lam:_mv

\
GST Number: 27AACTS2211D120
Receipt Type: StudentFees

Receiver : Online Receipt Counter

N._ .650.00 By Card ,Ewwmmmwomo ONO ﬁon HormJ mmﬁAchmmﬁmﬁnqu#m

O: >ono:=~ Om Amount [Rs]

1. 0208 >m~,—~o,_ owu Alumni Fees Nef 0.00
2. 0220 AR21202001 Admiss 0.0
3. 0221 AR21202002 Tution mmm 21,650.00
4. 0222 AR21202003 OQEvEm_‘,:.m :Sm Fee 4 0.00
5. 0223 AR21202004 Identity Oma Fee 0.0
6. 0224 AR21202004A Diary Fee - Gross = 0.0
7. 0225 AR21202004B Diary Fee'- Less : 100% ,_‘_.m:mmma To C:Zmﬁ@ 0.03
8. 10943 AR21202044 Jr. FYJC Online mmm 0.0)
9. 10847 AR21202045 Students Aid Fund Fee 0.0
10. 11943 AR21203134 Information Literacy Fee 0.0
11. 11850 AR21202046 VACATION COURSES FASHION DESIGN ( 7 MONTH ) 0.00

FEE

12. 11951 AR21202048 Hostel Laptop Charges 0.00
13. 11965 AR21202049 Occupational Theraphy Charges 0.00
14. 11967 AR2120250 .Physiotherapy Charges 0.00
15. 11969 AR21202051 Technical Support 0.00
16. 12853 AR21202052 Value Added Course Fees -0.00

0.0c

Registrar SNDT, University, Murbai

Wednesday, 1 December, 2021 08:28 pm [AD: 1111, ORC, ORC, -1]

Page 1 of 1

§ u-s5036

S.N.D.T. Women's University
University Copy
: 810591/2122
: [6036] Chintaman Uttamdas Shah College of Fharmacy, PG
2| Received From  : Makode Sarika Balasahsb

£ Narration : Being Amount Received Agnst. M. Pharm First Year SEM | - QA
m - (EBC/SEBC/EWS) Fe=s Remaing Fee
mmin__ Address + sanikamakede8977 @3mail.com

Receipt No
Under Section

Acacemic Year : 2021 - 2022

Date : Wednesday, 1 December, 2021

Mobile No. : 9766247327

o: >nno:=~ of =

. 0208 AR21201025 >_=3:_ _ummw Zmr
. 0220 AR21202001 Admission ﬂmm &
. 0221 AR21202002 Tution Fee~
. 0222 AR21202003 Computer Traini
022% AR21202004 Identity Card Fee
. 0224 AR21202004A Diary Fee - -Gross
. 0225 AR21202004B Diary Fee' Less : 33\.. ._.am:u—m_‘ o _-_:_.\
10246 ARZ1202044 Jr. FYJC Online mmm : :
10847 ARZ1202045 Students Aid Fund Fee
. 11849 ARZ1203134 Information Literacy -Fee
. 11850 AR21202046 VACATION COURSES FASHION DESIGN ( 1 MONTH )
FEE
12. 11851 ARZ21202048 Hostel Laptop Charges
13. 11986 AR21202049 Occupational Theraphy Charges
14. 11887 AR2120250 .Physiotherapy Charges
15. 11989 AR21202051 Technical Support >
16. 12933 AR21202052 Value Added Course Fees
17. 13076 AR21202053 Add On Course Fee

© P NO M AW N o

2 °

(This. copy is to submit to respective sect:

Subject To Relisation Receipt Total A

Amount [Rs]
oo
0.00
21,650.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00
0.00;
0.00
0.00

Rupees (in words) : Twenty One Thousard Six Hundred Fifty Rupees Only. \%
+ /| Payment Details : 1 Card )

1. 01.12.21 21,650.00 By Omi Anwwmmmwomo ORC 8_‘ dcxm_‘ FS

Depariment.: 5036 ~Chintaman Uttamdas Shah Collsge of Pharmacy, PG (A Histrave
S0 DI ——_S Sector

| GST Number: 27AACTS2211D120
| Receipt Type: StudentFees
- Receiver : Online Receipt Counter

Registrar SNDT, University, Mumbai

Wednesday, 1 December, 2021 08:28 pm [AD: 1111, ORC, ORC, -1]

Pagce 1 of 1
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Mokode sanika balasaheb continued
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Malwadkar suraj sanjay

- -~ =

| VR S DR SR L - MR et ST SRR S S

lagement

Result : Disti
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Malwadkar suraj sanjay continued

@

M INSTITUTE ('ﬁ!

MANAGEMENT
10 : 9001 : 2008 Certified

S. No. 33/1,

Opp. Chhatrapati Shivaji Sports Complex, Balewadi,

Pune 411045 India

Ph.: 66289600 Fax No.: 020-66289601

Web:
Receipt No. MH/REC/21/000531
Date : 30/12/20
RECEIVED WITH THANKS FROM Rs.
Suraj Sanjay Malwadkar 100,000.00!
(7 |Yamuna Nagar, Nigadi, Pimpri Chinchwad, Pune
5 J
Pune 410513410513410513
THE SUM OF **** ONE LAKH RUPEES AND ZERO PAISA ONLY
(ON ACCOUNT OF 1st Year Tuition fees for PGDM PHM 20-22
BY NUMBER DATE
NEFT PUNBH20359897570-SAN 24112120
DRAWN ON
For MITCON Institute of Management|
Authorised Signatory
Payment by Cheque/ DD is acknowledge subject to realisation & fees once paid will not be refunded.
This is System generated receipt no signature required.

P. E. S Modem College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044,
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Mekhe aniket rajendra

&

R lurcon
MANAGEMENT
150 : 8001 : 2008 Certified

S. No. 3311,

Opp. Chhatrapati Shivajl Sports Complex, Balewadi,

Pune 411045 India
Ph.: 66289600 Fax No.: 020-66289601

Web:
Receipt No. MHYREC/21/000095
Date : 06/06/20
RECEIVED WITH THANKS FROM Rs.
Aniket Rajendra Mekhe 50,000.00
¢, [Sect 30/32,Plot No.77,Chintamani Chowk,
7 |Walhekarwadi, Chinchwad, Pune
Pune 410513410513410513
THE SUM OF **** FIFTY THOUSAND RUPEES AND ZERO PAISA ONLY
ON ACCOUNT OF Provissional Admission fees for PGDM PHM 20-22
BY NUMBER DATE |
NEFT CMS1498545312-ICICI 04/06/20
DRAWN ON
|
!
Payment by Cheque/ DD is acknowledge subject to realisation & fees once paid will not re‘fuadod’ i
This Is System generated receipt no signature required. A&’UNE*‘*" §

Sector No.21, Yamunanagar, ngdl
Pune 411 044,
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Mekhe aniket rajendra continued

MIT€O
INSTITUTE OF
MANAGEMENT

150 : 9001 : 2008 Certified
S. No. 331, i

Opp. Chhatrapati Shivaji Sports Complex, Balewadi, i
Pune 411045 India
Ph.: 66289600 Fax No.: 020-66289601

Web:
Receipt No. MH/REC/21/000707
Date : 11/03/21
RECEIVED WITH THANKS FROM | Rs.
Aniket Rajendra Mekhe 212,500.00
7 |Sect 30/32,Plot No.77,Chintamani Chowk,

Walhekarwadi, Chinchwqd, Pune
Pune 410513410513410513
THE SUM OF “*** TWO LAKH TWELVE THOUSAND FIVE HUNDRED RUPEES AND ZERO PAISA ONLY
ONACCOUNT OF  [1st Year Tuition fees for PGDM PHM 20-22
BY NUMBER DATE
NEFT SBIN321068699243 09/03/21
DRAWN ON ;

For MITCON Institute of Manag t

Authorised Signatory
Payment by Cheque/ DD is acknowledge subject to realisation & fees once paid will not be refunded.
This is System generated receipt no signature required. |
#S. Mogefn College of Pharmacy
SectopX0.21, Yamunanagar, Nigdi,
Pune - 411 044.
Back to index of higher education documents of A.Y 2019-20
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Nimabalkar omkar sanjay
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Nimabalkar omkar sanjay continued

1 8/30/2020

| Student Name ~ :OMKAR SANJAY NIMBALKAR (1062200024)
| Academic Session:2020-2021 Semester Name: TRIMESTER-I Course Year Name:FY-MBA-A

(All figures are in Rs.)

| 5
| Receivable | Received
\ . . .
Fees Type Particulars AfiGit Amount Adjustment | OQutstanding | Advance
STUDENT 63500 63500 0 0 0
ACTIVITY FEE
12 TUITION FEE 262500 87500 0 175000
Structural " neve| OPMENT | 37500 37500 0 0
Fee
FEE
OTHER 11500 11500 0 0 0
ACADEMIC FEES .
e
v TOTAL Structural| 375000 200000 0 175000 0
Fee
T Net Total (Academic + g S 0.00 [%175,000.00| ¥ 0.00
NonAcademic) 375,000.00 | 200,000.00

Note :
= Fee-receipts given by Account-section will be considered as an authenticate document.
= Discrepancy related to Payable should be communicated to Account-Section.

AR
V4
adem Collegeof Pharmacy

SectorfNo.21, Y: nanagar, Nigdi, 11
Pune - 411 044,
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Padule komal bapu
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gﬁ% Criteria 5: Student Support and Progression

Padule komal bapu continued

ooty SEERET U N . g
State Common Entrance Te-st—Cell, Maharashtra State, Mumbai
8th Floor, New Excelsior Building, A.K. Nayak Marg,Fort,Mumbai-
400001,(M.S.)
pt-cum-Ack ledg: of Insti Reporting for Admission to
First Year Of Two Year Full Time Post-Graduate Course In Pharmacy (M.
| _Pharmacy / Pharm. D. (Post Baccalaureate) ) for the year 2020 - 2021 G
- APMEatiOH ID : MPH20100608 l Made of Admission : Non Sponsored

Personal Detalls

. Full Name | PADULE KOMAL BAPU

Nationality | Indian Gender | Female 0
Date of Birth | 01-06-1999 Annual Family Income (§ 50,001 - 1,00,000 3
Gl Category-Caste | OPEN : 5t
. Tlellglaus Minority/Linguistic NA 1
= Minority ]
PWD Type | N.A. s Al
.4 Type of Candid e | M State Candi - Type A )
{ \ """" EWS Status | N.A. ] Orphan Status | N.A. e
Seat Acceptance Fee is filled by online payment of Rs. 1000/~ {
T PaldAmount %) | % 1000/ | Payment status | Successful | Transaction1d | order_ GOTYSKjd2KakeM
| Allotment Details !
jpt All India Merit Number | 148 oy
Allotted Choice Code | 637512610
i Allotted Seat Type | GOPEN
Preference No, | 1 |
Reporting Details i T =
Institute | Dr, D.Y. Patil of Phar Sclence & , Pimpri, Pune Sl
Tution Fees (Z) | 30045/- Couida 637512610-Quality Assurance
__ Development Fees () | 14955/~ i Admission Date | 13-01-2021 e
Other Fees (¥) | 0/- Admission Type | CAP Round
. TotalFees ) | 45000/~ '
[ e Remark | Adi d

Declaration by Candidate : I hereby agree to conform to. rules, acts and laws enforced by Government. I hereby undertake that-so long as I am student of Cnifege/

Institute, Iwill not behave in a manner which may result in compelling the autharities to take disciplinary action against me, T fully understand that the Principal/Director of the

Institute/college will have rights to expel, rusticate me from the Institute, for any of the rules the | and the

undertaldrg glvenobove: 0 T S : e R S e e e

| (a¥

| Date:13-01-2021 4 t
I Signature of The Candidate

| 3 PADULE KOMAL BAPU) |
g (UMM

INSTITUTE USE ONLY
Declaration by the College/Institute : We hereby declare that, we are admitting this Candidate to our
Post-Graduate Course In Pharmacy (M. Pharmacy / Pharm. D. (Post Baccalaureate) ) for the year 20.
candidate has paid the Fees mentioned In this recelpt. We also declare that the admission of Candidal

College / Institute for-First Year Of Two Year Full Time
20, ~ 2021 on verification of Candidate’s Identity.The

e Candidate.

| Seal of Dr. D.Y. Patil Institute of Pharmaceutical (B s ; ; !

| Sclence & Research, Pimpri, Pune S| &P Ute Officer (6375)

| Reported On:13-01-2021 03:39:27 PM \%, § ~ Reported By:37s
| Printed On :13-01-2021 03:39:29 PM TS e

} Printed By:6375 |
| Last Modified On 113-01-2021 03:39:27 PM 4 %

—
zoNege o N

Scanned by TapScanner
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| & ]
! tate Common Entrance Test Cell, Maharashtra State,
th Floor, Now Excelslor Bullding, A.K. Nayak Marg,Fort,

400001.(M.S5:)
Recalpt-cum-Acknowledg t of Institute Reporting for
Admission to Flest Year Of Two Year Full Time post-Graduate
Course In Pharmacy (M. Pharmacy / pharm. D. (Post
‘ — " vﬂaicalnuruato) ) for lfl_m year 2020 -12021 )

Application ID : MPH20101538

Mumbal
tMumbai-

Hode of Admission : Plgn §pOn;o,gd

l’ouonl‘l Detalls
Full Name  PUJARI SURAJ SHIVAJI
Gender Male

Nationality Indian
Annual Family I"COf(’;‘)’ 4,50,001 - 5,00,000

Date of Birth 09-06-1996

- i
o § ) Category-Caste | OBC
¥ % liglous Minority/Lingulst
\) Minority A
PWD Type ' N.A.
Type of Candidature | Maharashtra State Candidate - Type A
EWS Status | 1A, Orphan Status  N.A.
Seat Acceptance Fee Is filled by onliné

Pald Amount (7) | O 1000/-
Allotment Detalls

payment of Rs. 1000/
 Stat | Successful

Transaction Id order__GUJOsleqQYal)

All Indla Merit Number 2337

N Allotted Choice Code 636781710

Allotted Seat Type GOBC
preference No. 11

R;poning Delaflt
1 of Pharmacy & Research, Tathawade, Pune

i ' Rajarshl Shahu g
Tutlon Fees (3) 20000/ Course 636781710-Pharmaceutics
Development Fees (3)  0/+ Admission Date  28-01-2021
Admission Type CAP Round

Other Fees (J) : 0/-
Total Fees (3) | 20000/-

/

9 Remark | Admitted _____ R ,
ta : | hereby agree to conform to rules, acts and laws enforced by Government. I hereby undertake that so long as I am student of

L e to take i action against me. [ fully understand that the

for any fringement of the rules prescribed By the

Declaration by Candidal
College/ Institute, I will not behave In a manner vihich may result In
i fenll will have, rights to expel, rusticate me from the institute,

7 ctor of the
it and the v 0¥ ,
N

\ i e of The Candidat
\i (PUJARI
Qi
)| AT

Date:28-01-2021
o N I SURAJ SHIV.
TE USE ONLY

it

Declaration by the College/Institute : We hereby de 7 we are admitting this Candidate to our College / Institute for First Year Of Two
In Pharmacy (1. Pharmacy / Pharm. D. (Post Baccalaureate) ) for the year 2020 - 2Q21 on verification of .
va:idale is confirmed in.

Place :

Year Full Time PostsGraduate Course
Candidate's 1dentity. The candidate has pald the Fees mentioned In this receipt. We also declare that the gdmission o}c

presence of the Candidate.

Seal of Rajarshi Shahu College of Pharmacy &
Research, Tathawade, Pune __
Reported On:28-01-2021 02:35:43 PM
Printed On :28-01-2021 02:35:45 P

Last Modified On ;28-01-2021 02:35:4

PRINCIPAPrinted By:636
. Rajarshi ShLas€ Modified By

: indl armacy & Research
ol nbe - Tathawoade, Pune - 41
odermn C oV ‘ 4

Sector No 21, Yamunanagar, Nigdi,
Pune - 411 044, Scanned by CamScanner
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Rathod shital ganpati continued

107 4©060M@ - 10 %3 B 4l @
CollPoll

@ Adjust Size

D.Y. Patil College of

Pharmacy
== Sector 29, Nigidi Pradhikaran, Akurdi, Pune 411044

Fee Receipt ( Student Copy)

Name: Shital Ganpat Rathod Receipt Number:
Email: shitalrathod541@gmail.com m

Phone: 91-8459257116 Date: 13 Jan

P M.Ph in Ph i 2021

Quality Assurance

Batch Year: 2020

Year: 1st year

Academic Year: 2020 - 2021
Quota: DT(A)

S No. Particulars Payable Amount Paid Amount
Y 1 Eligibility Fees INR 550 INR 550
2 Identity Card Fees INR 35 INR 35
3 Insurance Fees INR 1,704 INR 1,104 k
4 University Fees INR 294 INR 294
5 Caution Money INR 1,000 INR 1,000
6 Development Fees INR13,510 INR 13,510
7 Other Fees INRO INRO
8 Tuition Fees INRO INRO
Summary
Total Payable Amount INR 16,493
Total Amount Paid INR 16,493
) Sixteen Thousand Four Hundred and
{ i Ninety Three rupees only
) Amount Due INRO

Paid Payment Gateway Trxn. Paid Status Comments

Amount Mode Id Oon
atom Succe -
INR Online 5001 13 ss
16,493 1993 Jan
2096 21
01:0
1
pm
inNna
1. The admission is purely provisional and subject to confirmation J'/ PI"I nci e , 3
by Concern Authorities Iike University, ARA, DTE, MSBTE, MCAER, P.E.S. ege of Pharmac:
DOA ete. as per applicable. Seetdr No.21, Yamunanagar, Nigdi
une - 411 044,

2. Any legal dispute between the college & student or his/her
parents/guardian, arising out of the relations established by
admission, will be dealt with in the court of Civil Judge Junior
Division Pune only.

= a <
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Nigdi,

No-21, Yamunanagar,
' Pune - 411 044.
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Tidke mahesh hammantrao continued

e
VIRTUAL ID CARD
2020
12009928
~ Tidke Mahesh Hgl}man ra
©

Instructions:-
* Entry to the campus for the students is strictly with the ID Card.

* This is a virtual id card and will be valid till the student is on the roles of the
University subject to the validity date as mentioned on front side.

* This card is the property of the University.

Lovely Professional University
oy Jalandhar -Delhi, G.T. Road,
L J) Phagwara, Punjab (India) - 144411.
Phone No: +91-1824-517000
Website: https://www.lpu.in

rincipal
P. E. 8. Modern College of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.

08 Jan 2022 12:44 PM

*This is an electronically generated report, hence does not require a signature.
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Uttarkar Manasi Mannojj

NATIONAL INSTITUTE OF
PHARMACEUTICAL EDUCATION
AND RESEARCH AHMEDABAD
(NIPER-A) _

Dept. of Pharmaceuticals, Ministry «f
Chemicals and Fertilizers, Govt. of Indi4

F \

ttarkar Manasi

S0)f) M.S. (Pharm)
StudentIDNo. : NIPERA2022PC11
0.0.J. : 03-11-2020
3lood Group  : B+ T A
: 30-6-2022 e

__alidity
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Uttarkar Manasi Mannojj continued

» vt st Rien od SRR R, SRHETaTE
(alwer fRrr, YarE UF 99 HATET, TR TRBR)

NATIONAL INSTITUTE OF PHARMACEUTICAL

SR EDUCATION AND RESEARCH (NIPER) - AHMEDABAD
AHMEDABAD (DEPT. OF PHARMAGEUTICALS, MINISTRY OF CHEMICALS AND FERTILIZERS, GOI)

Provisional Admission Fee Receipt

Received with thanks from Ms. Manasi M Uttarkar (NIPER JEE 2020 Application number
N002231) a sum of Rs,78,625/- (Rupees seventy eight thousand six hundred twenty five
only) by online ref no. 202028964482888 dated 15.10.2020 towards admission in M.S.
(Pharm) Pharmacology & Toxicology at NIPER Ahmedabad.

) Category-General
Rs.78,625/- M»\}» ~
Rs.78,625/- e

For, NIPER-JEE 2020

Date: 09.11.2020
No. NIPER-A/Fee/2020/

7 ; harmaicy
SeCidro0.21, unanagar, Nigdi,/
Pune - 411 044, i

Palaj, Opp. Air Forco Station Head Quarter, P 1079 8874 5555-59
Gandhinagar-382365, Gujarat, India F 1079 6674 5560
M :+91 70461 58888
E : director@niperahm.ac.in i
registrar@niperahm,ac.in
W: www.niperahm.ac.in H

Scanned with CamScanner
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Pund prasad trimbkeshwar

gy (formerly University of Pune)
sl | GANESHKHIND, PUNE 411007,

[ER OF BUSINESS ADMINISTRATION (REV.2019) - OCTOBER 2021

21452 Centre: 1228 Perm Reg No(PRN) : 2052010251
: PUND PRASAD TRIMBKESHWAR Mother Name : SHOBHA

| 41228 DR.D.Y.PATIL INSTITUTE OF TECHNOLOGY PIMPRI,PUNE

JE SUBJECT NAME INT UEX TOT CREDITS GRADE GP
GC-07 MANAGERIAL ACCOUNTING 44 4 85 P3 A 027
GC-02 ORGANIZATIONAL BEHAVIOUR 45 48 93 P3 0 030
GC-03 ECONOMIC ANALYSIS FOR BUSINESS DECISIONS 45 39 84 P3 A 027
GC-04 BUSINESS RESEARCH METHODS 44 41 85 P3 A 027
GC-05 BASICS OF MARKETING 46 50 96 P3 0 030

| /73C-06 DIGITAL BUSINESS ) 46 46 92 P3 0 030

1 GE-UL-01 MANAGEMENT FUNDAMENTALS, ‘ 48 48 P2 0 020

| GE-UL-03 ENTREPRENEURSHIP DEVELOPMENT 42 42 P2 A 018
GE-UL-05 LEGAL ASPECTS OF BUSINESS 46 45 P2 0 020
GE-IL-01 VERBAL COMMUNICATION LAB ’ 45 45 p2 0 o020
GE-IL-02 ENTERPRISE ANALYSIS & DESK RESEARCH 45 45 P2 0 o020
GE-1L-04 MS EXCEL 47 47 P2 0 o020
HUMAN RIGHTS - | 22 22 P1 A !
INTRODUCTION TO CYBER SECURITY - | 23 23 P1 o !
GC-07 MARKETING MANAGEMENT ) 47 40 87 P3 A 027
GC-08 FINANCIAL MANAGEMENT 47 46 93 P3 0 030
GC-09 HUMAN RESOURCES MANAGEMENT 46 49 ° 95 P3 0 030
GC-10 OPERATIONS & SUPPLY CHAIN MANAGEMENT 46 37 83 p3 A 027

T SC-MKT-01 MARKETING RESEARCH 48 42 90 P3 0 030

T SC-MKT-02 CONSUMER BEHAVIOUR 46 50 96 P3 0 030
GE-UL-08 GEOPOLITICS & WORLD ECONOMIC SYSTEMS 42 42 P2 A 018
GE-UL-09 START UP AND NEW VENTURE MANAGEMENT 44 44 P2 A 018

7“%-UL-10 QUALITATIVE RESEARCH METHODS ) 45 45 P2 0 020
“GE-IL-09 INDUSTRY ANALYSIS & DESK RESEARCH =~ 48 48 P2 0 o020

T SE-IL-MKT-04 DIGITAL MARKETING - | 48 48 P2 0 020

T SE-IL-MKT-06 MARKETING OF LUXURY PRODUCTS 48 48 P2 0 020
HUMAN RIGHTS - It 22 22 P1 Al
INTRODUCTION TO CYBER SECURITY - I 22 22 P1 A
GC-11 STRATEGIC MANAGEMENT 42 47 89 *3 A 027
GC-12 DECISION SCIENCE 43 46 89 *3 A 027
GC-13 SUMMER INTERNSHIP PROJECT 38 36 74, *6 B 048

T SC-MKT-03 SERVICES MARKETING 41 46 87 *3 A 027

T SC-MKT-04 SALES & DISTRIBUTION MANAGEMENT R 45 43 A 027
GE-UL-15 PROJECT MANAGEMENT 50 ‘ 020
GE-UL-16 KNOWLEDGE MANAGEMENT 50 8 020

GE-UL-17 CORPORATE GOVERNANCE 50
T SE-IL-MKT-07 BUSINESS TO BUSINESS MARKETING 42

a7/ TNIDALET gqg

T SE-IL-MKT-08 INTERNATIONAL MARKETING 2 PE 9"“(}1@ of Rharmiacy
T SE-IL-MKT-09 DIGITAL MARKETING - JI _ 42 Secter 3?1 amunanagar, Nigd,

INTRODUCTION TO CYBER SECURITY - Il . 21 e -43%044. 5

SKILL DEVELOPMENT - | 42 2 2 A

INTRODUCTION TO CONSTITUTION 43 43 v2 A

GRAND TOTAL(OUT OF2600) 2330
SGPA: (1) 9.63 (2) 9.67 (3) 9.00 TOTAL : CREDITS 90 GRADE POINTS 849
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Pund prasad trimbkeshwar continued

P. B-8. Mod ollege of Pharmacy
Sector No.21, Yamunanagar, Nigdi,
Pune - 411 044.
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5) Details & Documents of Students Progressing to Higher Education for Academic
Year 2018-2019. Please click on the hyperlink (View document) to view the Higher
Education Documents

View
Document

Name of
Program
admitted to

Name of Institution
joined

Year of
Graduation

Name of
Student who
enrolled for

Program
graduated
from

higher
education

Baheti Radhika B.Pharm Modern College of M. Pharm View
Rameshwar Pharmacy, Nigdi, (Pharmaceutics) Document
Pune

2 Bansode B.Pharm 2019 Institute Government | M. Pharm, View
Shubham College of (Pharmaceutical Document
Hanumant Pharmacy, Chemistry)

Aurangabad

3 Bhole Roshani B.Pharm 2019 Institute of Chemical | M.TECH, View

Jagdish Technology , (Pharmaceutical Document
Mumbai Technology)

4 Choudhary B.Pharm 2019 Sinhagad Institute of | M. Pharm, View
Kundan Pharmacy, (Pharmaceutics) Document
Chimanaram Narhe,Pune

5 Gaikwad B.Pharm 2019 IIT,BHU,Varanasi M. Pharm, View
Vaibhav Sanjay (Pharmaceutical Document

Engg &
Technology)

6 Gavarkar B.Pharm 2019 Rajshree Shau M. Pharm, View
Rushikesh College of Pharmacy | (Pharmaceutical Document
Omkar & Research, Chemistry)

Tathawde,Pune

7 Ghode Prashant | B.Pharm 2019 Sharadchandra M. Pharm, View

Dinkar College of (Pharmaceutics) Document
Pharmacy, Otur

8 Gupta Surbhi B.Pharm 2019 Modern College of M. Pharm, View

Chandrashekar Pharmacy, Nigdi, (Pharmaceutics) Document
Pune

9 Harke Sachin B.Pharm 2019 Siddhant College of M. Pharm, View

Bhimashankar Pharmacy, (Pharmaceutics) Document
Sudumbre,Pune

10 | Jadhav Nikita B.Pharm 2019 Institute of Chemical | M.TECH, View

Netaji Technology, Mumbai | (Pharmaceutical Document
Technology)

11 | Jagtap Akash B.Pharm 2019 Modern College of M. Pharm, (QAT) | View

Bapusaheb Pharmacy, Nigdi, Document
Pune

12 | Kadam Pratiksha | B.Pharm 2019 Modern College of M. Pharm, View

Shrimant Pharmacy, Moshi, (Pharmaceutics) Document
Pune

13 | Khade Shubham | B.Pharm 2019 Modern College of M. Pharm, (QAT) | View

Ramchandra Pharmacy, Nigdi, Document
Pune

Progressive Education Society’s Modern College of Pharmacy, Nigdi,Pune 411044
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14 | Kulakarni Sayali | B.Pharm 2019 Sinhagad College of | M. Pharm, (QAT) | View
Sanjay Pharmacy, Document
Vadgaon,Pune
15 | Mulani Ashiya B.Pharm 2019 D Y Patil Institute of | M. Pharm, (QAT) | View
Ayub Pharmaceutiical Document
Sciences &
Research,Pimpri ,
Pune
16 | Mundhe Jyoti B.Pharm 2019 Oriental College of M. Pharm View
Nanasaheb Pharmacy, Sanpada, Document
Mumbai
17 | Panchgatte B.Pharm 2019 Alard College of M. Pharm View
Gopal krashna Pharmacy, Pune Document
18 | Patil Mayur B.Pharm 2019 Dr.D.Y. Patil MBA View
Kiran University’s institute Document
of distance learning ,
Pune
19 | Rajput B.Pharm 2019 MITCON, Balewadi | MBA View
Chhatrapalsing Document
Suvanasing
20 | Satkar Shraddha | B.Pharm 2019 Modern College of M. Pharm View
Subhash Pharmacy, Nigdi, Document
Pune
21 | Shah Padmaj B.Pharm 2019 Modern College of M. Pharm, (QAT) | View
Ketan Pharmacy, Nigdi, Document
Pune
22 | Shinde B.Pharm 2019 Modern College of M. Pharm, View
Shubhada Pharmacy, Moshi , (QAT) Document
Sukhlal Pune
23 | Shinde Shubham | B.Pharm 2019 Marathwada Mitra M. Pharm, (QAT) | View
Shrirang Mandal’s College of Document
Pharmacy,
Kalewadi,Pune
24 | Sutar Sneahal B.Pharm 2019 Modern College of M. Pharm View
Sanjay Pharmacy, Moshi, Document
Pune
25 | Waghmare Rohit | B.Pharm 2019 NIPER, Hyderabad M. Pharm View
Janglu Document
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Baheti radhika rameshwar
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Bansode shubham hanumant

Application

Candidaturc
1clails

erit Numl

{at 1024 % 768 resolution. Browser support Mozill
. 7 & above.(l.,
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Institute of Chemical Technology
Institute Of Chemical Technology

N.M.Parekh Marg, Matunga, Mumbai
400019 India.
Ph: +91-22-33611111/2222, Fax: +91-22-
33611020, www.ictmumbai.edu.in

Fee Receipt(Student Copy - Original)

sgceipl : IN/2019-2020/178 Date 1 26/06/2019

ﬁtauggnt § I;ogham Jagdish Bhole Elgfollmenl 1B

Class : M.Tech - Pharmaceutical Technology

[General Shift] 1sl year[Reserved]

S Particulars Total (in'Rs.)
‘No. | £ " 4

1 __|Library Deposit 2,000.00

2 __|Tuition Fees 15,000.00

3 __|Development Fees 25,000.00
4_|other Fees 20,000.00 )
5 | Student Dairy 500.00
6 |Alumni Association 2,500.00 -
7__|Analytical Ability Test 750.00
8 [Certificate Course On Safety And Risk 5,000.00 -

Management
Total Amount 70,750.00

Amt. in words(Rs.): Seventy Thousand Seven Hundred Fifty Only

Paid by: Demand Draft Rs. 70,750.00 DD No.: 256005 Bank
Name: HDFC Date: 25/06/2019

oo |

Signature
,( (Accounted by : Sachin Kadam Ar And Fa)

)
yicipsl
P.E. S. {floder College ofPharmacy
Jamy, Sector No21, Yamu hagar, Nigdi,

Pune - 411 044,

A
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Bhole Roshani Jagdish continued
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Choudhary kundan chimanaram

R & 1 PP

AR PR A 1 1

student Copy

Off, Smt,
Phone No 1020 3(}}5831‘81

Receipt No
Received From

Mother Name
Division

Pune - 411 U44.
Scanned by CamScanner
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Gaikwad Vaibhav Sanjay

Department
Course

Roll Number
Name

Father's Name
Date of Birth
Year of Joining

Blood Group

Email

Contact Number

Guardian Contact
9] Address

Signature

ﬁ\‘e‘g" D
S %

{2

G

sy

T\

* A/p koyali tarf chakan » tal-khed , dist-

INDIAN
INSTITUTE OF

)
N TECHNOLOGY
’ m‘ﬂfs‘a zc\f afiges BANARAS HINOU UNIVERSITY

Student I-Card Registration Form

: Pharmaceutical Engineering and Technology
: M.Pharma

119162009
: Vaibhav Sanjay Gaikwad

: Sanjay Dattoba Gaikwad
: 05-June-1997
12019

: B+

: vaibhavsgaikwad.phe19 @itbhu.ac.in
1 9158046404

1 9763608775

Validity Upto : 30-06-2021

-pune, pin
code -410501

Forwarded by

Sector Nuz21, Yamunariagar, Nigdi,

Pune 411 044.

Scanned by CamScanner
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Gavarkar rushikesh omkar

Student Copy (

RAJARSHI SHAHU COLLE\E{
PHARMACY & RESEARCH, TATHAWADE

JMCCSL Branch - TATHAWADE m giﬂ ‘
institde Bank Al No L-g 5
Name of Student - Sheaaein ¢ (e ore) 4?";
Branch i [ 7)) . =R T
University Ensolment No.

MSBTE Enroiment No:

CassSid fr\J Roll No.
Academic Year: 201420 20

o Date i‘f)g’ l(} Reczipt No. 332031

3

Si“f_f Paﬂm’z:s Amount
1| Broucher ! Admission Form Fee lbol__1
z 4 A"msm | Fee{Non Refundabie)
3 shon Fees o
4 C*f velogment Fges ) N
5 7‘ 79¥m F&es(s,md / /‘\' B
’ B N
z: e 'l' : ; .;:; b ’
8 Y s
] 3 ¥
_Et?“‘l L s & 4,{71, )
11 ,.% £ ,.{
12 rarﬁf'tyzugs Fee ﬁ
" ) : e@‘f s
) 15| 4 r J
16 ~74
i ) A
18 M«scaﬁmeoua Cha et
18 | Other D
Total o6

cashp O € A um nﬂ"ﬁ’/\, :
Cheque/D.D No, & Dale; = ]
Name of Bank(Drawee). A

amunanagar Nigdi,
- 411044

canned by CamScanner
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Ghode prashant dinkar
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Harke sachin bhimashankar

N Ty T muRIe aeawasss s marEMEeSSmAS me wpmems eeee oo

2 CAYM EDUCATION TRUST’S
Siddhant College of Pharmacy (B. Pharm)

Chakan - Talegaon Road, Sudumbare, Dist : Pune - 412109. Ph.: 02114-661981

Racelpt No. ;

u
5. The Student shol s

Signature of the student {

Id Preserve this ;%33\%

Wi 156 FEE RECEIPT Date %) 00 { 19
: . N :
of the student in full : Sa ey Blopwachantewr Harke
COLIFSB 5 M- @)\Q,M ch& I: c’,\f W
Student Ph. No.: 7= JS62.C9 Year : 20'7_ 2000
Agmission Through : - a)\m2 b) Management c) AGV
rQ
No. Particulars Qrsr:ount Ps.
1. | Tution Fee — ]
_2. | Development Fee fed72l 4eo
). | Library Fee ' P
4. | Laboratory Fee /
5. | Annual Social Gathering & Other Cultural Activities Fee [
6. | Library & Lab Deposit
7. | Internet & E-mail Faclilities Fee
8. | Gymkhana Fee \
9. | Training & Placement Fee \
10. | Exam / Sessional Exam Fee ]
11. | Fine and Penalty | //
12. | Other Fee
13. | Caution Money 1
- TOTAL FEES | p6 0™7) / 4—
& / /
Rs. in words : T’ef‘-a. 4’!’\%*04(,\(1 C&VWN// CAa M/Lr
03]o8l(e
Mode of Payment : Cash / D. D. Nohc:%!j}i87 3 Datedrgmbw‘b/g B
1 . vy « § e ———————
Drawn on__ C‘{"\—@Aﬂ Cote B¢ N S T
Conditions: Soia 555’7@3
s to pay an amount of Rs. On: ORPER Femma 0
1, el S; ?i:;o:‘olsp pzre!y provisional subject to confirmation by.conc‘erned ﬁg}y{?z N‘(\g{.‘ \
2. The adm ues arising out of this admission will be subject to jurisdiction of t(@? Q:C AL \r h\
i o issent of cancellation of admission or / discontinuation of studies thajad mﬁ%gl:'fétund it any
v A i ile 7 thHé Ré 2/
- icilihbzegiven in July / August this original Receipt must be submilted while laifging the Ld\//

\ wrfanagar, Nigdi,
Pune - 411 044.

SectokNoZ1, Yal
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Harke sachin continued

&)
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Jadhav nikita netaji

/:
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FPaid 1o Savmg Account
Of Modem College Of Pharmacy, Nigdi :

04006 |9E863——

- STUDENT COPY 20

h%r'x‘nm.y IFSC iBKL0000087

Nigdi Prathikaran

A Sun Of Rs. (In Figure) : = 30000

Rs. (in words) : - Thirty Thousand Rupees Only.
chistraﬂon No, : - P23

1 Name T Fulls -4

Standard : ~EY, M Pharm

Division ; -

Depositer's Sign @ « i
Date - 23-07-2019

1Sk No.| Head Name |Sub Head Name| Total
1 |Particulars I1|  Tution Fee 11341
2 Devlopment Fee | 18659

Paid by Cheque/Cash No.:  [Caepy
12000
1000
500
100

DepositfRupees
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Kadam pratiksha shrimant
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Khade shubham ramchandra

A
Progressive Education Soclety's

Modern College of Pharmacy
Nigdi, Pune - 44,

Class : T'\\ W\ @\*\Mﬁ\ Roll No.:
lerary;_card

Scanned by CamScanner
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Kulkarni sayli sanjay
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Mulani ashiya ayub
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Panchagatte Gopal
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Patil Mayur

Dr. D. Y. PATIL VIDYAPEETH, PUNE
(DEEMED TO BE UNIVERSITY)

CENTRE FOR DISTANCE LEARNING

© Gender: Male

Programme: Master of Business
Administration - Distance

: riMcip
Batch: MBA July 2019 $ orwﬁi?%ﬁ%ﬁy

i < o

1 9 R T O R == Director

B

o

- Maharashtra, India
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Patil Mayur continued

P | , Dr. D. Y. Patil Vidyapeeth, Pune
g ] (Deemed to be University)

Hall Ticket
Master of Business Administration (Sem-l) Under Distance Learning Examination-
Jan 2020
Seat No : IDMB -1471 Year/Sem : Semester
Student Name : Patil Mayur Kiran P.R.No : 1905020700
Exam Centre  : Global Business School & Research Centre, Tathawade, Pune
Sr No. Course Code Course Name Date Time
1 FM-301 Organizational Behaviour 10/01/2020 10:30AM to 1:30PM
2 FM-416 Research Methodology 11/01/2020 10:30AM to 1:30PM
3 FM-101 Principles & Practices of Management 12/01/2020 10:30AM to 1:30PM
- 4 FM-102 Management Accounting 13/01/2020 10:30AM to 1:30PM
g FM-103 Managerial Economics 14/01/2020 10:30AM to 1:30PM
6 FM-104 Business Communication 15/01/2020 10:30AM to 1:30PM
7 . f"l '
bt~ )IL»:/
AN
Signature of the Dean / Director /Principal Controller of Examinations

G AR A

s

S
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Patil Mayur continued

9 | , Dr. D. Y. PATIL VIDYAPEETH, PUNE
P (Deemed to be University)
Institute of Distance Learning
Sant Tukaram Nagar, Pimpri, Pune 411018.

Receipt No. 1 1346 Receipt Date 1 17/05/2021
Candidate's Name : Patil Mayur Kiran Transaction ID : 10014360
Cell No. : 9168266675 EaseBuzz TransID : TZ60OMSUK04

Receipt Amount  : ¥ 18750.00 ¥

Amount in Words : Eighteen Thousand Seven Hundred Fifty Rupees Only

("q{ Conditions :
1. The Payment of fees does not give right to admission.

2. Any legal dispute between the college and student or his/ her guardian/ parent, arising out of the
relations established by admission, will be dealt with in the Court of C. J. J. D, Pune, Maharastra.

3. This orignal receipt must be produced while claiming the refund in case of cancellation of admission
or in case of double payment .

1cipal
: P.E. S. Modern Colle harmacy
- Sector No.21, Yamunanagar, Nigdi,
3) Pune - 411 044,

R T S R N S T T Yol
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Shraddha Satkar

Progressive Education Soclety's
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Nigdi, Pune - 44,
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Padmaj Shah

€, a \\7 L

A aqurone el
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Modern College of Pharmacy
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Shubhda Shinde
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Snehal Sutar

‘ Progressive Education Soclety's
% ~MODERN COLLEGE OF PHARMACY (FOR LADIES) \
| & Borhadewadi, Alp. Moshi, Tal. Haveli, Dist. Pune - 412 105. ,éb
| Ph. No.: 7276078868
= : 6 8 7 RECEIPT
Receipt No.: Date : Vf] o8 ) Z8 l c‘
Received with thanks from Mr/Mrs. ~3 N E hl-d -Sa. 0. ;Q».\{
- P, V. phaym - 0. \1
the sum of Rupees "e\;\) e !’\;\__j C“Y\‘\n\)&t\ no\ Q f\\ b
BY QASH | CHEQUE / D. D. No. Dated
| drawn on Branch
20 ‘
On account of : 1, Admission Form Fee —
2. Tution Fee | X (-1 8:['- g
3. Development Fee \3 -29 lozadi. i .
4. Journals e
5. Exam Fee Apr. [ May 2 [ S -
6. Revaluation & Verification Fee -
7. SP Pune University Fund i\‘_’) 2
8. Eligibility Fee 550 —
450]—
|
7%
(o
Rs2 0,000 | C\M\\\QA
Subject to encashment of Cheque. oo Aﬁmmmtant
- chpal

P E'S. Mpdepf Eolle Pharmacy T

Sector 0P1 Yamurtahagar, Nigdi,
une - 411 044. : .
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Rohit Waghmare
aTgqu ?E’TW shrofra P, i v webow st A AT
National Institute of Pharmaceutical
NIPER HYDERABAD Education and Research

Department of Pharmaccutieals, Ministry of Chemicals & Fertitfress, Govi. of India

NIPER H/PTPC/2019/516 Date: 20/09/2019
iRTIFI

This is to certify that Mr. Waghmare Rohit Janglu, bearing Reg No.

PTPC/2019/516 is a bonafide student of this Institute studying 1 semester

M.Tech.(Pharm.) in the Department of Process Chemistry, The duration of the
_4_‘./7 course s for two years (July 2019 to June 2021) with four semesters.

e

This certificate is issued on his request for PCI registration.

2 (fw%

1/% Registrar - 5 o> \\(\

(Dr. S. Gananadhamu)
P [Raglstrar
didia e e G (TER)
Nalional Institute of Pharmoseuticat (MIPER)
Educalien and Research
AETTIR, TETAR-y0003u, W
Balanagar, Hyderabad-500 037, [NOIA.

T

Sl

' Pharmac;

Sector No0.21, ‘/amunanagar, Nigdi .
Pune - 411 044 '

NATIONAL INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
Balanagar, Hyderabad - 500 037, Telangana, INDIA

Pm 040230737407 41, Telefax : 04023073751

Websito : www.nipechyd.ac.in : wwwiniperhyd.edu.in

[ .
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